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araL[. 707(3r).— FReferfaa wtar Few, S smeatEs qear, @resy siw #1439t
w24, 2020 (2020 T 37) F¥ €T 23 ¥ 24 FRT T&T ATHRIT T TART Fd g g TR a1 FT
TEATS AT &, 0 g7 134 T IT &1 (1) ¥ STUEAT 6 ATHTL, 39 THT FARIT o0l AT o (o0, o
THH TATIAT g il AHTEAT §, TAgT Afegi=a Far Sar g sfiT uagrT Arfeq f&ar smar g & 3
HHTET ATAHAAT U2 39 AE 7 45 A7 6t srater i qartar % are Gr=m B s, S asre @
TS 61 AT, e T2 ATAG=AT THTAT 6f T 7, AH S 6 o7 Iqerse FT &t STl &, ArTam
AT AT, FE FE g1, A7 o e [, saw af=a, 9eg aFw T, 99 U TS 9919, F90
AT 17, AW At 9ad, THt AW, 92 oot & ostyar sH«r (fas@dgfasli.nic.in @7
ravis.nirala@nic.in) gTT AT ST FHAT g1 ATTIAT S TATT TF TTRIHT § AT SAT0 e FHiew (i) §
STRAT ST TTSAT o AT9 3T I T Ioad 2l, Had (i) § 39 F=w 77 3ufa=aq 1 Soorg 21 5w
TETITErT T &7 Y19 g, TAT FiA (i) § Teqq g S aver genferd Faw a1 sufqem v 39

6402 G1/2025 (1)
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T T Io0E BI; I TEIET STTSGAAT o Gl H el A<k AT S | FAT H1aE 45 [T & srater
THTH B9 & Tl ITH IR 3f¥ TATAT I g G G F=1 3 sroam)

Tl FHFR F [T ATIATAF GL&AT, TTET T F F9TT €igar, 2020 F g7 23 i< 24 F Faq
fafga #eter A

1. =g A, e 3} I (i) =9 et &7 9T e qeaT, Ty $iY w7 g9 wigdr,
2020 FT 4TTT - 23 3T 24 F FAT STh FHFE =97, 202.....

(i)  =HHT e Je el 9ea 91 2

(iiiy = = TS § wEwreE i i F 999 g

2. IR~ (1) =9 =t ®, ST a o6 92sT | steram srutera 7 v, -
() “wfgar F =ATaariAs qraAT, T i w1 g9’ |@i24qT, 2020 A ;|

(@) "TATE FEIT AT | ag SAT<h (THLF o A1) ATHAT ¢ oo [HA0<hT g7 |=aT o sfavia seidi
& Fae | ITAETT T ATATAT A2 e o forg g o = 2

(T) “eTeT” & HigaT st &Ter AT Bl
() “Hrww” | T FMAAT F AT AT AT &

(F) "ATATHRIT T FAAAT AR TRUR" | S g9 digar, 2020 &t &R 14 § 29T araie 99
FAAT ATATHIT TR ATHIT g

(2) =71 =T § YA 9TeaT 3T TR Al TgT TATIT qg! (oha1 747 &, Theq o S12ar & &, T 36 9T agt
s g i fear # fag 2

3. oI 23 F SU-AT (2) F &< (i) F AT G615 ST =T i~ TeAF A HT [AAhT 7 AT Fw
-

(1) STETST sraT St | F ot =19 St St 1 FohU ST € S STgt i el i [=arfera B Sar €,
Ivg T TET 10 3T Tq=g a7 | a-10 @1 S0

(2) =+t AT 3T FTAEAAT T IT FETAT AT ATHAAT & HH T@T SATT ST et <R % ST @I AT T
T LU I Tehal [ 2

(3) T FMIT/ATHTA, AT 3T THT THTT F ITFIUT AN H 7 214 UL FIAT T F TG AT TAAT HIAEIT H
ger fau st

(4) T =T svg TRt AT 7 HeATE, ST AT o0 R 9dT g, TTTerd wITHET T Tl a2 §
Ferrefte |TF T SOyt

(5) STEt T Aa9TF &, FH 6 I TART Fq STLH (FHAT-LET S FTAI Bl [7:9[F ITAH FITT T4 |"

(6) STEf el o VT FIeT T HATAAT 2T, Tgl THATAT STA-THHTEHT ol ATEAT TET SATT, Fel Tl T@T < Theer-
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(7)
(8)

(9)

T2 STEeAT | FATT TET ST FAT FHTET Rl ST S 1+: 90 ST FIT ST0)"

Teft T2 3 ST AT H T g 9 et wrmt v & w2 G s

STET Tt HTLO | FTF THT 6 LT GRS FLAT SAGLTF 21, Tgi g AT AT ZIAHTCH T & a1
IO F F9 & T IFa aree 1 ITINT FRAT ST 9T /g a7 dt S

TATAT TAFEAV & Tgd g THIL o AT(AY F I TUg0T, WSO, e a7 U= o Iuges sqaean

Eageney

4, a1ar 23 FY ITUTRT (2) ¥ G (ji) F SFata ATEAL, AT S wRAT: T St T fArr ag gAfaa
T o T i § 39 G qa1, JIE), AT A6 gl IT FeT AT AT Thed? & (o0 T 3T SUh
TN o0 STTU, STET e R &0 [HErtsrd AT Srar §, Sad oot afeaer g1, U8 arae e s a1y

AT a0 TET 10 o e it 3f=ra Rorfa e w2 o se=riat & waresy &1 ot oft s it gri
T IgT 96l

5. €T 23 T ST (2) * G (jii) F siavia g, G d4l, U i =7 AT F org araer: -
S St T Rt 77 giatsa s & -

D)

2

3)

