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Uttar Pradesh Shasan
Shram Anubhag - 2

In pursuance of the provisions of clause (3) of Arlicle 348 of the Constitution
of India, the Governor is pleased to order the publication of the following English
translation of Notification no. 4513 /36-2-2026-14(G)/2020 dated: 10~03~
2026

NOTIFICATION
No. 2541 /36-2-2026
Lucknow, Dated: 10-03-2026

WHEREAS the Government of Uttar Pradesh had framed the draft
subsequent in the enactment of the Industrial Relations Code, 2020 (Act no. 35 of
2020) Uttar Pradesh Industrial Relation Rules, 2021 which was published in the
Official Gazette vide Notification no. 205/36-2-2021-14(G)/2020 dated 18 February,
2021 inviting objections and suggestions thereon as required under section 99 of
the aforesaid Code;

AND WHEREAS after considering objections and suggestions received in
respect of the aforesaid draft rules, the final Uttar Pradesh Industrial Relation
Rules, 2021, were published in the Official Gazette vide Notification no. 1825/36-2-
2021-14(G)/2020 dated 06 October, 2021 however the said rules were not brought
into force, as the Industrial Relations Code, 2020 was not operational at that time;

AND WHEREAS, vide notification number S.0. 5320 (E) dated 2!
November, 2025 published in the Gazette of India, Extraordinary, Part Il, Section 3,
Sub Section-3 (ii) all the provisions of the Industrial Relations Code, 2020 (Act no.
35 of 2020) have been brought into the force;

AND WHEREAS, after commencement of the aforesaid Code, the Central
Government has published a new draft of the Industrial Relation (Central) Rules,
2025 vide Notification no. GSR 930(E) dated 30 December, 2025 published in the
Gazette of India, Extraordinary, part Il, section 3, sub-section (i);

AND WHEREAS, upon the operationalisation of the Industrial Relations
Code, 2020 and publication of the draft Industrial Relation (Gentral) Rules, 2025 by
the Government of India, it has become necessary for the State Government to
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frame, publish, finalise and notify the corresponding rules in the state of Uttar
Pradesh afresh in order to ensure consistency with the operational framework of
the aforesaid and Central Rules, 2025;

NOW THEREFORE, the following draft rules which the Governor proposes
to make in exercise of the powers under sub-section (1) of section 99 of the
Industrial Relations Code, 2020 (Act No. 35 of 2020) read with section 24 of the
General Clauses Act, 1897 (Act No. 10 of 1897) and in supersession of the,-

1. Uttar Pradesh Industrial Employment (Standing Orders) Rules, 1946;
2. Uttar Pradesh Trade Union Regulation, 1927;

3. The Industrial Disputes (Uttar Pradesh) Rules, 1976;

4. The Uttar Pradesh Industrial Relations Rules, 2021;

Except as respects things done or omitted to be done before such
supersession, are hereby published as required by sub-section (1) of section 99 of
the Industrial Relations Code, 2020 for information of all person likely to be affected
thereby and with a view to invite objections and suggestions in respect thereof;

All objections or suggestions with respect to the said rules, if any, may be
submitted within 30 days from the date of publication of this notification in the
Official Gazette, to the Principal Secretary, Labour Department, Government of
Uttar Pradesh, Lucknow and Labour Commissioner, Kanpur, Uttar Pradesh in a
column-wise proforma containing the following details;

i. The name and address of the person/organization;
ii. rule or sub-rule which is proposed to be modified; and
iii. revised rule or sub-rule proposed to be substituted and reasons therefor;

DRAFT RULE
The Uttar Pradesh Industrial Relations Rules, 2026
CHAPTER-I

PRELIMINARY

S hort 1.|These rules may be called the Uttar Pradesh Industrial
title, (1)|Relations Rules, 2026.
extent and| (2)[They shall extend to the whole of Uttar Pradesh.
commencement (3)|They shall come into force from the date of their final
publication in the Official Gazette.

Definitions 2.In these rules, unless the context otherwise requires,-
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1)

(a) “Code” means the Industrial Relations Code,
2020 (Act No. 35 of 2020);

(b) “electronically” means any information
submitted by email or uploading on the
designated portal or digital payment in any mode
for the purposes of the Code;

() “Form” means a form appended to the
Schedule to these rules;

(d) “Section” means a section of the Code.

(2)

Words and expressions used in these rules which are
not defined, but are defined in the Code, shall have their
respective meanings assigned to them in the Code.

Written Agreement
for the settlement
under clause (zi) of
section 2

Memorandum of settlement-
(1) The settlement arrived at in the course of
conciliation proceedings or a written agreement
between the employer and worker arrived at otherwise
than in the course of conciliation proceeding shall be in
Form I.
(2) The settlement shall be signed,—
(a) by the employer or by his authorized agent, or
where the employer is an incorporated company or
other body corporate, by the agent, manager or other
principal officer of such company or such other body
corporate; and
(b) on behalf of workers, by any of the following
office bearers of Trade Union, namely:—

i. President; or

ii. Vice-President; or

iii. Secretary (including the General Secretary); or

iv. Joint Secretary; or

v. any other office bearer of the Trade Union
authorised in this behalf by the President and
Secretary of the Union; or

vi. five representatives of workers duly authorised in
this behalf at the meeting of the workers held for
the purpose.
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(3) In case of an industrial dispute between individual
worker and employer, the settlement shall be signed by
the employer and the worker concerned.

(4) Where the settlement is arrived at in the course of
conciliation proceedings, the conciliation officer shall
send a report thereof to the State Government together
with a copy of the memorandum of settlement signed by
the parties to the dispute.

(5) Where a settlement is arrived at between an
employer and his worker otherwise than in the course of
conciliation proceedings, the parties to the settlement
shall jointly send a copy thereof electronically or by
speed post or by registered post, to the concerned
Additional/Deputy Labour Commissioner and to the
conciliation officer.

(6) The conciliation officer shall file all settlements
effected under the Code in respect of industrial disputes
in the area within his jurisdiction in the register
maintained electronically or otherwise.

(7) The register referred to in sub-rule (6) shall contain
the details including serial number, name of the
industry, parties to the settlement, date of settlement,
remarks and whether settlement was arrived at after the
intervention of conciliation officer or by mutual
negotiation:

Provided that signature of conciliation officer on the
agreement shall not be necessary where the agreement
for settlement is arrived at outside conciliation:

Provided further that nothing in this rule shall
prohibit a settlement between a worker or workers or|
Trade Union and an employer on mutually agreed terms
and such settlement may be in a format other than
Form I.

CHAPTER-II
BI-PARTITE FORUMS

1/1240228/2026
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Constitution of
Works Committee
etc. under section 3

(1)

.|Constitution of Works Committee: Every employer to

whom an order made under sub-section (1) of section 3
applies, shall forthwith proceed to constitute a Works
Committee (hereinafter in this rule referred to as the
‘committee”) in the manner as is specified in the

following sub-rules

(2)

The number of members : The number of members in
the Committee shall be fixed so as to afford
representation to the various categories, groups and
class of workers engaged in, and to the sections, shops
or departments of the industrial establishment:

Provided that the total number of members of
the Works Committee shall not exceed twenty:

Provided further that the number of
representatives of the worker in the Works Committee
shall not be less than the number of representatives of
the employer therein.

Provided also that the industrial establishment in
which women workers are employed shall have
adequate representation of women workers in Works
Committee and such representation shall not be less
than the proportion of women workers to the total
workers employed in the industrial establishment.

(3

N

Representation of Employer: Subject to the provisions
of this Rule, the representatives of the employer in the
Works Committee shall be nominated by the employer
and shall, as far as may be possible, be officials in direct
touch with, or associated with, the working of the
industrial establishment.

(4

N

Consultation with Trade Union : Where the workers of
the industrial establishment are members of a registered
Trade Union, the employer shall ask such registered
Trade Union to inform him in writing as to —
(a) the number of the workers who are members
of such registered Trade Union or Trade Unions;
and
(b) where an employer has reason to believe that
the information furnished to him under clause (a)
by the registered Trade Union is false, he may,
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after informing such Trade Union, refer the matter
to the Regional Additional/ Deputy Labour
Commissioner who shall, after hearing the
parties, decide the matter and his decision shall
be final.

®)

Group of Worker’s representative’s: On receipt of the
information called for under sub-rule (4), the employer
shall provide for the choosing of worker’s representative
of the Committee in the following manner, namely:
(a) in the case of a negotiating union under sub-
section (2) or sub-section (3) of section 14, such
negotiating union shall nominate the worker’s
representatives of the Committee;
(b) in the case of the negotiating council under
sub-Section (4) of Section 14, the nomination
shall be in such manner that every registered
Trade Union representing in the negotiating
council shall be represented in the Committee in
proportion to the number of workers of the
industrial establishment who are members of
such Trade Union;
(c) where there is no recognised negotiating
union or negotiating council referred to in clauses
(@) and (b), the workers of the industrial
establishment shall elect amongst themselves the
worker’s representatives of the Committee:
Provided that the employer may, deploy an
electronic platform for conducting the election process
over an information technology application, online
platform or such other platform to enable as to how the
representatives of workers shall be elected for the
Committee under this clause:
Provided further that where a registered Trade
Union fails to furnish the information called for under
sub-rule (4) within one month of the date on which it is
so called for, then, such Trade Union shall for the
purpose of this rule be treated as if it did not exist:
Provided also that where any reference has
been made by the employer under sub-rule (4), the
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process of choosing the worker’s representative relating
thereto shall be held on receipt of the decision of the
concerned Regional  Additional/Deputy  Laboun
Commissioner.

(6)

Electoral Constituencies: The employer may, if he
thinks fit, direct that the workers shall vote in either by
groups, sections, shops or departments.

(7)

Qualification of Candidates for election: Any worker,
of not less than nineteen years of age and with a service
of not less than one year in the industrial establishment
may, if nominated as provided in this rule, be a
candidate for election as a worker’s representative of
the Committee:

Provided that such service qualification shall not
apply to the first election in an industrial establishment
which has been in existence for less than a year.
Explanation — For the purposes of this sub-rule, a
worker who has put in continuous service for not less
than one year in two or more industrial establishments
belonging to the same employer shall be deemed to
have satisfied the service qualification specified therein.

(8)

Qualification for voters : All workers who are not less
than eighteen years of age and who have put in not less
than six months’ continuous service in the industrial
establishment shall be entitled to vote in the election of
worker’s representative of the Committee.
Explanation — For the purposes of this sub-rule, a
worker who has put in continuous service of not less
than six months in two or more industrial establishments
belonging to the same employer shall be deemed to
have satisfied the service qualification specified therein.

C)

Fixation of schedule for Election:

i. The employer shall give a minimum time-period of
at least three working days for filing of nomination
along with other requisite details while fixing a
date as the closing date for receiving nominations
from candidates for election as worker’s
representatives of the Committee.

1/1240228/2026



36-2003(001)/1/2021-4H 3TJHTIT-2-5H fasmar

ii. The date fixed by the employer for holding the
election referred to in clause (i) shall not be earlier
than three days and later than fifteen days after
the closing date for receiving nominations.

The date of election fixed under sub-rule (i) shall be
notified at least seven days in advance to the workers
concerned and such notice, which shall specify the
number of seats to be elected, shall be affixed on the
notice board or electronic notice board of the industrial
establishment and given adequate publicity amongst the
workers.

(10)

Nomination of Candidates for election :

i. Every nomination for election as worker’s
representative of the Committee shall be made on
a nomination paper to be provided by employer
and the copies thereof shall be supplied by the
employer to the workers requiring them.

ii. Each nomination paper referred to in sub-rule (10)
shall be signed by the candidate to whom it relates
and attested by at least two other voters belonging
to the group, section, shop or department, which
the candidate seeking election shall represent, and
shall be delivered to the employer.

(1)

Scrutiny of Nomination papers:

i. On the day following the last day fixed for filing
nomination papers, the nomination papers shall be
scrutinized by the employer in the presence of the
candidates and the attesting persons and those
nominations which are not valid shall be rejected.

ii. A nomination paper shall be held to be not valid
under sub-rule (11), if—

a. the candidate nominated is ineligible for being a
candidate under sub-rule (7);or
b. the requirements of sub-rule (10) have not been
complied with:
Provided that where a candidate or an attesting
person is unable to be present at the time of scrutiny, he
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may send a duly authorized nominee for the purpose.

(12)

Withdrawal of Candidates: Any candidate whose
nomination for election has been accepted may
withdraw his candidature within forty-eight hours of the
completion of scrutiny of the nomination papers.

(13)

Voting in Election:

i. If the number of candidates who have been validly
nominated for election as worker’s representative
of the Committee is equal to the number of seats,
the candidates as such shall be forthwith declared
as duly elected.

i. Where, in any industrial establishment, the
number of candidates validly nominated for
election as worker’s representative of the
Committee is more than the number of seats
allotted to it, voting shall take place on the day
fixed for election.

(14)

Officers of the Committee:

i. The Committee shall have among its office-
bearers a Chairperson, a Vice-Chairperson, a
Secretary and a Joint-Secretary.

ii. The Chairperson of the Committee shall be
nominated by the employer from amongst the
employer’s representatives of the Committee and
he shall, as far as possible, be the head of the
industrial establishment.

iii. The Vice-Chairperson shall be elected by the
members of the Committee representing the
workers, from amongst themselves:

Provided that in the event of equality of votes in
the election of the Vice-Chairperson, the matter shall be
decided by a draw of lot.

iv. The Secretary and the Joint-Secretary of the
Committee shall be elected every year.

v. The Committee shall elect the Secretary and the
Joint Secretary provided that where the Secretary
is elected from amongst the representatives of the
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employers, the Joint Secretary shall be elected
from amongst the representatives of the workers
and vice versa:
Provided that the post of the Secretary or the
Joint Secretary, as the case may be, shall not be held
by a representative of the either the employer or the
workers for three consecutive years:

Provided further that the employer’s
representatives shall not take part in the election of the
Secretary or Joint Secretary, as the case may be, and
only the representatives of the workers shall be entitled
to vote in elections for the post of Secretary or Joint
Secretary:

Provided also that in the event of equality of
votes in an election under this sub-rule, the matter shall
be decided by a draw of lot.

(15)

Term of Office:

i. The term of office of the members of the
Committee other than a member chosen to fill a
casual vacancy shall be three years.

ii. Every member chosen to fill a casual vacancy
shall hold office for the remaining period of the
term of his predecessor.

The membership of any member, who fails to
attend three consecutive meetings of the Committee
without obtaining leave from the Committee, shall stand
forfeited.

(16)

Vacancies: In the event of worker’s representative
ceasing to be a member under clause (iii) of sub-rule
(15) or ceasing to be employed in the industrial
establishment or in the event of his resignation, death or
otherwise, his successor shall be chosen in accordance
with the provisions of this rule for the remaining period
of the Committee from the same group to which the
member vacating the seat belonged.

(17)

Power to Co-Opt: The Committee shall have the right
to co-opt persons employed in the industrial
establishment having particular or special knowledge of
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a matter under discussion in a consultative capacity and
such co-opted member shall not be entitled to vote and
shall be present at meetings only for the period during
which the particular question is before the Committee.

(18)

Meetings:

I. The Committee may meet as often as necessary
but not less often than once in three months.

Il. The Committee shall at its first meeting regulate its
own procedure.

(19)

Facilities for meetings, etc.:

i. The employer shall provide accommodation for
holding meetings of the Committee and shall also
provide all necessary facilities to the Committee
and to its members for carrying out the work of the
Committee.

ii. The Committee shall ordinarily meet during
working hours of the industrial establishment
concerned on any working day and the
representatives of the workers shall be deemed to
be on duty while attending the meeting.

The Secretary of the Committee may with the
prior concurrence of the Chairperson, put up notice
regarding the functions of the Committee on the notice
board of the industrial establishment.

(20)

Annual Return: The employer shall submit the details
of the constitution and the functioning of the Committee
as a part of unified annual return provided in the rules
made in this behalf under the Occupational Safety,
Health and Working Conditions Code, 2020 (Act No. 37
of 2020).

(21)

Dissolution of Works Committee: The State
Government, or the officer authorized in its behalf, may
after making such inquiry as it or he may deem fit,
dissolve any Committee at any time, by an order for
reasons to be recorded in writing, on being satisfied that
the Committee has not been constituted in accordance
with the provisions of this rule or that not less than two-
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thirds of the number of representatives of the workers
have without any reasonable justification failed to attend
three consecutive meetings of the Committee or that the
Committee has, for any other reason, ceased to
function:

Provided that where the Committee is dissolved
under this sub-rule, the employer, may, and if so
required by the State Government or, as the case may
be, by such officer, shall take steps to re-constitute the
Committee in accordance with this rule.

Manner of
choosing members
from the employers
and the workers for
Grievance
Redressal
Committee under
sub-section (2) of
section 4

1)

JThe Grievance Redressal Committee in an industrial

establishment employing twenty or more workers shall
consist of equal number of members representing the
employer and the workers, which shall not exceed ten.

(2)

The representatives of the employer in the Grievance
Committee shall be nominated by the employer and
shall, as far as may be possible, be officials in direct
touch with or associated with the working of the
industrial establishment, preferably the heads of major
departments of the industrial establishment.

3)

The worker's representative of the Grievance
Committee shall be chosen in the following manner,
namely :-
(a) where there is a negotiating union under sub-
section (2) or sub-section (3) of section 14, such
negotiating union or negotiating council, as the
case may be, shall nominate the worker’s
representatives of the Grievance Committee:
(b) in the case of a negotiating council under sub-
section (4) of section 14, the nomination shall be
in such manner that every registered Trade
Union representing in the negotiating council
shall be represented in the Grievance Committee
in proportion to the number of workers of the
industrial establishment who are members of
such Trade Union;
(c) where there is no recognized negotiating
union or negotiating council referred to the
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clauses (a) and (b), the workers of the industrial
establishment shall choose amongst themselves
the worker's representatives of the Grievance
Committee:

Provided that the employer may, deploy an
electronic platform for choosing worker’s representatives
under this clause, over an information technology
application, online platform or such other like platform:

Provided further that there shall be adequate
representation of women workers in the Grievance
Committee and such representation shall not be less
than the proportion of women workers to the total
workers employed in the industrial establishment.

(4)

®)

The tenure of the members of the Grievance Committee
shall be three years.

Where there is no recognized negotiating union or
negotiating council and if any dispute arises regarding
choosing of the worker's representative to the
Grievance Committee, the matter may be referred to the
concerned Regional Additional /Deputy Labour
Commissioner, who shall, after hearing the parties,
decide the matter, whose decision shall be final.

Application in
respect of any
dispute to be filed
before the
Grievance
Redressal

Committee by any
aggrieved worker
under sub-section
(5) of section 4

(1) Any aggrieved worker may file an application stating
his dispute therein before the Grievance Redressal
Committee giving his name, designation, worker Code,
Department where posted, length of his service in years,
category of worker, address for correspondence, contact
number, details of grievances and relief sought therefor.
(2) The application referred in sub-rule (1) may be sent
electronically or otherwise.

(3) The application referred in sub -rule (1) shall be filed
within one year from the date on which the cause of
action of such dispute arose.

Manner of filing
application for the
conciliation of

Any worker who is aggrieved by the decision of
the Grievance Redressal Committee or whose
grievance is not resolved by the said Committee within
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grievance as
against the
decision of the
Grievance
Redressal

Committee to the
conciliation officer
under sub-section
(8) of section 4

thirty days of receipt of the application, may file an
application electronically or otherwise to concerned
Conciliation Officer within the period of sixty days from
the date of the decision of the Grievance Redressal
Committee or from the date on which the period
specified in sub-section (6) of section 4 expires, as the
case may be, to the conciliation officer through the
Trade Union, of which he is a member or otherwise:

Provided that in case of manual receipt of such
application through registered post or speed post or in
person, the conciliation officer shall get the same
digitized and enter the particulars of the application in
the online mechanism under intimation to the Trade
Union and worker.

CHAPTER-III
TRADE UNIONS

Subscription by
members of trade
union under clause
(f) of section 7

. |(1) The annual subscription for ordinary member of a

trade union relating to unorganized sector shall not be
more than fifty rupees and for honorary member shall
not be more than one hundred rupees.

(2) The annual subscription for ordinary member of a
trade union relating to organized sector shall not be
more than one hundred rupees and for honorary
member shall not be more than two hundred rupees.

Annual Audit under
under clause (j) of
section 7

. |(1) Save as provided in sub-rules (2), (3), (4) and (5) of

this rule, the annual audit of accounts of any registered
trade union shall be conducted by an auditor eligible to
conduct the audit of the accounts of companies under|
the Companies Act, 2013 (Act No. 18 of 2013).

(2) Where the total receipt of any trade union did not at
any time during the financial year exceed fifty thousand
rupees, the annual audit of the accounts may be
conducted by any two members of the union.

(3) Where the total receipt of any trade union did not, at
any time during the financial, year exceed one lakh
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rupees, the annual audit of the accounts may be
conducted, -

a. by any two persons holding office as member of
any Municipal Board, District Board, or Legislative
body; or

b. by any person, who having held an appointment
under Government in any audit or accounts
department, is in receipt of a pension from
Government of not less than thirty thousand
rupees in a month; or

c. by any auditor appointed to conduct the audit of
any Co-operative Societies by Government or by
the Registrar of Co-operative Societies or by any
State Co-operative Organization recognized by the
Government for this purpose.

(4) Where the total receipt of any trade union did not, at
any time during the financial year, exceed five lakh
rupees, the annual audit of the accounts may be
conducted,—

a. by an examiner of local funds accounts; or
b. by any local fund auditor appointed by the Local
Government; or
c. by person, who having held an appointment under
Government in any audit or accounts department,
is in receipt of a pension from Government of not
less than fifty thousand rupees in a month.
(5) Where the Trade Union is a federation of unions, the
audit of accounts of federation shall be conducted in the
same manner as prescribed in sub-rules (2), (3) and (4)
for audit of trade unions.
(6) Notwithstanding anything contained in sub rules (1),
(2), (3), (4) and (5), no person who, at any time during
the year was entrusted with fund or any part thereof or
securities belonging to the trade union, shall be eligible
to audit the accounts of that union.
(7) The auditor or auditors appointed in accordance
shall be given access to all books of the trade union and
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shall verify the annual return with the accounts and
vouchers relating thereto and shall thereafter sign the
auditor's declaration in Form Il

(8) The audit of the political fund of a registered Trade
Union shall be carried out along with the audit of the
general account of the Trade Union and by the same

Application for
registration under
section (1) of
section 9

10.

auditor or au(\ﬁoyfsappllcanon for registration” of a Trade
Union shall be made in Form lll either manually or
electronically and shall be submitted to Registrar of
Trade Unions, Uttar Pradesh through Regional
Additional/Deputy Registrar of the area in which office of
the trade union is situated.

The fee payable for the registration of a Trade Union
shall be one hundred rupees to be deposited in the
related treasury head of State Treasury, manually or
electronically. The applicant shall attach a copy of such
treasury receipt along with Form-IV to the Registrar,
Trade Union, Uttar Pradesh, who may confirm the said
receipt with the web-portal of State Treasury.

Affidavit under
clause(a) of sub-

11.

Every application for registration shall be
accompanied with a declaration by an affidavit in Form

Section (1) of IV of all applicants.
Section 8
Form of general|12. Where a trade union has been in existence for

statement of assets
and liabilities of the
Trade Union under
sub-section (2) of
section 8

more than one year before making an application for its
registration, the application for registration shall be
accompanied by a general statement of assets and
liabilities of trade union in Schedule lll of Form Il

Certificate of
registration under
section (2) of
section 9

13.

The certificate of registration issued by the
Registrar under sub-section (2) of section 9 shall be in
Form V.

Register of Trade

14.

The register of Trade Unions referred to in sub-section
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Unions under (3) of section 9 shall be maintained in Form VI.

section (3) of

section 9

Application for| 15. Every application by a Trade Union for the

withdrawal or withdrawal or cancellation of its certificate of registration

cancellation under shall be sent to the Registrar in Form VII.

sub-section (5) of

section 9

Verification of(16.|(1) The application of trade union for withdrawal or|

application for cancellation of its certificate of reg shall be verified by

withdrawal or the Registrar personally by summoning the applicant or

cancellation under through Regional Additional/ Deputy Registrar of the

sub-section (5) of area in which the registered office of the trade union is

section 9 situated.
(2) The Registrar, on receiving an application for the
withdrawal or cancellation of registration, shall, before
granting the application, satisfy himself that the
withdrawal or cancellation of registration was approved
by a resolution of the Trade Union, or it has the approval
of the majority of the members of the Trade Union. The
Registrar may call for such further particulars as he may
deem necessary and may examine any officer of the
Union.

Time period for|17. Any appeal against the order of refusal to grant

filing appeal under
sub-section (1) of
section 10

registration under section 9 or cancellation of certificate
of registration under sub-section (5) of section 9 of the
Code shall be filed within sixty days of the date of such
order of Registrar.

Notice of change
under sub-section
(1) and (3) of
section 11

18.

(1) The trade union shall inform the Regional Additional/
Deputy Registrar of any changes in office bearers of the
union in writing and such intimation shall be
accompanied by resolution to that effect in accordance
with such changes as given in Form VIII. The Regional
Additional/ Deputy Registrar, Trade Union, after being
satisfied, shall record any such change in the register

maintained for this purpose in Form IX and shall inform
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the union concerned.

(2) The trade union shall inform the registrar of any
changes in the particulars given by its application
regarding its name, constitution or by-laws in writing and
shall be accompanied by resolution to that effect in
accordance with the constitution or bylaws of the union
and it shall be communicated to registrar in Form-VIII.
The registrar shall, after being satisfied, record the
change in the constitution or by-laws of the Union and
shall inform the union concerned.

(3) In case of transfer of office of the trade union to
another State, the Registrar of Trade Union shall
forward, to the Registrar of the Trade Union of the State
in which head office of the trade union has been
transferred, a copy of the entries contained in the
register referred to in section 9 of the Code.

Matters of
negotiation under
sub-section (1) of
section 14

19.

The matters pertaining to workers which the
negotiating union or negotiating council shall negotiate
with the employer of the industrial establishment under
sub-section (1) of section 14 are specified, as below,
namely -—

i. classification of grades and categories of workers;
ii. order passed by an employer under the standing
orders applicable in the industrial establishment;

iii. wages of the workers including their wage period,
dearness allowance, bonus, increment, customary
concession or privileges, compensatory and other
allowances;

iv. hours of work of the workers their rest days,
number of working days in a week, rest intervals,
working of shifts;

v. leave with wages and holidays;

vi. promotion and transfer policy and disciplinary
procedures;

vii. quarter allotment policy for workers;

viii. safety, health and working conditions and related

standards;

1/1240228/2026



36-2003(001)/1/2021-4H 3TJHTIT-2-5H fasmar

ix. such matters pertaining to conditions of service
and terms of employment of the workers which are
not covered in the foregoing clauses; and

x. any other matter which is agreed between
employer of the industrial establishment and
negotiating union or negotiating council, as the
case may be.

Recognition of sole
negotiating union
under sub-section
(2) of section 14

20.

Where only one registered trade union of
workers is functioning in the industrial establishment,
the employer shall recognize such union as sole
negotiating union of worker:

Provided that not less than thirty percent of the
total workers employed in the industrial establishment
are members of the said trade union:

Manner of
verification of
membership of

Trade Unions in an
industrial
establishment
under sub-sections
(3) and (4) of
section 14

21.
(1)

(a)The State Government shall appoint a Verification
Officer for the purpose of verification of membership of
the Trade Unions in the industrial establishment who
shall not have any interest with any of the Trade Unions
in the industrial establishment, whose membership
verification is to be carried out by him:

Provided that the process for recognition of
the negotiating union or the negotiating council, as the
case may be, shall commence three months before the
expiry of the tenure of the existing recognition period of
the negotiating union or the negotiating council, as the
case may be, recognized by the employer under the
Code.

(b) The Verification Officer may utilize the services of
other officers to assist him depending upon the quantum
of work of membership verification.

(c) The Verification Officer shall carry out the work of
membership verification in the industrial establishment
within the time as determined by the State Government.

(2)

The employer of the industrial establishment shall bear|
all expenses and make arrangements in connection with
the verification of membership of trade unions under
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sub-rule (1).

3)

(@) The Trade Unions which satisfy the following
conditions may submit an application in Form-X to the
employer of the industrial establishment to accord status
of negotiating union or the representatives of
negotiating council of the workers, as the case may be,
namely:-

i. such Trade Union has a valid registration
under the Trade Unions Act, 1926 (Act No.
16 of 1926) and continuing as such or
ii. has the registration under the Industrial
Relations Code, 2020 (Act No. 35 of 2020),
as the case may be; and
(b) The application for recognition made by Trade Union
shall be accompanied with a copy of the registration
certificate, a copy of list of members, details of the
membership subscription and a copy of latest annual
return of the trade union submitted to the Registrar of
Trade Unions.

(4)

(a) In case the negotiating union or negotiating council,
as the case may be, has been constituted under the
Code, the employer of the industrial establishment shall
initiate action before expiry of the tenure of negotiating
union or negotiating council, as the case may be,
sufficiently in advance but not later than three months
before the expiry of the tenure of negotiating union or
negotiating council, as the case may be;

(b) The date of reckoning shall be fixed by the
verification officer for the industrial establishment for the
purpose of verification of membership of the trade
unions;

(c) The employer of the establishment shall forward the
documents and records submitted by trade unions, to
the verification officer.

(d) On receipt of the documents and records, the
Verification Officer shall scrutinize the records and
documents submitted by the trade union to ascertain the
status of registration of trade unions and related
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matters;

(e) The Verification Officer shall hold meeting with
representatives of employer of industrial establishment
and all participating Trade Unions to decide about the
process of verification of the membership of Trade
Unions through secret ballot.

() The employer may, in consultation with the
Verification Officer, deploy an electronic process for
conducting the election over an information technology
application, online platform or like other platform.

(@) The list of negotiating unions and members of
negotiating council referred to in section 14 and verified
shall be maintained in Form -XI by the Registrar, Trade
Unions.

®)

Verification of membership of Trade Unions through
secret ballot-
(a) The Verification Officer shall convene meeting of
representatives of all registered Trade Unions
functioning in the industrial establishment at least sixty
days before the date of actual voting, to decide, -

(i) publication of voters list;

(ii) date, time, mode of voting, place of voting;

(iii) date, time and place of counting; and

(iv) other modalities relating to secret ballot.
(b) The Verification Officer shall cause the minutes of
the meeting to be prepared and signed by all
participating Trade Unions. All participating Trade
Unions shall be allotted symbols in the same meeting. If
no decision could be taken regarding date, time, mode
of voting, place of voting, allotment of symbols, date,
time and place of counting and like other matters in the
meeting, then, the decision of the Verification Officer
shall be final and he shall publish the schedule, program
and procedure of such secret ballot election.
(c) All workers whose names are borne on the muster
roll of the industrial establishment on the date of
reckoning shall be eligible to cast their vote.
(d) The voters list shall be prepared by the employer of
the industrial establishment on the basis of names of the
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workers borne on the muster roll referred to in sub-rule
(3) and the voters list shall contain the name, father’s
name, designation, employee number/identity card
number issued by the employer and place of posting of
the worker. The final voter list shall be published by the
employer after obtaining the approval of Verification
Officer and shall be displayed at notice board at the
main entrance and website, if any, of the industrial
establishment. A copy of such voters list shall also be
sent to the participating Trade Unions by hand or by
registered post or through electronic mode.

(e) The Verification Officer shall display the list of the
name of the participating Trade Unions with the symbol
allotted to them on the notice board at the main
entrance and website, if any, of the industrial
establishment within two days of finalization of the list.

(f) The voting and counting of votes shall be held on the
date, time and place fixed by the Verification Officer
under the supervision of the Verification Officer and
during the counting, agents of all participating Trade
Unions shall be allowed to remain present.

(9) After final counting of votes, the result shall be
declared by the Verification Officer. The result sheet
shall contain the name of all Trade Unions participated
in election, total number of votes polled and the number
of votes cast in favour of each of the trade unions which
participated in the election.

(6)

Verification report to the employer- The Verification
Officer shall submit verification report along with the
result sheet to the employer of industrial establishment.

(7

Recognition of Trade Union as negotiating union or
constituents of negotiating council-

a. On the basis of verification report submitted by
Verification Officer, the employer of the industrial
establishment shall grant recognition to a Trade
Union as a negotiating union or a constituent of
negotiating council as per provisions of sub-
section (3) or sub-section (4) of section 14 of the
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Code, as the case may be.

b. Any recognition either as negotiating union or the
negotiating council shall be valid for three years
from the date of recognition or constitution or such
further period not exceeding five years, in total, as
may be mutually decided by the employer and the
Trade Union, as the case may be.

Facilities to be|22. In an industrial establishment, where there is a
provided by negotiating union or negotiating council, as the case
industrial may be, the employer of such industrial establishment

establishment to a shall provide the following facilities to the negotiating
negotiating union union or negotiating council, as the case may be,

or negotiating namely:-

councils under

sub-section (7) of i. notice board for the purpose of displaying
section 14 information relating to activities of negotiating

union or negotiating council, as the case may be;

ii. venue and necessary facilities for holding
discussions by the negotiating union or negotiating
council, as the case may be, as per schedule and
agenda to be settled between employer of the
industrial establishment and the negotiating union
or negotiating council, as the case may be;

iii. venue and necessary facilities for holding
discussions amongst the members of the
negotiating union or constituents of negotiating
council, as the case may be;

iv. facility for entrance of the office bearers of the
negotiating union or negotiating council, as the
case may be, in the industrial establishment for
the purposes of ascertaining the matters which are
relating to working conditions of the workers;

v. employer of the industrial establishment shall
deduct subscription of the members of the Trade
Union on the basis of the written consent of the
worker;

vi. when the office bearers of the negotiating union
or negotiating council shall be holding meetings
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vii.

with the employer as per agreed schedule
between employer and such employed office
bearers shall be treated as on duty; and
employer of an industrial establishment, having
three hundred or more workers, shall provide
suitable office accommodation with necessary
facilities to the negotiating union or negotiating
council, as the case may be.

Purpose of general
fund under sub-
section (1) of
section 15

23.