ST AT U ST FIERME AT glog, HeT F AT 9T Tpiord €A77 AT ThET 7T F1 T | A9 FT hF
AATHAT BIAT & STal T AT AT AT dfearerd een Bl 49, U, 917 A7 o 6T 7= H
STATC ITH H TS o = T o (o0 O Td Tl giar, qf S BRI ol Taresd SIaHi & 99 o a=1
F foru If=a Rt &1 §9Eie AT e TqTAT e /e v'e BT ST

et oft =t Freme 1 freY off 91T ¥ Sree A1 3 | g w A aqAfa T8t & Tet # 4o, g v
o= AYIAT THT TFQ A ZaAT AT H (HFerdt 8 ST STk Rl o6 o7 grivehreh a1 fieTaraeh g
FT TATAAT TEAT 8, IT @i (aehles, AT, grivad a1 TEHT 7T T@T 747 g I7 Sfgd &har @7 g,
T ST ITS AT2H T ofaee & T H TEAHTA (63T TAT 2 AT R wIFRIe 6311 T37 8, a7 Tt A o
1 FHHT T FATAAT BT, ST T o6 o, g0 AT 77 AT AT AT ALl gl 6 (o7 FHT ATTgIF FId
el IBTT MU g T I AN F AT T L & (o0 37T THT g A7 6 AT qe7 ATTAFI0T T i
FIAT o TorT gaer e o for geferd sfiv SUaeh THTiorT Jal 56T 73T 21

ST TT HIFT &1 G GH T2 A 6 96 § AT AT 2, S o6 711, 39, "ide oY o7 g8
AT T HTTAT % I, v AR AT ITHT (FfE) T 2T Ta19 At [

6. UITH - T 23 FT ST-HTT (2) F G (V) F T~ TF i FT FAHT T8 FATHT FHIM o0 -

(1)

)

AT FEETAT T G FHATAT 6 [o10 o, TATEATLT ST LT IS ! TATH (A ITAH Fills
STTT AT AL GAAAT F ITT 2|

qTET ZIRT ATY( o SAATAT GASTA ol TheT fF g 0 SUIh 91 & v@r s, o o B4, st &ie
SATERTST FHTL LT THST ST ATAT T 9T H T0g &9 F e sifeha = yefeha G smo, arf ag
FTAT ST 7o T Ster fir 3 for gqefera g e UHET sgfa &t Sfafad W20 S0 q& St i 9T & Sguor
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T =T F forw o+t sraeaes A=t awdt s;
(3) STET uTHT TESHT Ste g 3T ST 2, Jgt i g, arar=a 1 3 fema a7 w7 1 37 [fvg )
(4) gt St 99 forw srefera g, A7 S THRamst 31 o= st § SUTRT & forT Suerser warr T

2, TBT THHT Soorg f2at, U 3fiT T aror § o s =nfgw, S srfdrrter s awera 2

7. IEWTE - &7 23 FT ST-8TRT (2) F €< (Vi) F Faua: TAF i FT FAwT Tg At FHam & -

(1) Tt oft wae & el 9% Hefia<y Sasil sIfere qal gl A1eU [ ag FHATIT & (o0 GaedTs af, AT AT
T IATET | AT oTfeF ¥ g2 7 21 % ag 39 oIy ga<y a4 S0

(2) AT IRETA, FHIIISH, ATE0T HLFT, ST 6l T3, THATNT AT 0T g1 Tl Gt & o
SR AT AT THRAT SRTSAT o AT A I AT I FIT 10|

(3) =i ufkaw ® foreft o T 9=, gt FHATRAT FT FTH FLAT g1 AT TRET AT F1E0T § UFHA T 21, T8f
AT AT T & forw q=te yraene & s, e+ ot &

(i) @7 w0 & | EWTE F GaTd @A ol 90 a1l Sehd | AT TR AT [SoTTe e 39anT, e
ToReT ot T3 UF T 9 10 3 o (70 8 d wHE 6l gedr e #7 71% 27,

(i) ATEAT ST T ATOAT F TEAT T FAT-TT W7 & ATEAT TGN T ITANT Hideh ST L@l A7

(iii) ATEAT T FATAT HT TAT &1 & Y&t B U siw fgars & s= J1)

8. TeRTLT (STMAALI) - ATXT-23 it ST-GTT (2) F GO (vii) F FefIT: T =t F1 [Fr a8 gt wom
= -

(1) =t= & aft Tl SEH STAIRET Farst & et a+@t gEgrd oarfee 8, T8t FHErT #7187 F3d g a7
TS &, AT g, T [fafq § FT AT AT AT 9 Gl &, H§ STANT & G697 TATH TTHaaH I FoH
STHRTIT SAAET, AT IAT ITASH &, ST HATAA 3T o7 7 T2 AT Th1T F F1 & o0 3w g1 STt off
T g, TR 19T ST Fil AT

(2) FEA T HTEAT TF T&T il AT T AT %0l ST ST& (& T THTT FHH &f AT UH &A1 § Sl 1o
T TRTET STIATH 2T

(3) T FEEAT U, ST FIH TN AEAT & [Ahet gie ol (EATq § FHATILAT I SITTEH FHT FTAAT FHLAT
TEAT 8, AT TATH &AHAT il TqATICTd STATAHRTA T THTT SAEAT ITASH FXTe 1T, ook S11 & ATH
TRTST STAET TUTTT o o T ST § Td = g ATl

9. T 23 T IT-GTT (2) * E< (Vi) F ST AT S TATAT il SHTEAT: TUF SIeh T (FITHT A T2
FT ;-

(1) (i) ST % T Fd I T (2, AT, e i H:oh FHATRAT % STTNT o o7 qraems= oTemT-
T FATAL T THTH ATATAT ST GATAT 6] €T 6 AT

(ii) UF AT F THTH LT AT FATIL HAEAT ST AT T TAT SH g% THT AT 3T T=g, 1T 10|

(2) (i) ST, THATAT 3T TT=qT sATFT A7 Fel Thaers Tiga fufa & w@r )
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(ii) AT=TATT, GATATT AT AT AT T ATTAF GATT I THFIL 2[5 AME ATT| FhieTs &7 9,
ATATAAT ST TATALT T AT AT T 7 qg & dIATL AT 1T T o et t, qifersr &t gs &ie
AV g TS Y (o0 Ta=gaT i T Thdr & agrar [,