The general funds of the union may be spent on

the following objects and on no others, -

a.

the payment of salaries allowances and expenses
to officers of the trade union;

the payment of expenses for the administration of
the trade union including the audit of the accounts
of the general funds of the trade union;

the prosecution or defence of any legal
proceedings to which the trade union or any
member thereof is a party when such prosecution
or defence is undertaken for the purpose of
securing or protecting any rights of the trade union
as such or any right arising out of the relations of
any member with his employer;

the conduct of trade disputes on behalf of the
trade union or any member thereof;

the compensation of members for loss arising out
of trade disputes;

allowances to members or their dependents on
account of death, old age, sickness, accidents or
unemployment of such members;

. the issue of, or the undertaking of liability under,

policies of assurance on the lives of members, or
under policies insuring members against sickness,
accident or unemployment,

the provision of educational, social or religious
benefits for members (including the payment of
the expenses of funeral or religious ceremonies for
deceased members) or for the dependents of
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members;

. the upkeep of a periodical published mainly for the

purpose of discussing questions affecting
employers/ workmen as such;

. the payment in furtherance of any of the objects on

which the general funds of the trade union may be
spent for contribution to any cause intended to
benefit workmen in general:

Provided that the expenditure in respect
of such contributions if any financial year shall
not, at any time during that year be in excess of
one-fourth of the combined total of the gross
income which has up to that time accrued to the
general funds of the trade union during that year
end of the balance at the credit of those funds at
the commencement of that year; and

Purpose of political
fund and
subscription under
sub-section (2) and
(4) of section 15

24.

(1) The fund constituted under sub-section (2) of section
15 shall not be spent on any object other than, —

a.

the payment of any expenses incurred, either
directly or indirectly, by a candidate or prospective
candidate for election as a member of any
legislative body constituted under the Constitution
or of any local authority, before, during, or after the
election in connection with his candidature or
election; or

the holding of any meeting or the distribution of
any literature or documents in support of any such
candidate or prospective candidate; or

the maintenance of any person who is a member
of any legislative body constituted under the
Constitution or for any local authority; or

the registration of electors or the selection of a
candidate for any legislative body constituted
under the Constitution or for any local authority; or
the holding of political meetings of any kind, or the
distribution of political literature or political
documents of any kind.

(2) The subscription to the fund created for civic and
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political interests shall be separately levied on members
of the trade union and shall not be more than twice of
the annual subscription of the member to general fund.

Manner of making
application for
adjudication of
dispute before
Tribunal under sub-
section (1) of
section 22

25.

Where any dispute arises between, —

a. one Trade Union and another; or
b. one or more workers who are members of Trade
Union and the Trade Union regarding registration,
administration or management or election of office
bearers of the Trade Union; or
c. one or more workers who are refused admission
as members and the Trade Union; or
d. where the dispute is in respect of a Trade Union
which is a federation of Trade Unions and office
bearer authorized in this behalf by the Trade
Union,
then, the aggrieved person may make application to the
Tribunal having jurisdiction, in Form Xl within a period
of one year from the date on which the dispute arises,
electronically or by registered post or by speed post or
in person.

Manner of
amalgamation

under sub-section
(2), and the manner
of sending signed
amalgamation to
the Registrar of a
different State
under sub-section

(3) of section 24

26.

(1) Any two or more trade unions may apply to Registrar
of Trade Unions for amalgamation of their unions in
Form XIII.

(2) The application for amalgamation shall be
accompanied with the resolutions passed by at least
three-fourth members of their unions.

(3) The Registrar, if satisfied, after making such inquiry
as he deems fit, shall record the amalgamation of
unions in a register in Form VI.

(4) On receipt of notice of amalgamation under sub-
section (3) of section 24, if the Head office of the
amalgamated Trade Union is in the other State, the
Registrar, Trade Union, Uttar Pradesh shall send notice
of such amalgamation to the Registrar, Trade Union of
such other State.

(5) When the amalgamated trade union is registered
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under sub-section (6) of section 24, it shall be assigned
a number in the register in Form VI and the Registrar
shall issue a new certificate in Form therefor. The
Registrar shall also mention the fact of amalgamation
against the entries, if any, related to the trade unions so
amalgamated, in the register in Form VI and shall send
intimation of the registration of the amalgamated unions
to the Registrars of the trade unions of other State, if
any.

Distribution of{27.|(1) Where it is necessary for the registrar under sub-
Funds of trade section (2) of section 25 to distribute the funds of a trade
union after union, which has been dissolved, he shall divide the
dissolution under funds, among the members on the books of trade union
sub-section (2) of on the date on which the notice of dissolution is issued
section 25 in proportion to the amount contributed by such
members by way of subscription during their
membership.
(2) In the event of death of a member of a trade union
subsequent to the date of its dissolution but prior to the
distribution of funds, the registrar shall pay the sum
payable to such member to his legal heirs.
Annual Return| 28. The annual return to be furnished under section

under clause (a) of
sub-section (1) of

26 of the Code shall be submitted manually or|
electronically to the Registrar by 31st day of July in each

section 26 year and shall contain a full and correct statement of the
particulars  prescribed in Form XIV duly audited
according to provisions of rule 9.

Recognition of| 29.|(1) For the purpose of recognition as a State trade union

State trade union
under sub-section
(2) of section 27

at the State-level, a trade union or Federation of trade
unions, shall make an application in writing to Labour
Commissioner in this regard on Form-XV.  Such
application shall be signed by the Secretary of the trade
union or Federation of trade unions and accompanied
with the resolution of the union or Federation supported
by fifty-one percent of members or more.
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(2) On receipt of an application under sub-rule (1), the
Labour Commissioner may after making such enquiries
as he deems fit recognize the State trade
union/federation or reject the application. In case if State
trade union/Federation is recognized, the applicant shall
be informed of the position in writing by the Labour
Commissioner.

(3) The State Government may at any time before or
after a trade union or federation of unions has been
recognized as a State level trade union or federation, as
the case may be, call for such information from such
union or federation as it considers necessary, and the
union or federation shall furnish the information so called
for.

(4) Every such recognized trade union or federation of
unions shall,—

a. intimate to the State Government inForm-XVI
every change in the address of its head office and
in the members of the executive, including its
office bearers within seven days thereof, and

b. submit to the State Government by December 31,
every year, a list of unions affiliated to it in Form-
XVII

(5) The State Government may at any time and for
reasons to be recorded in writing withdraw the
recognition granted to a trade union or federation of
unions under sub-rule (2) above.

(6) A party aggrieved by the order of the State
Government under sub-rules (2) or (5) may within one
month from the date of receipt of such order, prefer an
appeal before the Tribunal, whose decision in the matter

shall be final and hinding

CHAPTER-IV
STANDING ORDER

Forwarding
information

of| 30.
to

(1) If the employer adopts the model standing orders of
the Central Government referred to in section 29 with
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certifying officer

respect to matters relevant to his industrial
establishment or undertaking, then, he shall intimate the
concerned certifying officer electronically, or in person,
or by speed post or by registered post, the specific date
from which the provisions of the model standing orders
which are relevant to his establishment or undertaking
have been adopted.

(2) The model standing order adopted under sub-rule
(1) shall apply to the industrial establishment, and to all
its units in Uttar Pradesh.

(3) On receipt of information under sub-rule (1), the
certifying officer shall enter the details of the industrial
establishment which has adopted the model standing
order in the register maintained under rule 37.

(4) Where, the certifying officer observes that the
industrial establishment, which has intimated adoption of
model standing orders, is also engaged in activities
other than for which model standing orders have been
adopted, then, he may, within a period of thirty days
from such receipt of intimation of model standing orders
so adopted, direct such employer to include or adopt
certain provisions which are relevant to his industrial
establishment and indicate those relevant provisions
and direct such employer to comply the same within a
period of thirty days from the date of the receipt of such
direction and send a compliance report only in respect of
those provisions which the certifying officer has so
directed to get included.

(5) If no observation is made by the certifying officer
within a period of thirty days of the receipt of the
information as specified in sub-rule (1), then, the model
standing order shall be deemed to have been certified
by the certifying officer.

(6) The provisions of the model standing orders adopted
in accordance with the provisions of these rules shall
remain in force with effect from the date specified in
sub-rule (1).

(7) Without prejudice to the provisions of this rule, the
certifying officer shall not raise any observation if the

1/1240228/2026



36-2003(001)/1/2021-4H 3TJHTIT-2-5H fasmar

industrial establishment is engaged in activities which
are wholly covered by the activities of the industrial
establishment to which the standing orders apply.

Choosing of
representatives of
workers of the
industrial

establishment or
undertaking for

issuing notice by

certifying officer
where there is no
Trade Union

31.

(1) Where there is no Trade Union as is referred to in
clause (i) of sub-section (5) of section 30, then, the
certifying officer or any authorized officer in his behalf,
shall call a meeting of the workers to choose three
representatives, to whom he shall, upon their being
chosen, issue notice along with a copy of the standing
order or modification, as the case may be, in English, as
well as the translation thereof in the language
understood by the majority of the workers, requiring
comments or suggestions, if any, which the workers
may desire to make to the draft standing orders to be
submitted within fifteen days from the date of receipt of
such notice.

(2) The Trade Union or negotiating union or constituent
of negotiating council shall be given a copy of the draft
standing orders or modification, as the case may be, in
English, as well as the translation thereof in the
language known by the majority of the workers, for
seeking their comments or suggestions, if any, within
fifteen days from the date of the receipt of the notice in
this rule.

Authentication of
certified standing
order

32.

The standing orders or the modifications in the
standing orders certified in pursuance of sub-section (8)
of section 30 shall be authenticated by the certifying
officer and shall be sent electronically, and a hard copy
thereof by registered post or speed post, within seven
days from the date of such authentication to all
concerned, that is to say, the employer and all the
registered Trade Unions or chosen representative of
workers:

Provided that there shall not be any requirement
of authentication under this rule in cases of deemed
certification under sub-section (3) of section 30 and in
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cases where the employer has certified adoption of
model standing orders.

Statement
accompany

to
draft

standing orders

33.

(1) The statement to be accompanied with a draft
standing order shall contain, the particulars such as
name of the industrial establishment or undertaking
concerned, address, email address, contact number and
the strength and details of workers employed therein
including particulars of Trade Union, if any, to which
such workers belong.

(2) The statement to be accompanied with a draft
modification in an existing standing order, shall contain
the particulars of such standing order which is proposed
to be modified along with a tabular statement containing
details of each of the relevant provision of that standing
order in force and the proposed modification therein and
reasons therefor.

(3) The statement referred to in sub-rules (1) and (2)
shall be signed by a person authorized by the industrial
establishment or undertaking.

(4) The model standing orders, if modified, shall also
apply to all the units of the industrial establishment or
undertaking in Uttar Pradesh.

Conditions
submission of

similar
establishment

for|
draft

standing orders in

34.

In case of group of employers engaged in similar
industrial establishments, they may, after consultation
with the concerned Trade Union, submit a joint draft of
standing order under section 30 and for the purpose of
proceedings specified in sub-sections (1), (5), (6), (8)
and sub-section (9) thereof:

Provided that the joint draft of standing orders, in
cases of group of employers engaged in similar
industrial establishments, shall be drafted and submitted
to the Additional Labour Commissioner (Industrial
Relations)/who shall, in consultation with the concerned
certifying officers, certify or refuse to certify such joint
draft standing orders, after recording reasons therefor:

Provided further that certifying officer shall give
notice to all the concerned parties, and ensure
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reasonable opportunity of being heard before certifying
the standing orders.

Disposal of appeal
by appellate
authority

35.

(1) An employer or Trade Union or the negotiating union
or negotiating council, or where there is no negotiating
union or negotiating council in an industrial
establishment or undertaking, any union or such
representative body of the workers of the industrial
establishment or undertaking, may prefer an appeal
against the order of the certifying officer made under|
sub-section (5) of section 30 within sixty days of the
receipt of such order, and for that purpose draw up a
memorandum of appeal in a tabular form stating therein
the provisions of the standing orders which are required
to be altered or modified or deleted or added along with
the reasons therefor, and file it electronically or in
person with the appellate authority.
(2) The appellate authority shall fix a date for the
hearing of the appeal and direct notice thereof to be
given, —
(a) where the appeal is filed by the employer, to
Trade Union or the negotiating union or
negotiating council, as the case may be, or where
there is no negotiating union or negotiating
council in an industrial establishment or
undertaking, any union or such representative
body of the workers of the industrial
establishment or undertaking;
(b) where the appeal is filed by a Trade Union or
the negotiating union or negotiating council, to
the employer and the negotiating union or the
negotiating council or all other Trade Unions of
the workers of the industrial establishment, as the
case may be, or where there is no negotiating
union or negotiating council in an industrial
establishment or undertaking, any union or such
representative body of the workers of the
industrial establishment or undertaking; and
(c) where the appeal is filed by a representative
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body of the workers, to the employer and other
Trade Unions of the workers of the industrial
establishment, or where there is no trade union of
the workers in an industrial establishment or
undertaking, any other worker who joins as a
party to the appeal.
(3) The appellant shall furnish each of the respondents
with a copy of the memorandum of appeal referred to in
sub-rule (1).
(4) The appellate authority may at any stage of the
proceeding call for any evidence, if it considers
necessary for the disposal of the appeal.
(5) On the date fixed under sub-rule (2) for the hearing
of the appeal, the appellate authority shall take such
evidence as it may have called for or considers relevant,
if produced, and after hearing the parties, dispose of the
appeal.

Sending of order
and maintaining of
standing orders

36.

(1) The order of the appellate authority shall be sent
electronically or otherwise within three days of the
disposal of appeal to the employer or Trade Union or
the negotiating union or negotiating council or any union
or representative body of the workers, as the case may
be, by whom the appeal has been filed.

(2) The text of the standing orders as finally certified or
deemed to have been certified or adopted model
standing orders under this Chapter, shall be maintained
by the employer in Hindi or in English and in the
language understood by majority of workers where the
industrial establishment is situated.

(3) The certified standing orders shall be displayed in
legible condition by the employer on the special board to
be maintained for the purpose at the entrance or near
the entrance of the industrial establishment through
which majority of workers enter and may also be posted
on the designated portal/website, if any, of such
industrial establishment.

Register for filing

37.

(1) The certifying officer shall maintain electronically, a
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orders

finally certified
copy of standing

register in Form-XVIIl, of all finally certified standing
orders or deemed to have been certified or adopted
model standing orders, of all the concerned industrial
establishments, which shall, contain details of,—
(a) the unique number assigned to each standing
order;
(b) name of industrial establishment;
(c) nature of industrial establishment;
(d) date of certification or deemed certification or
date of adoption of model standing orders
by each establishment or undertaking;
(e) the areas of operation of the industrial
establishment; and
(f) such other details as may be relevant and
helpful in retrieving the standing orders and
create a database of all such standing orders.
(2) The certifying officer shall furnish a copy of the
certified standing orders or deemed certified standing
orders referred to in sub-rule (1) to any person applying
therefor, on payment of two rupees per page of the
certified standing orders or deemed certified standing
orders, as the case may be.
(3) The payment of fee for getting certified standing
orders may also be made through electronic mode.

Application
modification
standing orders

for
of

38.

The application for modification of an existing standing
orders under sub-section (2) of section 35 shall be
submitted electronically or in person or by registered
post or speed post and shall contain the particulars of
such standing orders which are proposed to be modified
along with a tabular statement containing details of each
of the relevant provisions of standing order in force, and
proposed modifications therein, reasons thereof and the
details of registered Trade Unions operating therein, and
such statement shall be signed by a person authorized
by the industrial establishment or undertaking or
workers or a Trade Union or other representative body
of the workers, as the case may be, who has submitted
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CHAPTER-V
NOTICE OF CHANGE

Notice for change
proposed to be
effected

39.

(1) Any employer intending to effect any change in the
conditions of service applicable to any worker in respect
of any matter specified in the Third Schedule to the
Code, shall give notice in Form- XIX electronically or by
registered post with acknowledgement due or in person,
to such workers likely to be affected by such change and
shall also upload such notice on the designated portal, if
any, of the industrial establishment.
(2) The notice referred to in sub-rule (1) shall be
displayed conspicuously by the employer on the notice
board or on the electronic notice board at the main
entrance of the industrial establishment:

Provided that when there is a registered Trade
Union or registered Trade Unions or a negotiating union
or negotiating council relating to the concerned industrial
establishment, a copy of such notice shall also be
served in the manner specified in sub-rule (1) on the
Secretary of such Trade Union or each of the
Secretaries of such Trade Unions, or Secretary of the
negotiating union or constituent of negotiating council,
as the case may be.

CHAPTER-VI

VOLUNTARY REFERENCE OF DISPUTES TO ARBITRATION

Form of arbitration
agreement and the
manner thereof
under sub-section
(3) of section 42

40.

(1) The employer and workers may agree to refer any
industrial dispute to arbitration by entering into an
arbitration agreement as provided in Form-XX.

(2) The arbitration agreement referred to in sub-rule (1)
shall be signed by the parties to the said agreement and
it shall be accompanied by the consent, either in writing
or electronically, of arbitrator or arbitrators.

(3) The arbitration agreement referred to in sub-rule (1)
shall be signed,-
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(@) in case of an employer, by the employer
himself, or when the employer is an incorporated
company or other body corporate, by the agent,
manager or other officer of the company or
corporation authorized for such purpose;

(b) in the case of workers, by the officer of the
registered Trade Union authorized in this behalf
or by five representatives of the workers duly
authorized in this behalf at a meeting of the
concerned workers held for such purpose; and

(c) in the case of an individual worker, by such
worker himself or by an officer of the registered
Trade Union, of which the worker is a member, or
by another worker in the same establishment
duly authorized by him in this behalf.

Explanation—For the purposes of this rule, the term
“officer”, —

(a) in case of an association of the employers,
means any officer of such association of the
employers authorized for such purpose; and

(b) in case of a registered Trade Union, means
any of the following officers of such Trade Union
authorized for such purpose, namely: —

. President; or

i. Vice-President; or

iii. Secretary (including the General Secretary); or
. a Joint Secretary; or

any other officer of such Trade Union authorized in
this behalf by the President and Secretary of such
Trade Union.

Manner of issue of
notification under
sub-section (5) of
section 42

11,

Where an industrial dispute has been referred to

arbitration and the State Government is satisfied that the
persons making the reference represent the majority of
each party, it shall publish a notification in this behalf in
the Official Gazette for the information of the employers
and workers who are not parties to the arbitration
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agreement but are concerned in the dispute and they
may present their case before the arbitrator or
arbitrators, as the case may be, appointed for such
purpose.

Manner of
choosing

representatives of
workers where
there is no Trade
Union under sub-
section (5) of
section 42

42,

Where there is no Trade Union, the
representative of workers to present their case before
the arbitrator or arbitrators, in pursuance of clause (c) of
the proviso to sub-section (5) of section 42, shall be
chosen by a resolution passed by the majority of
concerned workers in Form XXl authorizing them to
represent the case. Such workers shall be bound by the
acts of representatives who have been authorized to
represent before the arbitrator or arbitrators, as the case
may be.

CHAPTER-VII

INDUSTRIAL TRIBUNAL AND MECHANISM FOR RESOLUTION OF

INDUSTRIAL DISPUTES

Manner of
appointment, term
of office, salaries
and allowances,
resignation and
other terms of
conditions of

service of Judicial
and Administrative

Members of the
Industrial Tribunal
under sub-section

(5) of section 44

43.
(1)

(@) The Judicial and Administrative members of the
Industrial tribunal shall be appointed by the State
Government on the recommendation of the selection
committee.
(b) The Judicial members of the Industrial Tribunal shall
be appointed from serving and retired Judges of High
Court, members of higher Judicial services and
members of State Judicial Services, who have been a
District Judge or Additional District Judge for not less
than three years:

Provided that at any time total number of
Judicial members shall not exceed fifty percent of the
total number of Judicial and Administrative members of
Tribunals in the State.
(¢) The Administrative members of the Industrial
Tribunal shall be appointed from the serving and retired
members of Indian Administrative Services who have
served at least three years in this service or from the

Uttar Pradesh State Labour Services having experience
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of dispensation for a period of at least three years of
Judicial/ Quasi-Judicial work and who have been an
Additional/ Deputy Labour Commissioner:

Provided that, if in future State Government
increases the number of Industrial Tribunals in the
State, the vacancies shall be filled in the above
mentioned proportion:

Provided that the total number of administrative
members appointed amongst the members of Indian
Administrative Services shall not exceed at any time fifty
percent of the total number of administrative members
of the Industrial Tribunal in the State and the rest of
vacancies of administrative members shall be filled from
the serving and retired Group-A officers of State Labour
Services.

(2)

For the purpose of appointment of Judicial and
Administrative members of Industrial Tribunal, the State
Government shall prepare a list of suitable persons after
due consideration of applications received in which the
qualifications of all persons, their past performance and
experience of disposal of Industrial Disputes or
Judicial/Quasi-Judicial work shall be clearly stated.

3)

The Selection Committee shall comprise of the following
members, namely-

a. Chief Justice of High Court of Judicature at
Allahabad or a Judge of High Court of judicature at
Allahabad nominated by him- Chairperson;

b. Chief Secretary, Government of Uttar Pradesh-
Member;

c. Additional Chief Secretary/ Principal Secretary to
Uttar Pradesh Government in the Labour
Department- Member;

d. Labour Commissioner, Uttar Pradesh- Member;

e. Legal Remembrancer- Member.

(4)

The Selection Committee shall determine its procedure
for making its recommendation and, after taking into
account qualification, suitability, record of past

performance, integrity as well as adjudicatory
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experience in view of the requirement of the Industrial
Tribunal, shall recommend a panel of two or three
persons as it deems fit for appointment to each vacant
post.

®)

A Judicial/Administrative Member shall hold office for a
term of three years from the date on which he enters
upon his office or till he attains the age of sixty-five
years, whichever is earlier.

(6)

The salary and allowances of the Judicial and
Administrative members of the Tribunal shall be-

a. In case of appointment of a serving Judicial/
Government Officer, the existing salary,
allowances and other service conditions
admissible to him in previous service;

b. A person on appointment to a post under these
Rules after superannuation from Government
Service, shall be treated as re-employed under
article 520 of the Civil Service Regulation and will
be entitled to receive the salary at the rate of last
pay drawn minus the total amount of pension.

(7)

A retired person appointed as Judicial/ Administrative
Member shall be entitled for rent free accommodation or
house rent allowance at the rate as admissible to an
officer of the Government of Uttar Pradesh holding
Group-A post carrying the same pay.

(8)

A retired person appointed on the post of Judicial
member or Administrative member shall not be entitled
to any temporary or ad-hoc increase in pension.

(9)

If retired person appointed as Judicial or Administrative
member does not join within a period of one month from
the date of appointment, then the State Government
may cancel his appointment and thereafter the vacant
post shall be filled from the person in waiting list.

(10)

(a) If a written and verifiable complaint is received by the
State Government, alleging any definite charge of
misbehaviour or incapacity to perform the functions as
Judicial/Administrative  Member, it shall make a
preliminary scrutiny of such complaint.
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(b) If on preliminary scrutiny, the State Government is of
the opinion that there are reasonable grounds for
making an inquiry into the truth of any misbehaviour or
incapacity of a Judicial/Administrative Member, it shall
set up a inquiry which shall be headed by a person
nominated by the Chairperson of the selection
committee:

Provided that in case of inquiry against judicial
member, the Chief Justice of High Court shall be
consulted.

(c) The inquiry officer shall complete the inquiry within a
time of six months or such further time as may be
specified by the Chairperson of the Selection
Committee.

(d) After conclusion of the inquiry, the inquiry Officer
shall submit its report to the State Government stating
its findings and the reasons therefore on each of the
charges separately with such observations on the whole
case as it may think fit.

(e) The selection committee shall not be bound by the
procedure laid down by the Code of Civil Procedure,
1908 (Act No. 5 of 1908), but shall be guided by the
principles of natural justice and shall have power to
regulate its own procedure, including the fixing of date,
place and time of its inquiry.

(11)

The State Government after affording the principles of
natural justice, may remove any Judicial/Administrative
member from Industrial Tribunal.

(12)

A retired person appointed as Judicial/ Administrative
Member may, resign from his office at any time by giving
notice to this effect in writing under his hand addressed
to the State Government.

(13)

The State Government shall, on the recommendation of
Selection Committee, remove from office any
Judicial/Administrative Member, who-

a. has been adjudged as an insolvent; or
b. has been convicted of an offence which, involves
moral turpitude; or
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c. has become physically or mentally incapable of
acting as such a Judicial Member or Administrative
member; or

d. has acquired such financial or other interest as is
likely to affect prejudicially his functions as a
Judicial Member or Administrative member; or

e. has so abused his position as to render his
continuance in office prejudicial to the public
interest:

Provided that where a Judicial/Administrative
Member is proposed to be removed on any ground
specified in clauses (b) to (e), he shall be informed of
the charges against him and given an opportunity of
being heard in respect of those charges:
Provided further that in case of removal of
Judicial member, the Chief Justice of High Court shall
be consulted.

(14)

Matter relating to the terms and conditions of services
with respect to which no express provisions has been
made in these Rules, shall be decided by the State
Government after consulting the Chairperson of the
selection committee.

(15)

In case of retired Judicial/Government Officer, transfer
travelling allowance for joining the Industrial Tribunal
from home town to head quarter and vice-versa at the
end of assignment shall also be admissible as
entittement of an officer of the State Government
holding Group A post carrying the same pay.

(16)

The State Government shall have power to relax the
provision of any of these rules in respect of
appointment, salary and allowances, resignation and
other terms and conditions of service of
Judicial/Administrative member of Industrial Tribunal.

(17)

Every person appointed as Judicial Member or
Administrative Member, as the case may be, shall
before entering upon his office, make and subscribe an
oath of office and secrecy in Form XXILI.

(18)

A person appointed to the post under these Rules after|
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retirement from Government Service on reaching the
age of superannuation, will be entitled to all kind of
leave admissible to a temporary Government servant
under the subsidiary Rules 197A of the Financial
Handbook Volume-Il Part-2 to 4.

Manner of filling up
the vacancy under
sub-section (9) of
section 44

44,

(1) If for any reason any vacancy occurs in Industrial
Tribunal it shall be filled in the manner prescribed in
sub-rule (4) of rule 43 of these rules.

(2) the State Government, if it deems necessary, may
transfer Judicial/Administrative member appointed in an
Industrial Tribunal to another Industrial Tribunal and
may give additional charge of Judicial/Administrative
member of any Industrial Tribunal to
Judicial/Administrative  member of another Industrial
Tribunal.

Manner of holding
conciliation

proceedings under
sub-Section (1), full
report under sub-
section (4) of
section 53

45.
(1)

Where the conciliation officer receives any—
(a) notice of a strike or lockout given under rule
48 or rule 49; or
(b) application in respect of an existing industrial
dispute; or
(c)information regarding apprehended industrial
dispute, then, he shall—
() in case of clause (a), enter the details on the
designated portal and hold conciliation
proceedings and inform the concerned parties the
date of sitting for such purpose;
(i) in case of clause (b), enter the details on the
designated portal and examine the application
and if he finds that such dispute pertains to the
jurisdiction of State Government, transfer the
application to the concerned authority or|
otherwise proceed with the application and hold
the conciliation in respect thereof; and
(iii) in case of clause (c), enter the details on the
designated portal and issue a fresh notice to the
parties concerned declaring his intention to
commence conciliation proceedings.
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(2)

The employer’'s representative and the worker’s
representative shall, on receipt of the notice referred to
in sub-rule (1), submit their respective statements in
respect of the said dispute in the first meeting of the

caonciliation nracaadinac

(3

N

The conciliation officef shall, without delay, ascertain the
facts and circumstances relating to the dispute and
enquire into all matters affecting the merits and right
settlement thereof hold conciliation proceedings
between the parties to the dispute and may do all such
things as he thinks fit for the purpose of inducing the
parties to come to a fair and amicable settlement of the
dispute.

(4

N

If no settlement is arrived at in the conciliation
proceedings referred to in sub-rule (3), the conciliation
officer shall, within seven days from the date on which
the conciliation proceedings are concluded, upload a
report on designated portal and forward a copy thereof
through electronic mode or by registered post or speed
post or in person to the parties to the dispute and to the
appropriate  Government. The report shall be made
accessible to the parties concerned on the said
designated portal.

®)

If a settlement of the dispute or of any of the matters in
dispute is arrived at in the course of the conciliation
proceedings, the conciliation officer shall, apart from
submitting a report thereof to the appropriate
Government or an officer authorised in this behalf by
that Government along with a memorandum of the
settlements signed by the parties to the dispute, also
upload such report and memorandum of settlement on
the designated portal.

(6)

The report referred to in sub-rule (4) shall inter alia
contain the submissions of the employer, worker or
Trade Union, as the case may be, involved in the
dispute and it shall also contain the efforts made by the
conciliation officer to bring the parties to an amicable
settlement, reasons for refusal of the parties to resolve
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the dispute and the conclusion arrived at by the

conciliatiop-officer

7

N

All the "evidences before the conciliation officer, except
the documentary evidence, shall be filed in the form of
affidavit and the parties to the dispute shall also file the
application or, as the case may be, reply or rejoinder
thereof in the form of an affidavit.

Application to
Industrial Tribunal
and the manner of
deciding

application under
sub-section (6) of
section 53 by
Industrial Tribunal

46.

(1) If any dispute which is not settled during the
conciliation proceedings, then either of the concerned
party may make an application in Form XXIIl, before the
Tribunal manually or electronically, within ninety days
from the date of the report under sub-rule (4) of rule 45.

(2) The application to the Tribunal shall be accompanied
with a statement containing complete details of dispute,
documents and its list and name, addresses, contact
numbers and e-mail addresses (if possible) of the
opposite parties.

(3) The applicant shall file such copies of applications, in
a registered envelope with address of the opposite
parties, as is equivalent to the number of opposite
parties.

(4) The Tribunal, if satisfied prima-facie that the cause
of dispute is legal, may take cognizance of dispute, and
issue notice to opposite parties fixing the date which
shall be within one month from submission of application
as far as possible, accompanied with application and
statement submitted by person raising the dispute.

(5) If opposite party is trade union or federation of trade
unions, notice shall be issued to Secretary or General
Secretary of the Trade Union or the Federation of trade
unions and service to such Secretary or General
Secretary shall be deemed service to union or
federation respectively.

(6) If Tribunal finds that the application is not in
accordance with rules, the application is incomplete or
that the statement/ document/ addressed envelope is
not enclosed with the application he may direct the
person raising the dispute to submit the same in
accordance with the rules.

1/1240228/2026



36-2003(001)/1/2021-4H 3TJHTIT-2-5H fasmar

(7) Where the Tribunal finds that the party raising the
dispute despite its directions did not forward the copy of
the statement of claim or any other documents to the
opposite party or parties it shall give directions to the
concerned party to furnish the copy of the statement to
the opposite party or parties granting extension of 15
days for filing the statement, if the Tribunal finds
sufficient cause for not filing the statement of claim and
other documents within time.

(8) If party raising the dispute, files an application on
affidavit then the opposite party must file the written
statement on affidavit, and if opposite party does not file
written statement on affidavit, the Tribunal may
construct the material in application as true.

(9) The opposite party or parties shall within thirty days
from the date of first hearing so far as possible, file a
written statement accompanied with the documents and
the list of documents, list of withesses and shall provide
copies to other parties.

(10) Within two weeks of submission of written
statements, other parties shall file their rejoinder and
forward copies of the same to other parties.

(11) The Tribunal shall frame issues for decision in the
dispute on the basis of written statements and
documents filed.

(12) Evidence shall be recorded either in Tribunal or
may be filed on affidavit and the opposite party shall
have the right to cross-examine each of the deponent
filing the affidavit or the witnesses, as the case may be.
Where the oral examination of each witness proceeds,
the Tribunal shall make a memorandum of the
substance of what is being deposed. While recording
oral evidence, the Tribunal shall follow the procedure
laid down in the Rule 5 of Order XVIII of the First
Schedule to the Code of Civil Procedure, 1908 (Act No.
5 of 1908).

(13) All parties may submit additional document with
prior permission of the Tribunal.

(14) On completion of evidence, arguments may be
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heard immediately, or a date may be fixed for
arguments, which shall not be beyond a period of fifteen
days from the closure of evidence.

(15) The Tribunal shall not ordinarily grant an
adjournment for a period exceeding a week at a time,
but not in any case more than three adjournments in all,
at the instance of the parties to the dispute, shall be
granted:

Provided that the Tribunal for reasons to be

recorded in writing, may grant an adjournment
exceeding a week at a time but not in any case more
than three adjournments, at the instance of any one of
the parties to the dispute.
(16) In case any party defaults or fails to appear at any
stage, the Tribunal may proceed with the case ex-parte,
and decide the application in the absence of the
defaulting party:

Provided that the Tribunal may on the
application of either party before the submission of the
award, revoke the order to proceed ex- parte, if it is
satisfied that the absence of the party was on justifiable
grounds, and proceed further to decide the matter as
contested.

(17) The Tribunal shall communicate its award,
electronically or otherwise, to the parties concerned and
to the State Government or the Officer notified in this
behalf within one month from the date of the
pronouncement of the award.

(18) The Tribunal may summon and examine any
person whose evidence appears to it to be material for
deciding the case and shall be deemed to be a Civil
Court within the meaning of sections 384, 385 and 387
of the Bharatiya Nagarik Suraksha Sanhita, 2023 (Act
No.46 of 2023).

(19) The representatives of the parties appearing before
a Tribunal shall have the right of examination, cross-
examination and of addressing the Tribunal when
evidence has been called.

(20) The proceedings before Tribunal shall be held in
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open Court: Provided that the Tribunal may direct any
proceeding before it to be held by video conferencing:
Provided further that Tribunal may at any stage
direct that any witness shall be examined, or its
proceedings be held in-camera.
(21) Where assessors/commissioner are appointed to
advise a Tribunal under sub-section (5) of section 49 in
relation to a proceeding before it, the Tribunal shall
obtain the advice of such assessors, but such advice
shall not be binding on such Tribunals.
(22) A party in an award, who wants to obtain a copy of
the award or other document, may obtain a copy of the
award or other document after depositing the fee
through Court fee stamp manually or electronically in
the Tribunal in the following manner, namely:—
(a) fee for obtaining a copy of an award or the
document filed in any proceedings of Tribunal or
any proceedings recorded by the Tribunal in the
course of adjudication, be charged at the rate of
two rupees per page;
(b) for certifying a copy of any such award or
order or document, an extra fees of rupees two
per page shall be payable;
(c) where a party applies for immediate delivery
of a copy of any such award or document, an
additional fee equal to one-half of the fee leviable
under this Rule shall be payable.
(23) Any person who is not a party to dispute may get
copies of award or document after paying the fee as
prescribed in sub-Rule (22) of this Rule.