(iiil) ST =TT ofiT TEATAAT % SiAel O FT g7 THA 97 gl 37 4T @l AU

(3)  WoIT 25 TEW 3T 15 AIGAT FHARI & [T HFH H FHF Ueh oW ATATAT ! SHTET =l S0 A2 7:9<F
FHFT 3T AN ST FHAT & (70 FH F FH Th FT GTATAT hl SAGEAT T TN AT 2, TF g7 907
H FEALT AT 15 [T FHH & [0 FHF F FH UH TATAT hl FAGeAT il ATT| TAH =T 3T
TATAT H TATH T AT ITAse |

(4) SRl Y ArFATFHAT 2T, AT HIATSA ATAT T AT TIT 20l AT

(5) A F AT Higd ATMSATHA i AT ITASH FIS ATTY

(6)  WIREATSH F ITANT & 1w I =TT § TATH AIAT § AL AU STl FIT 10 TAT IFHT
TETETE TohIT STT 9T T8 <A ATLTT 98 9T A0

(7)  WARATr F A=A H TEHTA 60 U et quthT s@gr #3 & ©0 ege ara RErsEd feam
SO FT (TN TEGATA [0 T A9Tehe 7 geferg e fhar smo g=ut, giesier & e
AT % o ff of=medt & g arer REasad Tead ITdsd FHTT ST |

(8) U SITATAT &l FA¥ [ohAT ATT TAT TH T faoriora o Sru & fAsmar s+t w2, aam 3= swamT,
THTESIAT 3T TFsliee gl

(9)  SIEI IEY, AigATy, giEsiex oY e T @ R &, a8t T A=A sai® & a1ge Uh a7 “Frh
TEuT % fore” A “frd wigerst & for” = “frf giesier st & o a7 “frg os srfeat & o,
St foF wrwer g, [Ea, SRS i T ATaT § ST Srfershter FHETAt gy aweAT Jrfv 8, watdq hir
ST

(10) Q=T &Y FTATAT & oot AafrE A7 =T 91 =T e & Iu=ATa ohar S0 T gefera =7 9
e st

(11) o=l | ITT % 9-

(i) TRl AT=d ATAT I ST g, gl ATATAT AT IHeF [Hahe I 6 7 T FhT S10; 3T

(ii) TT IT=T ATAT T ITAH Tl &, AT AT T AT AT AIETH FIT ATATAT 3T TATAT | AT IHH
e =6 g STsd HLTAT SITUIT o TH STETT & SIRT AT ST 7961

10. & 23 T ST-HTRT (2) F G (iX) F TG AT X T ATF T STAT:- TAF i T FATHT T AT
T -

(1) =t & e arer aeel TITE ST TET 3T o HhTd g 319 FAL & (9T & o7 I=a aedT it
ST

(2) AT 3T TATEST HaelT SATALARATSAT T TTAT AT Fd g, FTTAY 3T FT:HTF  ITATL % folT THATAT
FAEAT 1 S0



6 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1—SEC. 3(i)]

(3) srafere Siw afg:=Ta F UG, WSTIU ¥ THERLT | [ Ga¥i A STawi it 9g=19 &l 970 3i7 3=
A &Y [M==r U™ an] Ty S

(4) STforg 3w afE: =T & Tew F STTEH F ATHAT o AT I, I ARG GLAT ITHR (A1) 29/
SR FI S, AT

(5) T T TR HTT T TaeT FLA ATl FHATAT T TgATH TT GALT 3T AT 6 a1 | AT Troreqor
o ST

11. ATS T FAET - GIT 24 T ST-G4TT (1) F €< (i) F q8q: TAF i [ ag gt s & -

(1)  SET | Tg ATl SRl 9% T8, Higdl, grasies o7 f:oh FHATRAT % o SawT-oienT |1eH,
qrferg o ot & i o T=te srfd S i T=| gars it giagr Iuesy F0E A1 S TH TH
>
i. FTHEIT | AT B,
ii. sT=E AYE TATR 25
fii. St Ster AT SO 8y
iv. STR-FT i wa=g feurfa 4 2,
v. FASTaT a9TU T & o7 siew & 99 31 9 A7 398 3T a3aTsr 3T a1 g,
Vi. TZ3T, SIS SliY STferpier FH=ATRAT FIT G0 S aTel 99T | J78Y 3td dehd sS4 "Had Taul
& form”, "o AfgaTet & e, "wae gisieT SARAl & e ar "wae ok ARt & ot (S ot
T =) T 2

(2) T 2 Atfer 1 gEHT [MitE 2

12. T 24 #F¥ IT-GTT (1) F G (ji) F 8T A9 [ 3T AR T il G T

T St 1 AR T GIATHT FH 1 -

(1) T T THQ F AT, ITIH, AT AT TATH FATFTEL AL AT Fef il AT, TSl AE1 § 95 2l
AT &Y, TG, ZTEsie oY /9% FHATRAT % (o0 TerT-37eT, Faftaa o a3ty T $i7 rfd &
AT AT 3T AT 3T 2T, T&IT ol S0 | T Fiergmv [Fefered § S Femgan 2

(i) FTAEIA T AT B,

(i) =T qTE AR g,

(i) = St fAeRTeft yorTett 2,

(iv) ATH-TALT T e Rafa § 2,

(v) IORET a9T T o o7 siay & a9 g1 9o i 399 3T=ra awarst sfiT a1t 2i;
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(vi) TEaT, SIS Sf¥ srfersmier FHATRAT T THAT ST ATAT ATHT | qT2¥ 3T Tohe - "l T2UT %
forg", et wigastt & foru”, "aer gieste et & foro" = e fiorw safkeat & foro” (s off
AW 2T) T=reaT &l

(2) =T HT THFT F ATAT, T F T g S aT FAST 31T UH AT FIST Al 7@ & (o0, ST FHATRS

FTF TIA UL TG g AT I Al of ST, THUT, AIATsh, Zrsiet e Aok safrat & fore s &
U STRT ¥ SUITH ST AT AlHT raeT ITAed gt ATRUl

13. &R 24 FT IT-GT (1) F €< (jii) F TgT IS TG I ST — T ST FT AR T FATHT FOT

(1) & #T TFHIT F ATATE, T2, AT, STaie AT 7:oh FHATRAT & (7T HTH % el & I 7
g T FUET &l T@ ST AT  [oIT ITIH, AT ST T3 IALTE Iqeqse 2|