Application

due from
employer
section 59

for

recovery of money

an
under

47.

(1) Where any money is due from an employer to a
worker or a group of workers under a settlement or an
award or under the provisions of Chapter IX or Chapter
X of the Code, the worker or the group of workers, as
the case may be, may apply in Form -XXIV for the
recovery of such money due:

Provided that in the case of a person authorised

in writing by the worker, or in the case of the death of
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the worker, the assignee or heir of the deceased worker
shall make the application in Form XXV.

(2) Where any worker or a group of workers is entitled to
receive from the employer any money or any benefit
which is capable of being computed in terms of money,
the worker or the group of workers, as the case may be,
may apply to the Tribunal having jurisdiction, in Form
XXVI for the determination of the amount due or, as the
case may be, the amount at which such benefit should
be computed, and such Tribunal shall decide the
application within a period not exceeding three months
from the date on which the application is filed:

Provided that in the case of the death of a
worker referred to in this sub-rule, the application shall
be made in Form XXVII by the assignee or heir of the
deceased worker.

CHAPTER-VIII
STRIKES AND LOCK-OUTS

Number of persons
by whom the notice
of strike shall be
given, the person
or persons to
whom such notice
shall be given and
the manner of
giving such notice
under sub-section
(4) of section 62

48.

(1) The notice of strike referred to in sub-section (1) of
section 62 shall be given to the employer of an industrial
establishment in Form XXVIII which shall be duly signed
by the Secretary and five elected representatives of
negotiating union or Secretaries and five elected
representatives of Trade unions in negotiating council
relating to such industrial establishment endorsing the
copy thereof electronically or otherwise to the
concerned Conciliation Officer, Labour Commissioner
and the State Government.

(2) The date of receipt of the notice referred to in sub-
section (1) shall be the date of receiving the notice for|
the purposes of clause (a) of sub-rule (1) of rule 45.

(3) If the employer of an industrial establishment
receives any notice of strike as referred to in sub-
section (1) of section 62 from any person employed by
him, then he shall, within five days from the date of
receiving of such notice, intimate the same electronically
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to the concerned conciliation officer, Labour

Commissioner and the State Government.

Manner of giving
notice of lock-out
under sub-Section
(5) and authority
under sub-Section
(6) of Section 62

49.

(1) The notice of lock-out referred to in sub-section (2)
of section 62 shall be given by the employer of an
industrial establishment in Form-XXIX to the Secretary
of every registered Trade Union relating to such
industrial establishment by registered post or speed
post or electronically, endorsing a copy thereof to the
concerned Conciliation Officer, Labour Commissioner
and the State Government.

(2) The notice referred to in sub-rule (1) shall be
displayed conspicuously by the employer on a notice
board or on electronic board at the main entrance to the
industrial establishment and a copy of the said notice
may also be posted on the designated portal, if any, of
such industrial establishment and the date of receipt of
such notice by the conciliation officer shall be the date
of receiving the notice for the purposes of clause (a) of
sub-rule (1) of rule 45.

(3) If the employer gives to any person employed by him
a notice of lock-out, then he shall, within five days from
the date of such notice, intimate electronically the same
to the concerned conciliation officer and the Labour
Commissioner.

CHAPTER-IX

LAY-OFF, RETRENCHMENT AND CLOSURE

Manner of serving
notice before
retrenchment of the
worker under
clause of
section 70

(c)

50.

If any employer desires to retrench any worker
employed in his industrial establishment who has been
in continuous service for not less than one year under
him, then, such employer shall give prior notice of such
retrenchment in Form-XXX to the State Government,
and to the concerned Regional Additional Labour
Commissioner/Deputy Labour Commissioner through e-
mail or, by registered or speed post, in the following
manner, namely:—
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a. where notice is given to a worker, notice of
retrenchment shall be sent within three days from
the date on which notice is served on the worker;

b. where no notice is given to the worker and he is
paid one month’s wages in lieu thereof, notice of
retrenchment shall be sent within three days from
the date on which such wages are paid; and

c. where retrenchment is carried out under an
agreement, which specifies a date for the
termination of service, notice of retrenchment shall
be sent to the State Government and along with a
copy thereof to the Regional Additional Labour
Commissioner/Deputy Labour Commissioner at
least one month before such date:

Provided that if the date of termination of service
agreed upon is within thirty days of the agreement, the
notice of retrenchment shall be sent to State
Government along with a copy thereof to the Regional
Additional Labour Commissioner/Deputy  Laboun
Commissioner concerned within three days of the
agreement.

Manner of giving
an opportunity for
re-employment to

the retrenched
workers under
section 72

51.

(1) The employer shall prepare a list of all workers in the
particular category from which retrenchment is
contemplated, arranged according to the seniority of
their service in that category and cause a copy thereof
to be pasted on a notice board in a conspicuous place in
the premises of the industrial establishment at least
seven days before the actual date of retrenchment.

(2) When any vacancy occurs in an industrial
establishment and there are workers of such industrial
establishment retrenched within one year prior to the
proposal for filling such vacancies, then, the employer of
such industrial establishment shall, if such workers are
citizens of India and have given their willingness for|
employment, give them preference over other on the
basis of their service seniority.

(3) The employer shall arrange for the display on a
notice board in a conspicuous place in the premises of
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the industrial establishment the details of vacancies at
least fifteen days before the date on which such
vacancies are to be filled and shall also give intimation
of those vacancies by registered post or speed post or
through e-mail to every one of all the retrenched
workers eligible to be considered therefor, to the latest
address or e-mail, given by each of them at the time of
retrenchment or at any time thereafter:

Provided that when the number of such
vacancies is less than the number of retrenched
workers, it shall be sufficient if the intimation is given by
the employer individually to the senior most retrenched
workers in the list referred to in sub-rule (1) and the
number of such senior-most workers being double the
number of such vacancies:

Provided further that where the vacancy is of
duration of less than one month there shall be no
obligation on the employer to send intimation of such
vacancy to individual retrenched workers:

Provided also that if a retrenched worker, without

sufficient cause being shown in writing to the employer,
does not offer himself for re-employment on the date or
dates specified in the intimation sent to him by the
employer under this sub-rule, the employer may not
intimate to him the vacancies that may be filled on any
subsequent occasion.
(4) Immediately after complying with the provisions of
sub-rule (3), the employer shall also inform the
negotiating union or the constituent of negotiating
council or Trade Unions connected with the industrial
establishment, of the number of vacancies to be filled
and names of the retrenched workers to whom
intimation has been sent under that sub-rule:

Provided that the provisions of this sub-rule
need not be complied with by the employer in any case
where intimation is sent to every worker mentioned in
the list prepared under sub-rule (1).

Manner of serving

52.

(1) If an employer intends to close down an industrial
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notice by the
employer for
intended closure
under sub-section
(1) of section
74

establishment, he shall give notice of such closure in
Form-XXX to the State Government and a copy thereof
to the Labour Commissioner and concerned Regional
Additional  Labour  Commissioner/Deputy  Laboun
Commissioner manually or electronically or otherwise by
registered post or speed post.

(2) A copy of the notice referred to in sub-rule (1) shall
also be sent to the registered Trade Unions or
authorized representatives of workers, as the case may
be, operating in the Industrial establishments.

SPECIAL PROVISIONS RELATING TO LAY-OFF.RETRENCHMENT AND

CHAPTER-X

CLOSURE IN CERTAIN ESTABLISHMENTS

Manner of making
application to the
State Government
by the employer for
the intended lay-off
and the manner of
serving copy of
such application to
workers under sub-

53.

(1) An application for permission under sub-section (1)
of Section 78 shall be made by the employer in Form-
XXXI stating clearly therein the reasons for the intended
lay-off and a copy of such application shall be served
simultaneously to the State Government and workers
concerned electronically, or in person, or by registered
post or speed post.

(2) The application referred to in sub-rule (1) shall also
be displayed conspicuously by the employer on a notice

section (2) of board or on electronic board at the main entrance of the
section 78 industrial establishment.
Time-limit for| 54.|(1) The State Government may, either on its own motion

review under sub-
section (7) of
section 78

or on the application made by the employer or any
worker, review its order granting or refusing to grant
permission under sub-section (4) of the section 78.

(2) The employer or any worker concerned, along with
the order referred to in sub-rule (1), may make an
application, within thirty days from the date on which the
order is made, to the State Government for reviewing
the order and that Government shall, within two months
from the date on which the application is made, dispose
of the same after providing the concerned parties an
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opportunity of being heard.

(3) Where the State Government decides to review the
order referred to in sub-section (1) on its own motion, it
may take necessary steps within one month from the
date on which the order is made and after providing the
concerned parties an opportunity of being heard,
dispose of such review within a period of two months
from the date on which such decision is taken.

Manner of making
application to the
State Government
by the employer for

55.

(1) An application for prior permission referred to in sub-
section (1) of section 79 shall be made by the employer
in Form-XXXI to the State Government stating clearly
therein the reasons for the intended retrenchment

the intended manually or electronically and a copy of such application
retrenchment and shall also be sent to workers manually or electronically,
manner of serving and by registered post or speed post.

copy of such (2) Such application shall also be displayed
application to conspicuously by the employer on a notice board at the
workers under sub- main entrance to the industrial establishment.

section (2) of

section 79

Time-limit for| 56.|(1) The State Government may, either on its own motion
review under sub- or on the application made by the employer or any
section (6) of worker, review its order granting or refusing to grant
section 79 permission under sub-section (3) of section 79.

(2) The employer or any worker concerned, along with
the order referred to in sub-rule (1), may make an
application within thirty days from the date on which
such order is made, to the State Government for
reviewing that order and that Government shall within a
period of two months from the date on which such
application is made, dispose of the application after
providing the concerned parties an opportunity of being
heard.

(3) Where the State Government decides to review the
order referred to in sub-section (1), on its own motion, it
may take necessary steps within one month from the
date on which such order is made and after providing
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the concerned parties an opportunity of being heard,
dispose of such review within a period of two months
from the date on which such decision is taken.

Manner of making
application to the
State Government
by the employer for

intended closing
down of an
industrial

establishment and
the manner of
serving copy of

such application to
the representatives
of workers under
sub-section (1) of

57.

An employer who intends to close down an
industrial establishment to which Chapter X of the Code
applies shall apply manually or electronically in Form -
XXXI for prior permission at least ninety days before the
date on which intended closure is to become effective to
the State Government, stating clearly therein the
reasons for the intended closure of the industrial
establishment and simultaneously a copy of such
application shall also be sent to the registered trade
unions operating in industrial establishment manually or
electronically and by registered post or speed post.

section 80

Time-limit for| 58.|(1) The State Government may, either on its own motion
review under sub- or on an application made by the employer or any
section (5) of worker, review its order granting or refusing to grant
section 80 permission under sub-section (2) of section 80.

(2) The employer or any worker concerned may make
an application along with the order referred to in sub-
rule (1), within thirty days from the date on which such
order is made, to the State Government for reviewing
that order and that Government shall, within two months
from the date on which such application is made,
dispose of that application after providing the concerned
parties an opportunity of being heard.

(3) Where the State Government decides to review the
order referred to in sub-section (1) on its own motion, it
may take necessary steps within one month from the
date on which the order is made, and after providing the
concerned parties an opportunity of being heard,
dispose of such review within a period of two months
from the date on which such decision is taken.
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CHAPTER-XI
WORKER RE-SKILLING FUND

Constitution of
Workers Reskilling

59.

(1) The worker Re-Skiling Fund set-up under sub-
suction (1) of section 83 along with the contribution

Fund and its specified in clause (a) of sub-section (2) of section 83 of

resources under the Code, shall consist of, -

clause(b) of sub-

section(2) of a. the contribution from Central Government or

section 83 authority or undertaking of the Central
Government, or any other person;

b. the contribution from State Government or
authority or board or corporation or undertaking or
any other body constituted by any law and being in
operation under the control of the State
Government, or any other person;

c. the contribution from employer who retrenches a
worker or workers under this Code according to
sub-rule (3).

(2) Every employer who has retrenched a worker or
workers under this Code, shall, within ten days, from the
date of such retrenchment, electronically transfer an
amount equivalent to fifteen days of last drawn wages of
such retrenched worker or workers in such fund.
Manner of| 60.|(1) The name and other particulars of the fund shall be
utilization of Uttar displayed on the departmental website and the website
Pradesh Workers of Labour Commissioner, Uttar Pradesh.
Re-skilling fund (2) This fund shall be administered and operated by the
under sub-section authority duly appointed by State Government in this
(3) of section 83 behalf.

(3) The contribution to the fund so received under sub-
rule (2) of rule 59 shall be transferred by the State
Government or Labour Commissioner, Uttar Pradesh or
the authority as appointed by State Government under
sub-rule (2), in this behalf, to each worker or worker’s
account electronically within forty-five days of receipt of
funds from the employer, to enable that worker to utilize
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that amount for his/her re-skilling.

(4) The employer shall also submit the list containing the
name of each worker retrenched, the amount equivalent
to fifteen days of wages last drawn in respect of each
worker along with their bank account details to enable
the State Government to transfer the amount in their
respective accounts.

(5) The State Government may create a new portal to

monitor the worker Rp-QkiIIing Fund

CHAPTER-XII
OFFENCES AND PENALTIES

Manner of
composition of
offence by a
Gazetted Officer

and the manner of
making application
for compounding of
any offence under
sub-sections (1)
and (4) of section
89

61.

(1) The officer notified by the State Government for the
purposes of compounding of offences under sub-section
(1) of section 89 (hereinafter referred to as the
compounding officer) shall, if he is of the opinion that
any offence under the Code for which the compounding
is permissible under the said section and in respect of
which prosecution is not instituted, send a notice to the
accused in Form XXXII consisting of three parts through
the designated portal .
(2) InPart I of Form XXXII, the compounding officer
shall, inter alia, specify—
(@) the name of the offender and his other
particulars;
(b) the details of the offence and the section
under which the offence has been committed;
and
(c) the compounding amount required to be paid
towards the composition of such offence.
(3) InPart Il of the Form XXXII, the compounding
officer shall specify the consequences if the offence is
not compounded, and Part Ill of the said Form shall
contain the application to be filed by the accused, if he
desires to compound the offence.
(4) Each notice referred to in sub-rule (1) shall have a
continuous unique number containing alphabets or
numerical and other details such as compounding officer
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concerned, industrial establishment, year, place and
type of inspection for the purpose of easy identification.
(5) The accused to whom the notice referred to in sub-
rule (1) is served, may send the duly filled up application
in Part Il of Form XXXIlI to the compounding officer
electronically and deposit the compounding amount
electronically, or by cash, or demand draft, as the case
may be, within fifteen days of the receipt of the notice, in
the account specified by the compounding officer in the
notice.

(6) Where the prosecution has already been instituted
against the accused in the Court of competent
jurisdiction, the accused may make an application to
such Court to allow composition of the offence against
him and that Court may, after considering the
application, allow composition of the offence by the
compounding officer in accordance with the provisions
of section 89 and procedure specified in this rule.

(7) If the accused complies with the requirement of sub-
rule (5), the compounding officer shall compound the
offence for the amount of money deposited by the
accused and—

a. if the offence is compounded before the institution
of prosecution, then, no complaint for prosecution
shall be instituted against the accused;

b. if the offence is compounded pending proceeding
under section 85, the compounding officer shall
intimate the composition to the officer referred to
in that Section, who shall, after intimation, close
the proceeding in respect of the accused person of
such offence; and

c. if the offence is compounded after the institution of
prosecution under sub-rule (6) with the permission
of the Court, then, the compounding officer shall
treat the case as closed and intimate the
composition of the offence to the competent Court
by which such composition was allowed and after
receiving such intimation, the Court shall
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discharge the accused person and close the
prosecution.
(8) The compounding officer shall exercise the powers
to compound offence under this rule, subject to the
direction, control and supervision of the State

ALariB-ra-at:

CHAPTER-XIll
MISCELLANEOUS

Protected workers
under section 90(4)

62.

(1) Every registered Trade Union connected with an
industrial establishment, to which the provisions of the
Code apply, shall communicate to the employer before

the 301 April of every year, the names and addresses of
such of the officers of such Trade Union who are
employed in that establishment and who, in the opinion
of such Trade Union should be recognized as protected
workers.
(2) Any change in the incumbency of any officer of the
Trade Union referred to in sub-rule (1) shall be
communicated to the employer by such Trade Union
within fifteen days of such change.
(3) The employer shall, within fifteen days of the receipt
of the names and addresses from the Trade Union
under sub-rule (1) and subject to the provisions of sub-
section (3) and sub-section (4) of section 90, recognize
such workers to be protected workers for the purposes
of the said section and communicate to such Trade
Union, in writing, the list of workers recognized as
protected workers for a period of twelve months from the
date of such communication.
(4) Where the total number of names received by the
employer under sub-rule (1) exceeds the maximum
number of protected workers, admissible for the
industrial establishment under sub-section (4) of section
90, the employer shall recognize only such maximum
number of workers as protected workers:

Provided that where there is more than one
registered Trade Union in the industrial establishment,
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the maximum number shall be so distributed by the
employer among the Trade Unions that the numbers of
recognized protected workers in individual Trade Unions
bear practicably the same proportion to one another as
the membership figures of the Trade Unions; and the
employer shall in that case intimate in writing to the
President or the Secretary of each of the concerned
Trade Union, the number of protected workers allotted
to it:

Provided further that where the number of

protected workers allotted to such a Trade Union under
this sub-rule falls short of the number of officers of such
Trade Union seeking protection, then that Trade Union
shall be entitled to select the officers to be recognized
as protected workers; and such selection shall be made
by that Trade Union and communicated to the employer
within five days of the receipt of written intimation of the
employer in this regard.
(5) Where a dispute arises between an employer and
any registered Trade Union in any matter connected
with the recognition of protected workers under this
Rule, such dispute shall be referred to the any
Additional/Deputy Labour Commissioner concerned,
whose decision thereon shall be final.

Manner of making
complaint by and
aggrieved worker
under section 91

63.

(1) Every complaint under section 91 of the Code shall
be made manually or electronically and by registered
post or speed post in Form XXXIII and shall be
accompanied by as many copies as there are opposite
parties mentioned in the complaint.

(2) Every complaint under sub-rule (1) shall be verified
by the worker making the complaint or by authorized
representative of the worker proved to the satisfaction of
the conciliation officer, arbitrator or Tribunal, as the case
may be, to be acquainted with the facts of the case.

Manner of
authorization of

64.

Where the worker is not a member of any Trade
Union, then, any member of the executive or other

1/1240228/2026



36-2003(001)/1/2021-4H 3TJHTIT-2-5H fasmar

worker for office-bearer of any Trade Union connected with or by
representing in any any other worker employed in the industry in which the
proceeding under worker is employed may be authorized by such worker
sub-section (1) of to represent him in any proceeding under the Code
section 94 relating to a dispute in which the worker is a party in
Form XXXIV.

Manner of| 65. Where the employer, is not a member of any
authorization of association of employers, may authorize in Form XXXIV|
worker for an officer of any association of employers connected
representing in any| with, or by any other employer engaged in, the industry
proceeding under in which the employer is engaged to represent him in
sub-section (1) of any proceeding under the Code relating to a dispute in
section 94 which the employer is a party.

Submission of a
copy of certain
Forms to the office
of Director General,
Labour Bureau
under clause (zzf)
of sub-section (2)
of section 99

66.

A copy each of Form XXVIII (notice of strike),
Form XXIX (notice of lockout),Form XXX (notice for
intimation of retrenchment or closure to the State
Government), Form XXXI (Application for permission of
lay-off or retrenchment or closure), and Form XXXII
(compounding of offences), shall be shared
electronically with Director General, Labour Bureau in
auto-mode.

Publication for

communication

67.

For the purposes of communication to effect service of
messages and documents under these rules, the State
Government, Tribunal, every employer for which the
State Government is the appropriate Government, every
Trade Union, negotiating union or the constituents of
negotiating council and every authority referred to in
these rules, shall specify their e-mail id or website or|
portal or any or all of them, as the case may be, in their
respective letter-heads.

Maintenance of
records, registers,
forms, notice and
display board

68.

(1) All records, registers, forms, notices, display boards
and other documents which are required to be
maintained under the Code and under these rules shall

also be maintained in electronic manner in the required
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format or containing the information as is required.
(2) The records, registers, forms, notices, display boards
and other documents referred to in sub-rule (1) shall
comply with the requirement of retention of records and
shall be produced or shown as and when required by
the Inspector-cum-Facilitator or the concerned authority
specified in this behalf under the Code or these rules.

Appointment of
Commissioner

69.

Where it is necessary to appoint a
Commissioner under sub-section (3) of section 59 for
the purposes of computing the money value of a benefit
referred to in sub-section (2) of the said section, the
Tribunal may appoint a,

a. person with experience in the particular industry,
trade, business or field encompassing the
question referred to in sub-section (2) of the said
section; or

b. person who had been a Judge of a Civil Court; or

c. stipendiary Magistrate; or

d. Registrar or Secretary of a Tribunal constituted
under any Central Act or, a Tribunal or a National
Industrial Tribunal constituted under the Code.

Fees for
Commissioner etc

70.

(1) The Tribunal shall, after consultation with the parties,
estimate the probable duration of enquiry by the
Commissioner referred to in rule 69 and fix the amount
of his fees and other incidental expenses incurred by
him.

(2) The Tribunal shall direct the payment of fees and
other incidental expenses to the Commissioner into the
nearest treasury, within a specified time, by such party
or parties and in such proportion, as it may deem fit.

(3) The Commissioner shall not submit his report until
the receipt of deposit into the treasury of the sum
referred to in sub-Rule (2) is filed before the Tribunal:
Provided that the Tribunal may, for reasons to be
recorded in writing, direct that any further sum or sums

be deposited into the treasury within such time and by
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such parties as it may deem fit:

Provided further that the Tribunal may in its
discretion, extend the time for depositing such sum into
the treasury.

(4) The Tribunal may, at any time, for reasons to be
recorded in writing, vary the amount of the
Commissioner’s fees in consultation with the parties.

(5) The Tribunal may direct that the fees shall be
disbursed to the Commissioner in such installments and
on such date as it may deem fit.

(6) The undisbursed balance, if any, of the sum
deposited under this Rule shall be refunded to the
respective party or parties who deposited the sum in the
same proportion as that in which it was deposited.

Time
submission
report

for
of

71,

(1) Every order for the appointment of Commissioner
under sub-section (3) of section 59 shall indicate a date,
allowing sufficient time, for the Commissioner to submit
his report.

(2) If for any reason the Commissioner anticipates that
the date fixed for the submission of his report is likely to
be exceeded, he shall apply, before the expiry of the
said date, for extension of time setting forth grounds
thereof and the Tribunal shall, after consideration, pass
suitable orders on such application:

Provided that the Tribunal may, if it deems fit for
sufficient cause, grant extension of time even where no
application for such extension has been received from
the Commissioner within the time limit allowed under
sub-rule (1).

Digitally signed by By Order,
SHANMUGA SUNDARAM
Date: 16-02-2026

Lol 711

(Dr. M.K. Shanmuga Sundaram)
Principal Secretary.
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SCHEDULE I

List of Officers
S1. No. Title Name Age Address Occupation
1
2

[Note: Enter in the schedule the names of all members of the executive(including all honorary or
temporary members) of the union shown in column II the names of any post held by them (e.g.
President, Secretary, Treasurer etc.) in addition to their offices as members of the executive.]

SCHEDULE 11
Reference to Rules

The numbers of the rules making provision for the several matters detailed in column-1
are given in column to below:

Matter Numbers of Rules
1 2

Name of union

The objects for which the union has been
established

The purposes for which the general funds of
the union shall be applicable

The purposes for which the civil and
political funds (if any) of the union shall be
applicable

The maintenance of a list of members

The facilities provided for the inspection of
the list of members by officers and members

The admission of ordinary members

Admission of honorary or temporary
members

The conditions under which members are
entitled to benefits assured by the rules

The conditions under which fines or
forfeitures can be imposed or varied

The manner in which the rules shall be
amended, varied or rescinded

The manner in which the members of the
executive and the other officers of the union
shall be appointed and removed




The safe custody of the fund

The annual audit of the accounts

The facilities for the inspection of the
account books by officers and members

The manner in which the union may be

dissolved

SCHEDULE III
(This need not to be filled if the union came into existence less than one year before the
date of application for registration)

Statement of liabilities and Assets on the .......... Day of ......... 20....
Liabilities Rs Assets Rs.
Amount of general fund ... Cah .

Amount of political fund
Loans Taken form-

Debts due to —

Other liabilities (to be specified)-

Total liabilities ........

In hands of Treasurer

In hands of Secretary ......

In hands of
Inthe ......... Bank
Inthe .......... Bank.

Securities as per list

below

Unpaid subscription due
Loans to

Immovable property
Goods and furniture ......  .....

Total assets ....

List of Securities

Particulars

Nominal Value

Market value

In hands of




SCHEDULE IV

We hereby declare having consent to our being elected as officers of the
......................................................................... (name of the Trade Union).

Signature Designation

FORM-I
(Section -2(zi)) (Rule -3)
(Memorandum of settlement arrived at during conciliation or settlement arrived at
between the employer and his workers otherwise than in the course of conciliation
proceeding)
Name of the parties:

Short recital of the case



L et

2 ettt sttt sttt be e

e et
Signature of Witnesses Signature of the Parties
Lo
(Name and designation) (Name and designation)
2 2
(Name and designation) (Name and designation)

*Signature of Conciliation
Officer
Copy to:

(1) The Regional Additional/Deputy Labour Commissioner, Uttar Pradesh
(2) The Conciliation officer, Uttar Pradesh

* In case the settlement arrived at between the employer and his workers otherwise
than in the course of conciliation proceeding the copy of the memorandum shall be marked
to the concerned Regional Additional/Deputy Labour Commissioner.

Form II
(Section-7(j)) [sub- rule 7 of Rule 9]
Auditors' Declaration

The undersigned having had access to all the books and accounts of the .......................
(Union) and having examined the foregoing statement and verified the same with the account
vouchers relating thereto, now sign the same as found to be correct, duly vouched and in
accordance with the law, subject to the remarks, if any, appended hereto and also certify that the
................. (Union) has properly maintained its membership registers and its accounts and the
member had paid their membership subscriptions tothe .................... (Union) as shown in the
foregoing statement of the General Fund Account of the Union, subject to the remarks, if any,
appended hereto.

(1) Auditor.

(2) Auditor.



Note:- Each Auditor should state before his signature that what capacity with reference to Rule-
28 heis qualified to audit the trade union’s accounts.

FORM - 111
(See Rule - 9)
(STANDARD FORMAT OF AFFIDAVIT FOR REGISTRATION OF TRADE UNION
BEFORE REGISTRAR OF TRADE UNION, U.P.

The deponents submit

1. That we have made application for the registration of Trade Union under sub-section (1) of
Section 6 of Industrial Relation Code 2020 read with Rule 12 under the name ....
........................................................................................ (Proposed name of the Trade Union).

2. That we are duly authorized to make application for the registration of the said union.

3. That the content of application and documents attached with application are true and correct
and nothing have been concealed

4. That in case of any legitimate claimant of union's name, we will surrender the certificate and
change name of the union as per directions of the Registrar Trade Unions, U.P.

5. That no member or office bearer has ever been convicted by Courts of India for any offence
involving moral turpitude and sentenced to imprisonment.

6. That all particulars supplied as per Forms and Schedules as well as other documents are true.

7. That the scope of the Union shall be for the employees of (Name of
Establishment)

8. That there are --------------- employees are working in

---------- (Name of Establishment) and out of which employees are

members of our union.

9. That I shall furnish such other documents and/or in Formation as required by the Registrar for
the purpose of this application.

10. That this is my true statement and it conceals nothing and that no part of it is false.

11. That the authority shall be at liberty to take appropriate action against me if any information/
document furnished is found to be false, frivolous or incorrect.

12. That the list of Trade Union Member along with attested Aadhar Number for verification is
appended with the affidavit and no member has been compelled or force to share the Aadhar.

S1. No Name Designation | Occupation | Address Mobile No
1

N[N || W




belief, true and correct.

Date .../...../..... (dd/mm/yy)

Applicant(s)

Verification
It is verified that the contents of the aforesaid affidavit are to the best of my/our Knowledge and

Signature of

FORM 1V
(Section-9 (1)) (Rule 12)
Application for registration of a Trade Union

2 The address of head office of Union is
3. The Union came in to existence on the ................ Day of ..o, 20.....
and has on its roll on the date of  this application
..................................................... members

4., The wunion 1is a union of employer/workers engaged in the

industry (or profession)
5. We have been duly authorized to make this application by resolution of members

Name of Applicant Signature Occupation | Address | Mobile No
|
2 i,
3
4
S
(T
T oo,
Annexure- 1. Schedule I: List of officers
2. Schedule II: Reference to rules
3. Schedule III: Assets and liabilities
4. Schedule IV: Consent of office bearers
5. Affidavit by applicant
6. Copy of Constitution or bye-laws of Trade Union together with

copy of resolution adopting such constitution or bye-laws.
Copy of resolution authorizing the applicant to make application.

~

8. In case of federation or central organization of trade union, a copy
of resolution by members of each of the member union.



To,

Registrar of Trade Union,

Uttar Pradesh
FORM V
(Section-9(2)) (Rule 13)
Certificate of registration of Trade Union
Registration No.

It is hereby certified that the ...
has been registered as a Trade Union under The Industrial Relations Code, 2020, on this

Registrar of Trade Unions,

FORM VI
(Section-9(3)) (Rule 14)
Register of Trade Unions

1. Serial No.

2. Name of
union

3. Address of
head office

4. Date of
registration

5. Number of
application
forms

6. List of
members
applying for
registration

7.

Officers of the Union




Name of Year of | Name | Age | Address | Occupation | Year of Other

Officers of entering on relinquishing | offices held

Union on entry office in addition

office to
membership
of
executive,
with dates
1 2 3 4 5 6 7

(1)

2)

3)

4)

)

(6)

(7

FORM VII

(Section-9(5)) (Rule 15)
Application for withdrawal or cancellation of certificate of registration
Name of the Trade Union ........cccccoceeviiiiiniiiiiniiiniiiiiieneciecececc e
AAIESS ettt
ReISration INO ...cc.eiviiiiiiiiiiieieeer ettt
Registration Dated ................. Dayof............. 20........
To,
The Registrar of Trade Unions,

The above-mentioned trade union desires that it’s certificate of registration under the
Trade Unions Act, 1926,/ Industrial Relation Code, 2020 may be withdrawn or cancelled.
Resolution passed at a general meeting* duly held on the ...................... day of
.......... 20........ is as follows.

(Here give exact and true copy of the resolution)
(signed)

Chairman/General Secretary
* If not at a general meeting, state in what manner the request has been determined upon.



FORM VIII
(Section-11(1) (3)) [sub-rule (1) of Rule 18]
Intimation to Registrar, Trade Union, UP regarding changes in Trade Union
1. Name and Address of the Trade Union already registered ...............ccoooiiiiiiiiiiiiiinnnn

2. Registration number and Date .............cooiiiiiiiiiiii e
3. Following changes occurred in Executive body in the General assembly which has been held

0] | B (dd/mm/yy) ..ocooviiiii (time) at .........cceeevvennnne (place) under the
Chairmanship of Shri/Sushree.............................. .On this date total membership of the
union was ................ out of which ................. members participated in the above meeting.

These changes were passed in this meeting and unanimously/ by majority-
(A)Change in office bearers
Designation Name Age Address Occupaion
1 2 3 4 5

(B) Change in the name of the union-

(1) Existing name of the union-

(i1) Proposed name of the union-

(C)Alteration made in the constitution or by-laws of the union-

S1.No. of existing rule or by- | Existing rule or by-laws Rule or by-laws to be

laws substituted

Signature Signature

Ex-Chairman/President Elected Chairman/President

Ex-GeneralSecretary/Secretary Elected GeneralSecretary/Secretary
Note.:—

(1) If the signature of Chairman/President and general Secretary/Secretary cannot be got, its
sufficient reason shall be mentioned.

(2) If Change in Executive Body occurred due to resignation of any office bearer, the certified
copy of such resignation shall be attached with this form.

(3) A certified copy of the resolution passed by the Union shall be annexed with this form.

FORM IX
(Section-11(1) (3)) [sub-rule (1) of rule 18]
Register of Changes in the Registration particulars of Trade Union

1. Name of the Union- ...................
2. Registration number and date- ....................coeell
3. Date of the meeting in which the resolution of the change has been passed- ..................



4. Name of office bearers-

S1.No.

Designation

Name of
office bearer

Address

Occupation/
designation

in the
industrial
establishment
1 2 3 4 5 6

5. Changes:-
Sign and Seal of
Additional/ Deputy
Registrar

FORM X
(Section-14(3)(4) (sub rule-3(a) of rule-21)
Application for declaring the Trade Union as Negotiating Union or Member of the
Negotiating council
Name of the union ...,

AdAIeSS. .o
Datedthe ........................ dayof .....coovviiiiiiiinl. 19..........
To,

The Registrar of Trade Unions,

Uttar Pradesh.
Dear Sir,

I beg to state that the above-mentioned Trade Union is to be declared as
Negotiation Union/as the member of Negotiating Council for the Industrial Establishment,

...................... LAddress................ooeooee.ooLLcunder sub section (3) / (4) of Section
14 of the Industrial Relations Code, 2020, and I request that it may be registered accordingly
in the records of the Registrar. A copy of the particulars and other documents in this behalf
signed by the authorised person is enclosed.

2. The union was registered on the.................. day of ......... 19....... ,under Certificate
NOti issued by the Registrar of Trade Unions for Uttar Pradesh.

3. A copy of the rules of the Union is attached.

4. The address of the head office of the union to which all the communications may be
addressed iS..........cooiiiiinail.

5. The union has...................... members in the ............. the Industrial Establishment
named above................ and represents............... per cent of the total number of employees
employed in the Industrial Establishment named.

Yours faithfully,
Authorised Signatory.