(2) T FErgTT FEEAA & AT HTU | 21

(3) &+t TEw, AigHT, TiEsieT i Aok w=1REt & foro us =5t =9 g, e & & aw5fa F
AE M FI2 A T F92 20 & forw 3t=a gEgrd gh a1 g1, Sei T gl, Jgiid,
THTHE, STAT T FIA ATl AT AU qardt & g=ra % foro fF gfergmd g #1% F Fu2 3w
ATHT FOE T @ o fory It Aty fT Iueresr g

(4) ST FHATL UH FTH H & g1 T ITH6 FH & FO Aol &7 G @ AT {9 % = o9 9 Td g, av
g gATET F2 & forg I sraedt it STt g & F18 o2 e 9% g2 FHANT & 979 g0 g9
FIE 2

(5) Tg FALTU 7 g & 3T FITe AT AT gU—

(i) TIATH ATHTL & 3% St Afesteor aror st e
() 9 AT Fo ¥ =T TR FHAEAT)

14. 9T 24 Y IT-UTT (1) F G (iv) F TgT S S FAFEAT: TAF S AT FAHT Tg FEATHT FHAMT
GE BT T FLA ATl FHATILAT o6 S5 o (o0 IF=q SFGEAT il ATT, qTIR 30 H1F | il a7 T gl 9
29T o o0 TATH 3T AR 9o il e Iuase FITs AT+ AT

15. gTRT 24 & IT-ATT (1) F G (V) F Tgq Hel Sl SqGEAT: TAF Tieh T FAHT T FATHT FT T -

(1) UF g2 tF ¥, gt 100 IT ITE Aferw FHary, s a1 atvs f7 aree g, w19 #3d 8, SiF
TRET | AT IHF ATH-UTH U Fald g gl FHATIT Rl GITEF, o= AT TaeT Ao 3T 2l

(2) =f® & FAHT StFH TRAT | AT I AH-TTH T FIAT held 6 ATeqT & o il 6l qraer <
AT 2
(3) FET F &, &0 AT FIIRTL TH | T % o0 o=y, TATAT i 8| THAT § I @ 12

gl
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(4) FEF H FH T TH TF ST gid, e, T &4, U o7 FHATAT 6 g1 el TFT I e
% TerT e T-31eT g 2
(5) FET | T T FAHTE F ForT SAemT-37emT T2aTst 2l
(6) =TEf gl
(1) =TT gier &t Ut FRT ot SRE | 37T T@T ST gt S gavars gard g i
=it erferat = ad=t T g T T g,
(2) =T=fHwT gl & FH=TRET F 9o+ F frw q=t serg 21, arfE U qwy § saver wuan; off
AW T IS o
(3) =AW i 3iix afd| Fr3ex 1 UF FEAT oot Fvh Aigar FH=ATdl o o
FEATAT F forw smefer 2 e
(4) TEW, Tige, giosiet i f:orh ATt 3 oy STevT-s1enT atersy gt o 3l fAsrar
FT AT @A gU 3ve Ta F ST (6T AT E

(7) ST

(i) AT o o ST TR T ST aTeT | |79 ST aa+ |7 3R ST Siie 308 s fRata
§ T@T S

(ii) FATEE 3T 7T ITHLI 9T T WregHe o § @ S0

(8) ATSTH T HSTLUT, AT 3T T@<ETa

(i) BT AT TEF T AT F HaTed UH FLIHT FHT S0 37 Faer 7w o Sresr Jee giva
IR K

(ii) 1< 1 =xf<w S FowmE AT & N 2, I/ G T99F F T § FTH FI7 it ATATT a1
g

(9) SIS ST %l STg AT ST (AT gl & FAT g1 GIHAT ST FALT GaTohe &b gU e | STHT (AT
ST S HT-HAT 92 IEH (Ae B s

(10) G, U < 377 qraT fo=T Rt e 37 211 3 = s, St Fiwd FE8 yaem afat
TT FL; AT

(11) & § & ST ATl TS, U ST 3+ AT 1 AT T o held | Tafdq o S|

(12) FEF ware FHfa
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(i) Freferfeaa @t 1 F39 F o v F809 veae afafa &1 7o G s

F. el H [0 ST AT @121 9T %0l UraT Y {74,
g, Hq T T,

T, FE H AT 7 HAT; 3T

. FIE T HATd ATHAT

Fordt T, T FEIT FT TaeT Tg-T5F Tl AHIT ATAAH, 2002 F T Tt el
TEHIT FEAT g7 7T ST1aT 2, a1 e Jae affta w0 [Hg<h A7 saeds Tl gl

(ii) FET Fere FHAT | FHATRAT 27 FFwT F aa? ST § yaEid g &
(iii) F=rrrT  wafRter it Fgie e g & S e

(iv) TRt 3 sty i oo S ATt 3o 1 Frfrer gy 1 s s af
F1E R T SR A 2, A7 AT e $A A % o e SR T

(v) IR T FTAFRT AT FEATT | T AT SO FHATRAT 3T T, S0 964t
T gaea § § UF-Tagrs 987 g &l 919 § dao S|

(vi) FET TeaT A, FET TTUF T I FR He T F T F 91¢ | = oR

16. & UE 3R ATRHA ITHIU - &Y 24 F IT-URT (1) F @< (vii) F Tgq: TAF SiF F1 [FAH T8
giafara wam & -

)

2

3)

2L ST A1 39 U BF § S 9= FH F3d §, TATH HedT § HF-UL aiFd AT ATHTL
SIS Bl 3T ITH TN ATHI gl A1k FTH 6 THT o AT F I 21

2 fre #, g% wE-uT atE A7 AAy S PEERT E-UT dede T THTS TE arer
U foFeft FHATET AT GULATSSIL T 4T STTUI, ST ST AT I [ohelt [g80 & TH & Hel & T

THAT ITAT Y| € TAANT o7 TFe9 § 7 | FH UF I a¥g F GArTd Fee-US T a1
HARTL BT ATRT 3 FTH F &l F I IHHRT TG 3 F FohAT [T ATRTN 39
AT a7 FFae § 200 & FATET FHAT 8, A7 BEe-US FIa il G&dT Jg=T gRiT| §T FEe-Ug