(Section-14(3)(4) (sub rule-4(g) of rule-21)
Register of Negotiating Union or Member of the Negotiating council

FORM XI

Sr no/ | Name of the Name of the member | Address | Date of | Name of | Number of
entry | Negotiating union of negotiating | of office | registration | present Members
no Union Council Negotiating office
Union Bearers
1 2 3 4 5 6 7
Name of the Address of Total Percentage of Date of Any other | Remark
Industrial the Industrial | number of | workers which | declaration | information
Establishment | Establishment | workers are members of by the
which are | the Negotiating Registrar
members | Union/Member
of the of Negotiating
Trade Council
Unions
8 9 10 11 12 13 14
Signature and Seal
Registrar of Trade Unions,
Uttar Pradesh.
FORM XII

(Section-22(a)) [sub-rule (1) of rule 25]

Form of Application for adjudication of Trade Unions Disputes
Before Industrial Tribunal...................oo
Between
Name and designation of Applicant)

And
(Name and designation of Opposite party/parties)

Brief recital of the Trade Union Dispute

Signature of Applicant
Verification
It is verified that the content of the application is to the best of my knowledge and belief, true
and correct.
Signature of Applicant



FORM XIII
(Section-24(2)(3)) [See sub-rule (1) of rule 26]
Notice of amalgamation of trade unions

a. Name of registered trade UnNiON .....coccoiiviiieiiieeiee e, Number of
registration...........oecveneen.

b. Name of registered trade UNION ..........ccceeveeeiiieniieiiienie e Number of
registration (and so on if more than two).

(AAAIess) .ocuvveeeiieeeieeeeeeeeeeee e

Dated ................. the day of ................ 20 ..

To,

The Registrar of Trade Unions,

Notice is hereby given that in accordance with the requirements of sub-section (3) of
Section 24 of the Industrial Relation Code, 2020, the members of each of the above-
mentioned trade unions have resolved to become amalgamated together as one trade union.

And that the following are the terms of the said amalgamation (state the terms).
And that it is intended that the trade union shall henceforth be called the...................

Accompanying this notice is a copy of the rules intended to be henceforth adopted by the
amalgamated trade union which are the rules (if so) of the..............

(To be signed by seven members and the Secretary of each trade union)

(Signed) Secretary

1
2.
3.
4 Members
5

FORM XIV
(Section-26(1)(a) ( Rule 28)
Annual return (prescribed under Section 26 of the Industrial Relation Code , 2020) for
the year ending 31st, December.....,20

Name of Union/Federation ...........ccceecieeiieiiieniieiiienie et Registered
Head OffiCe ...ooviiiiiiiiieieeee e Number of certificate of
TEZISTIATION Lvviiiiieiieeiieeee ettt
1- Return to be made by
federation of trade union- *A. Number of unions affiliated at the beginning of
theyear.......................

*B. Number of unions joining during the



2- Return to be made only

by trade union A. Number of members on books at beginning of the year

B. Number of members

C. Number of

.............. (add together)

admitted  during

the year

members who left during the year

.......................... (deduct)

D. Total number of members on books at the end of the year.

Transgender

(The name of the affiliated and disaffiliated unions should be given in separate statement

marked, * A, “B* and “C*)

Number of members contributing to

political

A copy of the rules of the trade union corrected up to the date of dispatch of this return is

appended.
Date the ................... 20...... Secretary
Statement of liabilities and Assets on ................. (1 ) Y21 1) 20..........
Liabilities Assets
Rs Rs
Amount of general fund Cash
Amount of political fund In hands of Treasurer.....
Loans taken from In hand of Secretary.....
Other liabilities (to be specified) At Bank.....
Securities as per list below
Unpaid subscription due.....
Loans to.....
Immovable property
Goods and furniture
Other assets (to be specified)
Total Liabilities Total Assets
List Of Securities
Particulars Face value  Cost price ~ Market price at date on In
hands of

which accounts have been



Treasurer

General Fund Accounts

Income
Rs
Rs
Balance at the beginning of the year
expenses of officers

Expenditure

Salaries, allowances and

Contribution from members at ................. per member Salaries, allowances and expenses of
Establishment.........................eel.
Donation ........cceeeveeeveeieenieeeneenen. Auditors fee .........ccoeceennene.

Sales of periodicals, books, rules, etc.
Interest on investments

Income from miscellaneous source (to
loss
be specified)

unemployment

religious

publishing periodicals .............
taxes, stationary, printing and
(to be specified).......

End of the year ..........

Legal expenses ...................
Expenses in conducting trade
disputes........ccveeeereeerveens
Compensation paid to members for

arising out of State disputes.................
Funeral, old age, sickness,

benefits, etc, educational, social and

benefits................
Cost of

Rents, rates and
postage
Other  expenses

Balance at the

Total

Total

Political Fund Accounts



Income Expenditure

Rs
Rs
Balance at the beginning of the year Payment made on object
specified in Section
16(2) of the Trade
Unions Act, 1926 (to be
specified)
Contribution from members at Expenses of management (to be fully
................. per member specified)
Balance at the End
of the year ..........
Total Total
Treasure

Auditors' Declaration

The undersigned having had access to all the books and accounts of the ......................
(Union) and having examined the foregoing statement and verified the same with the account
vouchers relating thereto, now sign the same as found to be correct, duly vouched and in
accordance with the law, subject to the remarks, if any, appended hereto and also certify that the
................. (Union) has properly maintained its membership registers and its accounts and the
member had paid their membership subscriptions to the .................... (Union) as shown in the
foregoing statement of the General Fund Account of the Union, subject to the remarks, if any,
appended hereto.

(1) Auditor.

(2) Auditor.
Note:- Each Auditor should state before his signature that what capacity with reference to Rule-
28 he is qualified to audit the trade union’s accounts.

Officers Relinquishing Office
The following changes of officers have been made during the year :

Name Office
Date of relinquishing office




Officers appointed

Name Date of Private Personal Title of Date on which  Other offices held

Birth address occupation position appointment in addition to
heldin  in column 5

membership of

union was taken up executive

with dates

Union

To,

Sir,

Secretary of

FORM XV
(Section 27/2) (Sub rule 2 of Rule 29)
(Registration of state T.U. U/27(2)
Application for approval of recognized State level union/Federation

The Labour Commissioner, Uttar Pradesh,
GT Road Kanpur.

1. We hereby apply under sub-rule (1) of rule 29 of the Uttar Pradesh Rules on Industrial
Relations Code, 2020 for the approval of recognized state level union or federation under
thename of ...................

2. The address of the head office of the Federationis ..........................

3. The Federation came into existence on the .......... dayof ............. 0of 2020 ..........
as per resolution passed in the general meeting of the representatives of the constituents
unions heldon ............ dayof ........ 20......... (copy enclosed).

4. The list of persons who participated in the above general meeting is given below



S.No. Name of the | Name of the constant | Residential address Remarks
participants | union of which they are
members

5. The list of members of the executive committee including the office bearers of the
recognized state level union/ Federation is also given below

S.No. | Name | Designationin | Age | Address | Occupation | Date of | Remarks
executive appointment
6. A list of registered trade unions affiliated to the/ recognized state level union/Federation
is also given below
Name of the No. of | Date of | Remark
S.No | Nam | registratio | Date  of | Preside | Secretar | affiliatio | Affiliatio | s
e of | nNo registratio | nt y n n
the n
Unio
n
7. *Two neatly typed to printed copies of the Constitution/ rules of the Federation are also
enclosed.
8. The Trade Union/Federation of Trade Unions has total.................... members(number)

in the state (District Wise and Trade Union wise membership)

Yours faithfully,
Signature of the President ........
Signature of the Secretary .......

*All enclosures should be duly signed by the Secretary of the recognized state level union/
Federation under its official seal.

FORM XVI (PART A & B)
(Section-27(2)) [clause (a) of sub-rule (4) of rule 29]
Intimation of changes in the Head Office of recognized state level union
PART A
Intimation of change in the address of recognized state level union/federation

Number and Date of notification under which approved



AdAress .....ooniiiii
Dated this ............. day .............. of 20......

Notice is hereby given that the head office of the above mentioned recognized state level
union/Federation has been removed from ...................... and is now situated at
................ (city or town or district)w.e.f. ......................

Signature of secretary.......

PART B
Intimation of change in the executive committee of recognized state level union/federation
The following changes in the executive committee of the above named recognized
state level union/federation have been made on-

PARTICULARS OF EXECUTIVE COMMITTEE MEMBERS RELINQUISHING
OFFICE

Name Office held Date of Office Remarks
relinquishing

PARTICULARS OF NEW EXECUTIVE COMMITTEE MEMBERS APPOINTED

Name Age Designation | Address | Occupation Date of Remarks
in executive Appointment

Signature of Secretary

To,
(1) The Labour Commissioner, UP,
G.T. Road, Kanpur
(2) The Registrar of Trade Unions, UP,
G.T. Road, Kanpur.

FORM XVII
(Section-27(2)) [clause (b) of sub-rule (2) of rule 27]
List of unions affiliated to the/ recognized State level union/ Federation



Name of Federation

As required by clause (b) of sub-section (4) of rule 30 of The Uttar Pradesh Rules
on Industrial Relations Code, 2020, the names of unions affiliated to the above named/

recognized state level union federation as on 31st of December 20........... are given
below:
S. | Name | Registration | Date of Name of Number | Date of Remarks
No | of Number registration of affiliation
Union affiliation
President | Secretary | Treasurer
Seal and signature of
Secretary
To,
(1) The Labour Commissioner, U.P.
PB No-220. Kanpur.
(2) The Registrar of Trade Union,
U.P., Kanpur.
FORM XVIII
(Section-30(8)) (See rule 32)
(REGISTER FOR CERTIFIED STANDING ORDERS)
PART-1
Industrial Establishment
Unique Name of the | Nature of the | Whether standing | Date of adoption or
and industrial industrial order is date of deemed
continuous | Establishment | establishment | (a) Model standing | authentication or
number order, or date of
(b) Deemed standing | certification/authe
order or ntication of
(c) Certified standing | standing order
order
D @) 3) @) )
Date of | Date and | Amendment | Date of the dispatch of | Any other relevant
filing nature of | made on | the copy of standing | detail
appeal decision appeal, if any | orders as settled on
appeal
(6) (7 (8) ) (10)




Part-11
Should contain the certified copy of the Standing electronically
Form XIX
(Section-40(i)) (Rule 39)

Notice of Change of Service Condition proposed by an Employer
Name of employer.........................

Address......oovviiiiiii
Dated the ................... Dayof .......coviiiiiii 20

In accordance with section 40 of the Industrial Relation Code, 2020, I/We hereby give
notice to all concerned that it is my/our intention to effect from ............................ in the

conditions of service annexed with this notice applicable to workmen in respect of the matters
specified in the Third Schedule to the said Act.

Signature................
Designation .....................
ANNEXURE
HERE SPECIFY THE CHANGE /CHANGES INTENDED TO BE EFFECTED
Copy forwarded to :

(1) The Secretary of registered trade union(s)/ negotiating union/ negotiating council.

(2) Concerned Conciliation Officer

(3) Concerned Regional Additional/Deputy/AssistantLabour Commissioner, U.P................
(4) The Labour Commissioner , U.P.

(5) Notice Board of the establishment

FORM XX
(Section-42(3)) [sub-rule (3) of rule 40]
AGREEMENT FOR VOLUNTARY ARBITRATION

Representing employers.

Representing workmen/workman.

It is hereby agreed between the parties to refer the following dispute to the arbitration of
................... (here specify the name (s) and address (es) of the arbitrator (s)):

(1) Specific matters in dispute.

(11) Details of the parties to the dispute including the name and address of the
establishment or undertaking involved

(111)  Name of the workman in case he himself is involved in the dispute or the name of
the union if any representing the workman or workmen in question.

(iv) Total number of workmen employed in the undertaking affected.

(V) Estimated number of workmen affected or likely to be affected by the dispute.



* We Further agree that the majority decisions of the arbitrators (s) be binding on us/in case
the arbitrators are equally divided in their opinion , that they shall appoint another person as
umpire whose award shall be binding on us.

The Arbitrator (s) shall make his (their) award within a period of ................ (here specify
the period agreed upon by the parties) from the date of publication of this agreement in the
Official Gazette by the State Government or within such further time as is extended by
mutual agreement between us in writing. In case the award is not made within the period
aforementioned, the reference to arbitration shall stand automatically cancelled and we shall
be free to negotiate for fresh arbitration.

Witnesses.

(D
)

Signature of Parties

Representing Employer ................

Representing
Workman/Workmen.....................
Copy to.-
(1) Concerned Conciliation Officer, .................... , UP

(i1) Concerned Additional/Deputy Labour Commissioner, U.P................

(ii1))  The Labour Commissioner, U.P.

(iv)  The Secretary to the Government of Uttar Pradesh, Ministry of Labour,
Employment, Lucknow

*Where applicable

Signature of Parties

Representing Employer ................
Representing
Workman/Workmen.....................

Form XXI
(Section-42(5)(C) (See rule 42)
RESOLUTION TO REPRESENT WORKERS BEFORE ARBITRATOR
/ARBITRATORS IN SUCH INDUSTRIAL ESTABLISHMENTS WHERE THERE IS
NO TRADE UNION

In (name and address of the establishment)
there is no any registered Trade Union of Workers, so we are authorizing the following person
to sign an agreement under sub-clause (c) of Clause (1) of sub-section (5) of Section 42 and to
represent ourselves in the proceedings before the arbitrator or arbitrator (s) or to sign any
agreement during the course of arbitration:-



Sr. no. | Name of representatives | Designation Address
1
2
3
4
5
All actions of the above mentioned representative shall be binding upon us.
St.No |Name of the | Signature Sr.No |Name of  the | Signature
workers workers
1 27
2 28
3 29
4 30
5 31
6 32
7 33
8 34
9 35
10 36
11 37
12 38
13 39
14 40
15 41
16 42
17 43
18 44
19 45
20 46
21 47
22 48
23 49
24 50
25 51
26 52

We, hereby, accept the authorization and for the representation.
Signature of representatives.



FORM XXII
(Section-44(5)) [See sub-rule (17) of rule 43]
PART-I
Form of Oath of Office for Judicial Member or Administrative Member (whichever is
applicable) of State Industrial Tribunal

having been appointed as Judicial Member/ Administrative
Member (whichever is applicable) of Industrial Tribunal ............... , do solemnly affirm/do
swear in the name of God that I will faithfully and conscientiously discharge my duties as a
Judicial Member/Administrative Member of Industrial Tribunal .............. , to the best of my
ability, knowledge and judgement, without fear or favour, affection or ill-will and that I will
uphold the Constitution and the laws of the land.

Signature
Place:
Date
PART-II

(Form of Oath of Secrecy for Chairperson/Member of the (Name of Tribunal)

Lo having been appointed as Judicial Member/ Administrative Member
(whichever is applicable) of Industrial Tribunal ............... , do solemnly affirm/do swear in the
name of God that I will not directly or indirectly communicate or reveal to any person or persons
any matter which shall be brought under my consideration or shall become known to me as
Judicial Member/Administrative Member (whichever is applicable) of State Industrial Tribunal
(Name of the Tribunal) except as may be required for the due discharge of my duties as the Judicial
Member/Administrative Member.

faithfully and conscientiously discharge my duties as a Judicial Member/Administrative
Member of Industrial Tribunal .............. , to the best of my ability, knowledge and judgement,
without fear or favour, affection or ill-will and that I will uphold the Constitution and the laws of
the land.

Signature
Place:
Date

FORM XXIII
GOI PG 48 PART-II
(Section-53(6)) [sub rule(1) of rule 46]
APPLICATION TO BE SUBMITTED BEFORE THE TRIBUNAL IN MATTERS NOT
SETTLED BY THE CONCILATION OFFICER.

Before Industrial Tribunal.............. (Name and Place of Industrial Tribunal)



Between

......................................................... (Name and address of opposite party/parties)
Following dispute exits between me/us and opposite party /parties , the detail of which are given
below:-

........................................................................... (brief recital of the dispute)/ The
above mentioned dispute has been negotiated before the conciliation officer
......................... but no settlement arrived at during conciliation proceeding. Therefore /'We
submit the dispute before the Tribunal praying that the instant dispute may please be admitted for
adjudication and request to pass appropriate award.

Signature of the applicants

(Name and Address)

Verification

It is verified that the content of application is to the best of my knowledge and belief, true and
correct.

Date:
Place: Signature

(Name and Address)

FORM- XXIV
(Section-59) (See rule 47)

(APPLICATION UNDER SUB-SECTION (1) OF SECTION 59 OF THE INDUSTRIAL
RELATIONS CODE, 2020)

To,
(1) The Secretary to the U.P. Government, Ministry of Labour and Employment, U.P.
(2) Regional Additional/Deputy Labour Commissioner........................ (here insert the name of
the region).
Sir,

[/We have to state that I am/we are entitled to receive from M/s .......ccccoeviiiiiiiienneee a
sum of Rs. ............. (in words) on account of ................ under the provisions of Chapter IX and X
of the Industrial Relations Code, 2020 (35 of 2020) /in terms of the award dated the....................
given by......ccoveeeveenen. /in terms of the settlement dated the ..................... arrived at between the



said M/s oo, and their worker through............ccccoee.. the duly elected
representatives.

I/We further state that I/we served the management with a demand notice by registered
POSt ON ..o, for the said amount which the management has neither paid nor offered to
pay to me/us even though a fortnight has since elapsed. The details of the amount have been
mentioned in the statement hereto annexed.

I/We request that the said sum may kindly be recovered for the management under sub-
section (1) of section 59 of the Industrial Relations Code, 2020 (35 of 2020) and paid to me/us as
early as possible.

Signature of the applicant(s)
Address(es)
Station:
Date:.
ANNEXURE
(Here indicate the details of the amount(s) claimed.)]