T AT TAATN H TG ATHI Al T I G| Aqael-| § §Ad g 37 s st s
F ATET AT AT S TF qhaT 2

et =i o %9 7 33 Tderd FHATRAT F BEE-TUE Sl ST &F ST T g< 3 {1 | Ivg
o & 2T < StTo) STet afger FH= e w7 €, 98T 7 o 9 UE giedT FHar; o off
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(4)

()

(6)

(")

fHT & ST wEe-ue T W et afas sftarfRee, 1956 & steE-1, seE-1l =
Fq=T-1l 3 ART-1 & e T Taar arer 297 g & Sl A e afiue
rfarfa=m, 1956 F srg= -1l & FT-11 & errferer TRaar arer A f<h & A T ahug
srferferreT 1956 # gt 13(3) AT 2019 ¥ T e ST (wAmwef) afafes, 2019
& FA-VI § Ifeataa ordi w1 AT T FTAT SRIT| THE SAATAT, I 916 SSeedd 5o,
gfea god, savordt Aie e ar auwe § Roemar ar =Bt ot gt =nfzm)
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MINISTRY OF LABOUR AND EMPLOYMENT

NOTIFICATION
New Delhi, the 24" September, 2025

G.S.R. 707(E).—Thefollowing draft rules, which the Central Government proposes
to makein exercise of powers conferred by Sections 23 & 24 of the Occupational Safety, Health
and Working Conditions Code, 2020 (37 of 2020) are hereby notified as required by sub-section
(1) of Section 134, for information of all persons likely to be affected thereby and notice is
hereby given that the said draft notification will be taken into consideration after the expiry of a
period of 45 days from the date on which the copies of the Official Gazette in which this
notification is published are made available to the public; Objections and suggestions, if any,
may be addressed to Shri Ravishankar Nirala, Under Secretary to the Government of India,
Ministry of Labour and Employment, Room No: 17, Shram Shakti Bhawan, Rafi Marg, New
Delhi or by email (fas@dgfasli.nic.in and ravis.nirana@nic.in). The objections and suggestions
should be sent in a proforma containing columns (i) specifying the name and address of the
persons and organizations and column (ii) specifying the rule or sub-rule which is proposed to
be modified and column (iii) specifying the revised rule or sub rule proposed to be submitted
and the reasons therefore; Objections and suggestions, which may be received from any person
or organization with respect to the said draft notification before expiry of a period of 45 days,
specified above, will be considered by the Central Government.

Draft Rules prescribed under section 23 and 24 of the OSH& WC Code, 2020 for dock

workers.

1. Short title, extent and commencement (i) These rules may be called the Dock Workers
Rules, 202... under Sections-23 and 24 of the Occupational Safety, Health, And Working
Conditions Code, 2020.

(i) They extend to whole of India

(iii)  They shal come into force on the date of their publication in the Official Gazette.

2. Definition. - (1) In these rules, unless the context otherwise requires, -
(a) “Code” means the Occupational Safety, Health and Working Conditions Code, 2020;

(b) “Officer In charge Canteen” means the person (other than manager) appointed by the employer
for securing compliance with the provision in respect of canteens under the code.

(c) “Section” means the Section of the Code.
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(d) “Annexure” means list annexed to these rules;

(e) “Negotiating Union or negotiating council” means negotiating union or negotiating council
referred to in Section 14 of the Industrial Relations Code, 2020.

(2) The words and expressions used in these Rules and are not defined herein, but are in the Code,
shall have respectively meaning assigned to them in the Code.

3. Cleanliness and hygiene under clause (i) of sub-section (2) of section 23: - The employer
of every dock shall ensure that: -

(2) All locations in the ship or dock where dock works are carried and where dock workers are
employed are kept clean and maintained in a hygienic condition.

(2) All accessroutes and working areas are kept free from objects and materials that are liable to cause
aperson to trip or dip.

(3) Loose gear, tools and similar equipment are kept safely or removed from working areas when not
inuse.

(4) Spillages of ail or other materials likely to be a hazard are cleaned up by trained personnel as soon
as possible under the effective supervision.

(5) Suitable anti-skid footwears for use while at work wherever required are provided without expense
to workers.

(6) Whereafloor isliableto becomewet, effective drainage be maintained, kept in dry and non-dippery
state and suitable footwear, free of charge, be provided to worker.

(7) All plant and equipment are parked in appropriate designated areas when not in use.

(8) For technical reasons, cleaning must be carried out during working hours, appropriate
means are used and precautions are taken to avoid contamination of the air with dust or
other obnoxious substances.

(9) Suitable arrangementsfor daily collection, storage, disposal or treatment of waste are made
under the effective supervision

4.  Ventilation and temperatureand Humidity under clause (ii) of sub-section (2) of section 23:-
The employer of every dock shall ensure that effective and suitable provisions are made in every
dock for securing and maintaining in every building or an enclosure or areefer hold or chamber
or reefer container where dock workers are employed with adequate ventilation maintain such
temperature and air movement so as to provide reasonable condition of comfort and to prevent
any harm to the health of employees.

5. Precaution against dust, noxious gas, fumes and other impurities under clause (iii) of sub-

section (2) of section 23: - The employer of every dock shall ensure that: -
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(1) Whenever a dock worker is required to enter into a hold or intermediate deck or other confined
space or any other working place where neither natural ventilation nor mechanica ventilation
system is adequate to keep the content of any gas, fume vapour or dust bel ow the permissiblelimits,
appropriate manhole of adequate size or other effective means of egress shall be provided to avoid
exposure of docks workers to health hazards.

(2) Nodock worker is alowed to enter any hold or tank of avessel wherein thereis given off any dust,
fumes or other impurities of such a nature and to such an extent as is likely to be injurious or
offensive to the dock workers or in which explosives, poisonous, noxious or gaseous cargoes have
been carried or stored or in which dry ice has been used as a refrigerant or which has been
fumigated, or in which thereis possibility of oxygen deficiency, unless all practical steps have been
taken to remove the dust, fumes or other impurities and dangers which may be present and to
prevent any further ingress thereof, and such holds or tanks are certified to be safe and fit for dock
workers to enter the same by the competent authority.

(3) When dock workers are exposed to any dust in substantial quantities asin handling bulk cargos such

as grains, fertilizers, cements and other similar cargoes, they are protected by Personal Protective
Equipment (PPE).

6. Potable drinking water - under clause (v) of sub-section (2) of section 23: - The employer of every
dock shall ensure that: -

() Adequate supply of clean, wholesome and safe drinking water is provided for, and be readily

accessibleto, al employeesin all workplaces.

(2) Any supply of drinking water other than the piped supply is contained in suitable vessels clearly
marked or displayed in Hindi, English and local language understood by the majority of the
employees, to indicate that the water is safe for drinking and such supply is replenished daily and
all necessary precautions are taken to preserve the water and vessels from contamination;

(3) Except where the water is delivered by arising jet, the use of common drinking tumblers or cups
is prohibited.

(4) Where water isunsafe for drinking purposes, or is provided for use in industrial processes or other
purposes, it is to be so indicated in Hindi, English and local language understood by the majority

of the employees.

7. Overcrowding -under clause (vi) of sub-section (2) of section 23: The employer of every dock
shall ensurethat: -

(1) The floor space in any dock area, wharf, jetty or building is not crowded with machinery in a
manner dangerous to employees, or be overcrowded with materials or products so as to constitute a
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menace to them.

(2) Sufficient space is provided around the individual machines or process units to allow for normal
operation, adjustments, ordinary repairs, for materials supplied, in process, or completed.

(3) Adeguate provisions are made to prevent overcrowding at any place where employees are required
to work or assemble for any reason in the dock premises, including:

(i) Designand useof signsor symbolsthat indicate and illustrate overcrowding related hazards
in al working areas specifying the number of employees allowed to work at such places at
any onetime;

(ii) Vehicle and pedestrian pathways are kept separated using barriers indicated by distinctive
colours; and
(ii1) Deployment of vehicles are managed effectively and overcrowding is avoided.

8. Lighting (Illumination) - under clause (vii) of sub-section (2) of section-23: The employer of
every dock shall ensure that: -

(1) All placesin the dock including all amenities for utility services where employees work or pass,
or may haveto work or passin emergencies, are provided during time of use with adequate natural
or artificial lighting, or both, suitable for the operations and the specia type of work performed.
Natural lighting is arranged wherever possible.

(2) Artificia lighting is provided or arranged when daylight fails or for areas where the daylight
illumination isinsufficient.

(3) At every work place where employees are exposed to risks in the event of failure of artificia
lighting, are provided with automatic emergency lighting of sufficient intensity that should have
energy sources independent of the installations for the general lighting systems.

9. Latrineand urinal accommodation under clause (viii) of sub-section (2) of section 23:
The employer of every dock shall ensure that: -
D () In every work place of aDock, sufficient latrine and urinal accommodations are provided at

conveniently accessible places separately for the use of male, female, transgender and person
with disabilities employees.

(i)Such accommodation is sufficiently lighted and ventilated and maintained in a clean and
sanitary condition at al times.

(2 (i) Floor of the latrine, urina and the sanitary blocks are maintained in non-slippery
condition.

(if)the internal walls of the latrines, urinals and the sanitary blocks are laid in glazed tiles.
Alternatively, internal walls of thelatrines and urinals are finished in such amanner to provide
a smooth, polished and impervious surface to facilitate cleanliness and hygiene;

(iii)Sanitary pans of latrines and urinals are kept washed and cleaned at all times.
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(©)) At least one separate |atrine accommodation, for every 25 male and 15 female employees, and at
least one separate latrine accommodation each for person with disabilities employees and for
transgender employees is provided and at least one urina for every 15 males employed at the
same time. Sufficient water supply is provided in every latrine and urinal accommodation.

4 Facility of mobile toilets are provided wherever required.

(5) Washbasin facility with tap water is made avail able.

(6) Sanitary napkins in sufficient quantity are provided and maintained in the women’s toilets for
their use and the same are to be replenished on adaily basis.

(7)  Disposable bins with lids are provided within the women’s toilets for the collection of the used
sanitary napkins. The used napkins are safely disposed off. Disposable bins with lids shall aso
be provided within the toilets for men, transgender and person with disabilities.

(8) Every latrineis kept under cover and so partitioned off asto secure privacy, and to have a proper
door, fastenings and exhaust.

(99 Wheremale, female, transgender and person with disabilities are employed, outside each latrine
block a notice “For men only” or “For women only” or “For transgender persons only” or “For
persons with disabilities only”, as the case may be, in Hindi, English and local language
understood by the majority of the employees, are displayed.

(10) Waste or sullage water from latrines and urinalsis treated and safely disposed of.

(11) Water tapsin latrines-

(i) where piped water supply is available, water taps are to be provided in or near such latrine
accommodation; and

(i) if piped water supply is not available, water is provided by the means of tap or otherwise so as to
be conveniently accessible in or near the latrine and urinals.

10. Treatment of wastes and Effluents under clause (ix) of sub-section (2) of section 23 :- The
employer of every dock shall ensure that: -

(1) Proper arrangements for discharging liquid effluents and gaseous emission, and disposal of solid
waste generated in the Dock are made.

(2) Effective arrangements are made for the treatment of wastes and effluents by ensuring compliance
with the safety and health requirements.

(3) Hazards and risks with the handling, storage and processing of wastes and effluents are identified
and appropriate preventive and control measures are implemented.

(4) Appropriate personal protective equipment (PPE) based on risk assessment of handling the waste
and effluents are provided, free of charge; and

(5) Employees handling the wastes and effluents are trained on the identified hazards and risks.

11. Washing facilities under clause (i) of sub-section (1) of section 24. - The employer of every dock
shall ensurethat: -

(1) Suitable and sufficient washing facilities at easily accessible places are provided with regular and
adequate supply of water including soap, towels separately for male, female, transgender and
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person with disabilities employees, which are:

(1) separated from the workplaces;

(i)  Well ventilated;

(iii)  With proper drainage system;

(iv)  maintained in a sanitary and hygienic condition;

(V) capable of being secured from inside to secure privacy and have a proper door, fastenings,

(vi)  Appropriately demarcated with "For men only” or “For women only” or “for transgender
persons only” or “For persons with disabilities only”, as the case may be, in Hindi, English
and local language understood by the majority of the employees, are displayed outside.

(2) The use of common towels is prohibited.

12. Bathing Places and Locker Rooms under clause (ii) of sub-section (1) of section 24: - The
employer of every dock shall ensure that: -

(1) Suitable, separate and sufficient bathing places and locker reems facility, as may be necessary
owing the nature of thework, at easily accessible places with regular and adequate supply of water
including soap and towels for male, female and transgender and persons with disabilities
employees separately, are provided which are: -

(i) separated from the workplaces;

(i) wel ventilated;

(i) with proper drainage system;

(iv) maintained in asanitary and hygienic condition;

(v) capable of being secured from inside to secure privacy and have a proper door, fastenings,

(vi) Properly demarcated with "For men only” or “For women only” or “For transgender persons only”
or “For person with disabilities only”, as the case may be, in Hindi, English and local language
understood by the magjority of the employees, are displayed outside

(2) Suitable, separate locker facilities, as may be necessary owing to the nature of work, at easily
accessible placesfor storing clothing that are worn during working hours and for specia clothing which
isworn by any employee at work but is not taken home, for male, female, transgender and persons
with disabilities.

13. Place of Keeping Clothing under clause (iii) of sub-section (1) of section 24: - The employer of
every dock shall ensure that: -

(1) Suitable, separate and sufficient installations, as may be necessary owing to the nature of work,
for male female, transgender and person with disabilities employees for keeping clothes not worn
during working hours and drying of wet clothes.

(2) Theseinstalations are placed in rooms separate from the workrooms.

(3) A changing roomis provided with suitable facilities for male, female, transgender and person with
disabilities employees, as may be necessary owing to the nature of work, for drying wet clothes
and for hanging clothing including, where necessary to avoid contamination with poisonous,
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infectious, irritating or radioactive substances and are also provided suitable lockers for separating
working clothes from street clothes.

(4) When employees are engaged in processes of such a nature that their working clothes areliableto
become wet or have to be washed between shifts, suitable arrangements are made to ensure that
dry clothes are always avail able to each employee on his return to work.

(5) Thesefacilities are to be provided with-

(1) individual lockers of adequate size and with adequate ventilation;
(i) benches or other suitable seating arrangements.

14. Sitting arrangementsunder clause (iv) of sub-section (1) of section 24: - The employer of every
dock shall ensure that that reasonable arrangements for sitting without detriment to their work are
provided to employees obliged to work in standing position. Adequate and comfortable seating
facilities are provided for this purpose.

15. Facilities of canteen under clause (v) of sub-section (1) of section 24. - The employer of every dock
shall ensure that: -

(1) At every dock where in 100 or more workers including contract laborer are ordinarily employed,
a canteen in or adjacent to the precincts of the dock, is provided and maintained to provide
nutritious, wholesome and healthy food for the employees;

(2) The employer of dock can aso provide facility of canteen through common canteen adjacent to
dock premises;

(3) The canteen is situated at appropriate distance from any latrine, urinal and process area to avoid
dust, smoke or obnoxious fumes;

(4) The canteen is constructed to accommodate at least a dining hall, kitchen, store room, pantry and
washing places separately for employees and for utensils.

(5) Canteen has separate doors for entry and exit.

(6) Dining Hall

(i) Thedining hall is separated from any place where a hazardous substance may contaminate
food, dishes or utensils;

(if) The dining hall is furnished with a sitting arrangement to accommodate sufficient number
of employees normally using at any one time;

(iii)A portion of the dining hall and service counter is partitioned off and reserved for women
employees and person with disabilities employees; and

(iv)Washing places for male, female, transgender and person with disabilities employees are
separate and screened to secure privacy.

(7) Equipment
(i) All equipment and utensils that come into contact with food are cleaned and maintained in

hygienic condition;
(i) Furniture and other equipment are maintained in a clean and hygienic condition.
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(8) Storage, Preparation and Handling of food

(i) Each food handler is trained and instructed in food handling practices that prevent the
contamination of food; and

(i) No person who is suffering from a communicable disease is alowed to work as a food
handler.

9 Food waste and garbage are removed from the food preparation area or dining hall, stored in
covered containers and disposed of periodicaly.

(10) Food, drink and other items are sold on a no profit no loss basis wherein the rates are fixed by
canteen management committee; and

(11) The charges per portion of food items, beverages and any other items served in the canteen are
displayed in the canteen.

(12) Canteen Management Committee

(i) A Canteen Managing Committee is constituted to carry out the following functions:

the quality and the quantity of food stuffsto be served in the canteen;
the arrangements of the menu;

the timings of meals in the canteen; and

any other relevant matter

oo o

Provided that where the canteen is managed by a co-operative society registered under the Multi
State Co-operative Societies Act, 2002 it is not necessary to appoint a Canteen Managing
Committee.

(i)  The Canteen Managing Committee consists of an equal number of representative of
employees and Employer;

(iii) the representatives of Employer are nominated by the Employer;
(iv) the representatives of worker are nominated by negotiating union or negotiating council as the
case may be and where there is no negotiating union or negotiating council the employees will

choose amongst themsel ves the worker representatives of the canteen committee.

(v) The tenure of the committee shall be determined mutually. One-third of the committee members
of employees and employer shall be rotated every two years.

(vi) The canteen managing committee decides on the running of the canteen in consultation with the
canteen manager.

16. First Aid and Medical Appliances - under clause (vii) of sub-section (1) of section 24: - The

employer of every dock shall ensure that: -
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(1) Inevery Dock or part thereof where employees are at work, first aid boxes or cup-boards in adequate
numbers with necessary items are provided and maintained so as to be readily accessible during
working hours.

(2) In each shift, every first-aid box or cupboard is kept under the charge of aworker or supervisor who
holds a certificate in first-aid treatment and who is available during the working hours of the dock or
part thereof. The distance between first aid box or cupboard of the nearest shall not be more than 200
meters from any working place and maintained properly al the time during working hours. The
number of first aid boxes hasto increase if the number of employeesis more than 200 employees. The
illustrative list of contents of every first-aid box or cupboard isannexed at Annexure- | and Employer
may add more items as per requirement.

(3) At least 33 percent of the workers in a Dock are trained in first-aid procedures including basic life
support (BLS) training and refreshers training to be imparted in every 3 years. Wherever woman
workers are employed, at least one-woman worker istrained. First Aid training is conducted by the
trainer having medical qualification included in the Schedule- | or Schedule- Il or Part- 1l of the
Schedule- 111 of the Indian Medica Council Act of 1956. The person possessing qualifications
included in Part 1l of Schedule- 111 of the Indian Medical Council Act of 1956 should also fulfil the
condition specified in section 13(3) of the Indian Medical Council Act 1956 or as per the Chapter- VI
of National Medical Commission (NMC) Act 2019 or diploma or degree in Industrial Health, Public
Health, Emergency Medicine or equivalent.

(4) Every case of injury or illness during the course of work is reported to the supervisor in the Dock for
injury and illness surveillance and adequate and suitable arrangements are made available for speedy
evacuation or referral of persons employed in the Dock who while on duty suffers from serious bodily
injury or illness of a serious nature or as the nature of injury and illness as decided by the first aider,
from the Dock or part thereof to the nearest dispensary or hospital.

(5) Every employee receiving an injury during the course of work shall report the same to the worker or
supervisor who holdsacertificatein first-aid treatment and who shall make arrangementsfor rendering
first-aid to the injured as may be required. Where the employee receiving an injury isnot in a position
to report the same to the worker or supervisor who holds a certificate in first-aid treatment, it shall be
the duty of the person who first comes to know of it to report the same to the worker or supervisor.

(6) If in the opinion of the supervisor, the injury is of such a nature so as to require immediate medical
attention by the qualified medical practitioner, he shall arrange for the qualified medical practitioner
to be called or bring it to the notice of the Employer or his representative in the Dock.

(7) 1t isthe duty of the Employer or his representative to ensure that adequate and suitable arrangements
are made available for speedy transportation of that employee to nearest dispensary/ hospitals
preferably by means of a proper ambulance van.

17. CreécheFacility under sub-section (3) of section 24: - The employer of every dock shall ensure that:

(1) Inevery dock wherein more than than 50 workers are ordinarily employed, a créches facility is
provided and maintained for the use of children under the age of six years of employees.

2 Mobile creche will be provided, wherever required.

(©)) Each Creche facility isfree and accessible to all employees;

(4)  TheCrecheislocated within the workplace as much as possible, or in anearby accessible location;
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The Creche is not situated in close proximity to any part of the dock worksite where obnoxious
fumes, dust or odours are given off or in which excessively noisy processes are carried on;
Thereisin or adjoining the créche a suitable washroom for the washing of the children and their
clothing;

The Créche is maintained in a clean, hygienic and sanitary condition;

Personal cleanliness of the child is maintained.

The Crecheis under the charge preferably woman for the care of children and infants;

Police verifications of in-charge of creche, support staff and guard are mandatory.

The person in charge of the créche should have and maintain information about the child’s identity,
residential address etc.

Details of the person who is picking up and dropping the child to the creche should be available
with the caretaker and the child should be handed over to that person only. In case any other person
picks up or drops the child, then his/her identity with the authorization from parents would be
necessary.
Attendance of all children is taken in the morning on the child’s arrival as well as at the time when
child is picked up.

Sufficient supply of clean clothes, soaps and clean towelsis available for each child whilethe child
isin the Creche;

The Créche is furnished with a suitable number of resting arrangements,

Sufficient supply of nutritious, wholesome and healthy food to all children as per their dietary
requirements is provided;
All sharp objects like scissors, knives, blades, pins etc. are aways kept away from the children.
Chemicals such as detergents, cleaning agents, phenyl etc. are kept out of the child’s reach.
The Créche is provided with non-combustible covered receptacles for the disposal of waste food
or other waste material;
All electrical switches/plugs are out of children’s reach.

Evacuation plan to be displayed at the créche.

No child isleft alone at any point in the créche, even during breaks.
Any kind of verbal or physical abuseis strictly prohibited.
Any kind of sexual abuse and sexual exploitation to be strictly dealt under the Protection of
Children from Sexual Offences (POCSO) Act, 2012.
Through the supervisor, that no persons, known or unknown be alowed inside the créche at any
point of time, during the functioning hours of the créche. For example, civil work should preferably
be done during weekend/holidays only.
The Créche has CCTV monitoring during the working hours.

Important and emergency contact numbers (helplineslike 112, 1098, fire services, child protection
officer, nearest police station etc.) are displayed within the creche premises for easy access and
reference.

Required Medical support system / staff is made available on call.

Section 24 (2) (vii): Any other matter which may be prescribed.

18. Mock Drills

The Employer of every dock shall ensure quarterly conduct of Mock drills to check emergency
preparedness to deal with various emergencies.
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ANNEXURE- |
LIST OF CONTENTS OF FIRST AID BOX as provided under Rules 17(2) :-

Appropriate number of small, medium and large sized sterilized dressings pads
Appropriate number of large size sterilized burn dressings pads
Appropriate number of packets of sterilized cotton

Sufficient quantity of Cetrimide solution (1%-3%) or a suitable antiseptic solution (10%
Povidone lodine)

Pair of scissors, Tweezers, Tourniquet and disposable gloves

Adequate adhesive Tapes and adhesive Bandage Tape of different sizes.
Adequate Elastic crepe bandages of different sizes.

Sterilized eye pads.

Strips containing analgesic (Paracetamol-650 mg) and Antacid and adequate number of
ORS Sachets.

10. Pain relief / analgesic spray

11. Polythene wash bottles (Normal Saline or Distilled Water)
12. Adequate Roller bandages of different sizes.

13. Suitable splints.

14. Resuscitation equipment such as ambu bag.

15. Tablets such as Disprin, Sorbitrate.

16. Anti-allergic lotion/cream, eye drops.

17. Automated External Defibrillator (AED).

18. One copy of First-aid leaflet which includes emergency contact numbers of nearby

hospitals.
[F. No. S.65025/01/2020-1SH-I1]
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