FORM XXV
(Section-59) (rule 47)

(APPLICATION BY A PERSON AUTHORISED BY A WORKER OR BY THE
ASSIGNEE OR HEIR OF A DECEASED WORKER UNDER SUB-SECTION (1) OF
SECTION 59 OF THE INDUSTRIAL RELATIONS CODE, 2020)

To

(1) The Secretary to the U.P. Government, Ministry of Labour and Employment, U.P.

(2) Regional Additional/Deputy Labour Commissioner..........c..cc..c...... (here insert the name of
the region).

Sir,

I Shri/Shrimati/Kumari............. have to state that Shri/Shrimati/ Kumari............c..c...c...
is/was entitled to receive from M/s.........ccceevvveerreeennenn. a sum of Rs. .....cceee... (in words) on
account of........cccceevvveninennn. under the provisions of Chapter IX and X of the Industrial Relations
Code, 2020 (35 of 2020) /in terms of the award dated the.............cccccoe... given by
..................... /in terms of the settlement, dated the.....................arrived at between the said
M/S.coiiiiiaiianen. and their worker through.................. the duly elected representatives.

I further state that I served the management with a demand notice by registered post
0] 1 DO for the said amount which the management has neither paid nor offered to pay to
me even though a fortnight has since elapsed. The details of the amount have been mentioned in
the statement hereto annexed.

I request that the said sum may kindly be recovered from the management under sub-
section (1) of section 59 of the Industrial Relations Code, 2020 (35 of 2020), and paid to me as
early as possible.



I have been duly authorised in writing by..................... (here insert the name of the worker)
to make this application and to receive the payment of the aforesaid amount due to him.

I am the assignee/heir of the deceased worker and am entitled to receive the payment of
the aforesaid amount due to him.

Station........cccceevereeenne. Signature of the authorized person/assignee/heirs
Date..............ceee.
Address......c..cocceerueenee.

ANNEXURE

(Here indicate the details of the amount claimed.)

FORM XXVI
(Section-59) (Rule 47)

(APPLICATION UNDER SUB-SECTION (2) OF SECTION 59 OF THE INDUSTRIAL
RELATIONS CODE, 2020)
Before the State Government Industrial Tribunal at. ..........

............................................................. between......................... and.
(1) Name of the applicant(s)
(2) Name of the employer

The petitioner(s) ........cccceeneee. a worker of ... M/S. e, of
......................................... The petitioner(s) undersigned, worker/workers of .............cccoceeeee.
is/are entitled to receive from the said M/s. .......cccevvevevieeennnnnnne. the money /benefits mentioned

in the statement hereto annexed.
It is prayed that the Tribunal may be pleased to determine the amount /amounts due to the

petitioner (s).

Signature or Thumb Impression (s) of the applicant(s)

ANNEXURE
(Here set out the details of the money due or the benefits accrued together with the case
for their admissibility.)



FORM XXVII
(Section-39) [ Rule 47]

(APPLICATION BY A PERSON WHO IS AN ASSIGNEE OR HEIR OF A DECEASED
WORKER UNDER SUB-SECTION (2) OF SECTION 59 OF THE INDUSTRIAL
RELATIONS CODE, 2020)
Before the State Government Industrial Tribunal at .............ccceeeenienene. Between
(1) Name of the applicant/applicants .............c.ooiiiiiiiiiiiiiiiii e,
(11) Name of the employer ......ooniiiii e e

I am/We are the assignee(s) of the deceased worker and am/are entitled to make an
application on his behalf.

Shri/Smit................... former worker of M/s .......ccceevvvennennnen. [0) S is entitled to
receive from the said M/s.........cccoevvvennenee. the money/benefits mentioned in the statement hereto
annexed;

It is prayed that the Tribunal be pleased to determine the amount/amounts due to the
deceased worker.
Name and Address of worker.............ccccoeueee.
Signature of the assignee/heirs

AdAress (€8) +ouvvinitie e e
Place....ccuveeeiieeeeeeeee e,
Date...c.oiiiiiiiii
ANNEXURE
(Herein set out the details of the money due or the benefits accrued together with the case for
their admissibility).
FORM XXVIII

(Section-62(4)) (Rule 48(1), (66)
NOTICE OF STRIKE TO BE GIVEN BY REGISTERED TRADE UNION/
NEGOTIATING UNION OR NEGOTIATING COUNCIL

To,

(the name of the employer)
Dear Sir/Sirs,

In accordance with the provisions contained in sub-section (1) of section 62 of the
Industrial Relation Code, 2020, I/We hereby give you notice that /We propose to call a

strike/propose to go on strike on ........... 200 i , for the reasons explained in the
annexure.
Five representatives of the workers duly elected in a meeting held on --------------- (date)

vide resolution. (a copy of the resolution is attached)



[Name of five elected representatives of workmen]

Dated the ............. Dayof.............. 20, ...
Yours faithfully,
Secretary of the Registered trade union/
Negotiating Union / Negotiating
Council .
ANNEXURE

Statement of the case/ causes for proposal to call a strike-

Copy to:
(1) Conciliation officer, ............... (concerned conciliation officer)
(2) The Regional Additional/Deputy Labour Commissioner, U.P ................
(3) The Labour Commissioner. U.P.
(4) Secretary to Government of U.P. in the Ministry of Labour and Employment.
(5) Labour Bureau.

FORM XXIX
(Section-62(5)(6) [sub rule (1) of Rule 49, Rule 66]

NOTICE OF LOCK-OUT TO BE GIVEN BY AN EMPLOYER OF AN INDUSTRIAL
ESTABLISMENT

Dated the ................. dayof .............oii. 20

In accordance with the provisions of sub-section (5) of Section 62 of the Industrial
Relation Code, 2020, I/we hereby give notice to all concerned that it is my/our intention to effect
alock-outin .........ooooiiiii Department (s)/section (s) of my/our establishment
with effect from ................ for the reasons explained in the annexure.

Signature.................oooeeeenn.



Name and
Designation ........................

ANNEXURE

STATEMENT OF REASONS

Copy forwarded to—

(1) The Secretary/ Secretaries of the registered trade union(s)

(2) Conciliation Officer ....................

(3) The Regional Additional/Deputy Labour Commissioner, U.P ................
(4) The Labour Commissioner, U.P.

(5) Secretary to Government of U.P. in the Ministry of Labour and Employment.
(6) ) Labour Bureau.

FORM XXX
(Section-70(c), 74(1)) (See rule 50, 52 and 66)
Notice of Retrenchment/ Closure to be given by an employer under the provisions of
chapter IX of the Industrial Relation Code, 2020

Address ...ooovviniiii
Labour Identification Number (LIN)- ........................
Datedthe ................... dayof............... 20......

[Note: The intimation for Closure/ Retrenchment to the State Government shall be served 60
days/
30 days before commencement of such Closure/ Retrenchment respectively.]

To,
The Secretary to the Government of Uttar Pradesh,

Ministry of Labour and Employment, Lucknow.
Sir,

*(Retrenchment)(a) Under Sec. 70 (C) of this Code, [*/we*hereby intimate you that
I*/we* have decided to retrench .............. workers** out of atotalof ............... workers**
with effect from ............... (dd/mm/yy)




Or

* (Closure)(b) Under Sec.74 (1) of this Code I*/we* hereby intimate you that [*/we* have
decided to close down .................... (name of the industrial establishment) or
undertaking with effect from ................ (dd/mm/yy). The number of workers whose
services would be terminated on account of the closure of the undertaking is
............... (number of workers)

1. The reason for retrenchment/closure is ...................ooveen
2. *The worker(s)* concerned were given on the ............... (dd/mm/yy) one month’s
notice in writing as required under clause (a) of section 70*/ sub-section (1) of section 75*
of this Code.

or

*The Worker(s)*have been givenon the ................... (dd/mm/yy) one month’s pay in
lieu of
the notice, as required under clause (a) of section 70*/ sub-section (1) of Section 75* of
the Code.

3. *** Retrenchment is being effected in pursuance of an agreement, a copy of which is
enclosed. 4. The Total number of workmen employed in the industrial establishment
1S.....ccceeeennen.e.@nd the total number of those who will be affected by the retrenchment
is given below:

Category and designation of workmen to be | Number of workmen
retrenched

Employed To be
retrenched
1 2 3

5. *I/We*hereby declare that the worker(s) concerned have been*/will be* paid all their
dues along with the compensation due to them under section 70*/section75* of this Code
before or on the expiry of the notice period.
Or

* [/We* hereby state that currently Insolvency proceedings as on in respect of the said
Industrial Establishment/Undertaking/Employer and that I*/We* will pay all the dues
along with the compensation due to them under concerned laws.

6. (Retrenchment) I*/we* hereby declare that the worker(s) concerned have been*/will
be* retrenched in compliance to the section 71 and section 72 of this code.

7. I*/we* hereby declare that no court case is pending before any Court in the matter, and
if yes, the details thereof have been annexed.

8. I*/we* hereby declare that the above information given by me*/us* in this notice and
the annexures is true, [*/We*, am*/are* solely responsible for its accuracy and no
facts/materials have been suppressed in the matter.

Yours faithfully,



Signature
(Name of Employer/*** Authorised Representative with
seal.)

(* strike of which is not applicable)
(** indicate numbers in figures and words both)
(*** copy of authorization letter issued by the employer shall be enclosed)

ANNEXURE
STATEMNT OF REASONS FOR CLOUSURE/
RETRENCHMENT ...
Copy to:

1. The Regional Additional/Deputy Labour Commissioner, U.P...........

2. The Labour Commissioner, U.P.

3. Employment Officer, Employment Exchange (Enter the full address of the
Employment

Exchange concerned).

4. All registered trade unions/ Authorized representatives of workers operating in

Establishment/ Undertaking.

5. Labour Bureau.

FORM XXXI
(Section-70(C),78(2),79(2),80(1) (Rule 50, 53, 55,57 and 66)

Application for permission to Lay-off/ Retrenchment/ Closure to be given by
an Employer/ Industrial Establishment/ Undertaking to the State Government under
the provisions of Chapter X of the Industrial Relation Code, 2020 and rules made
there under.

Name of Industrial establishment/ Undertaking/ Employer- .........ccccccevvennaent
Labour identification number (LIN)- ....cccciiiiiinniiiiiiiinnnnnne
Dated: ....ccovvviiiinniiinnnnn.

To,

[Note: The application or the State Government shall be served as indicated below:
1. Lay-off: at least 15 days before the intended lay-off.
2. Continuation of Lay-off-at least 15 days before the expiry of earlier Lay-off.
3. Retrenchment: at least 60 days before the intended date of retrenchment.
4. Closure: at least 90 days before the intended date of closure.]



The Secretary to the Government of Uttar Pradesh,
Ministry of Labour and Employment, Lucknow.

1. *(Lay-off) (a). Under section 78(2) of the Industrial Relations Code, 2020, I*/we*
hereby apply for permission to lay-off .......... workers** out of total of ........ workers**
employed in my*/our* establishment (details to be given in Annexure-I) with effect
from ........... (dd/mm/yyyy).

Or
*(Continuation of lay-off) (b) Under section 78(3) of the Industrial Relations Code,
2020 (35 of 2020), I*/we* hereby apply for permission to continue the Lay-
off......... workers** out of total of.......... laid off workers** in my*/our*
establishment (details to be given in Annexure-1) with effect
from............. (DD/MM/YYYY).

Or
*(Retrenchment) (b) Under section 79(2) of the Industrial Relations Code, 2020,
I*/we* hereby apply for permission for intended retrenchment of................. workers
out of total of ........ workers** employed in my*/our* establishment (details to be
given in Annexure-I) with effect from ........... (dd/mm/yyyy).

Or
*(Closure) (d) Under section 80(1) of the Industrial Relations Code, 2020, I*/ we*
hereby inform you that I*/we* have intended to close down the
undertaking.........cooceeveeniieniieeneennen. (name of the industrial establishment or
undertaking or employer) (details to be given in Annexure-1) with effect from.............
(dd/mm/yyyy). The number of workers whose services would be terminated on

account of the closure of the undertaking is................. (number of workers)
2. * (Lay-off) The worker(s) concerned were given on .................. (dd/mm/yyyy) notice
in writing as required under section 78(2)*/ section 78(3)* of this Code.
Or

*(Retrenchment/ Closure) The worker(s) concerned were given on.........
(dd/mm/yyyy) one month,,s notice in writing as required under section 79*/ section
80* of this Code.

Or
*(Retrenchment/ Closure) The worker(s) have been given on......... (dd/mm/yyyy) one
month’s pay in lieu of notice as required under section 79*/ section 80* of this Code.
3. The details of affected worker(s) is at Annexure II.
4. (Retrenchment) I*/we* hereby declare that the workers concerned will be retrenched
in compliance to the section 71 and section 72 of this Code.
5. *I/We* hereby declare that the worker(s) concerned have been*/will be* paid all
the dues and compensation due to them under section 67, read with section 78(10)*/
section 79* / section 80* of this Code before or on the expiry of the notice period.

Or
*I/We hereby state that currently Insolvency proceedings are on in respect of the said
Industrial Establishment/Undertaking/Employer, and that [*/we* will pay all the dues
along with the compensation due to them under concerned laws.



6. I/ we* hereby declare that no court case is pending before any Court in the matter,
and if yes, the details thereof have been Annexed.

7. I/ we hereby declare that the above information given by me/ us* in this notice and
enclosures is/ are* true, I/ we am/ are solely responsible for its accuracy and no facts/
materials has been suppressed in the matter.

The permission sought for may please be granted.

Yours faithfully,
(Name of Employer/
*** Authorised Representative with Seal)

(* Strike off which is not applicable)
(** Indicate number in figures and word both)
(***Copy of Authorization letter issued by the employer shall be enclosed)
Copy to:
1. The Regional Additional/Deputy Labour Commissioner, U.P...........
2. The Labour Commissioner, U.P.
3. Employment Officer, Employment Exchange (Enter the full address of the Employment
Exchange concerned).
4. All registered trade unions/ Authorized representatives of workers operating in
Establishment/ Undertaking.
5. Labour Bureau.
ANNEXURE -1
(Please give replies against each item)

1 Name of the undertaking with complete postal address, e-mail,
mobile and land line.
(a) Corporate Identification Number
(b) Goods and Service Tax Identification Number (GSTIN)
2 Status of undertaking-
(1) Whether State public sector/ corporation/ foreign majority
company/ joint sector venture etc.
(2) Whether a private limited company/ partnership firm.
(3) If it belongs to large industrial house, please indicate the

controlling group and if it is a foreign majority company, indicate
the extent of foreign holdings.

(4) Whether the undertaking is Licensed/registered and if so, name
of licensing/ registration authority and licence/registration
certificate numbers.

3 (a) Name and address of the affected workers proposed to be laid
off/names and addresses of the workers laid off before the
commencement of the Industrial Relation Code, 2020 and the dates
from which each of them has been laid off

(b) Name and address of the affected workers proposed to be

retrenched.




(c) The total number and categories of workers affected workers
proposed closure along with their names and addresses.

(d) The nature of the duties of the workers referred to in sub item
(a), (b) or (c), as the case may be, the units/sections/shops where
they are or were working and the wages drawn by them.

Items of manufacture and scheduled industry/industries under
which they fall

Details relating to installed capacity, licensed capacity and utilized
capacity

(1) Annual production, item wise for preceding three years

(i) Production figures, month-wise, for the preceding twelve
months

(ii1) Position of a Stocks on last day of each of the month in the
preceding 12 months

(iv) Annual sales figures for the last three years and month wise
sales figures for the preceding twelve months both item wise and
value wise

Work in progress: item wise and value wise

Any arrangements regarding off- loading or sub-contracting of
products or any components thereof

Position of the order book, item wise and value-wise for a period of
six months and one year next following and for the period after the
expiry of the said one year

10

Number of working days in a week with the number of shifts per
day and the strength of workers per each shift

11

Audit report of establishment/ undertaking including Balance
sheets, profit and loss accounts for the last three years

12

(a) Names of the inter-connected companies or companies under the
same management

(b) Details about inter-corporate investments and changes during
the last one year.

(c) Interest of any of the directors and officers of the undertaking
producing same or similar type of product.

(d) Interest of the directors and officers with the
organizations/persons involved in buying raw materials and
components for the undertaking

13

The total number of worker (category-wise), and the number of
employees other than workers as defined under Industrial Relation
Code, 2020 employed in the undertaking

14

Percentage of wages of workers to the total cost of productionl5

15

Administrative, general and selling cost in absolute terms/per year
in the last three years and percentage thereof to the total cost

16

(a) Details of lay-off/ Retrenchment resorted to in the last three
years (Other than the lay-off for which permission is sought)




including the periods of such lay-offs/ Retrenchment the number of
workmen involved in each such lay-off/ Retrenchment and the
reasons, thereof

(b) Anticipated savings due to the proposed lay-off/ retrenchment
for which permission is sought

17 (a) Have any retrenched workers have been given re-employment,
and if so,when? Give details
(b) Are seniority list maintained in respect of the categories of
workers proposed to be retrenched and if so, the details and the
position of the worker affected indicating their length of service
including broken periods of service?
18 Any proposal for effecting savings on account of reduction in-
(1) Managerial remuneration
(i1) Sales promotion cost, and
(111) General administration expenses
19 Inventory position-item-wise and value-wise for the preceding | (to be
twelve months (Inventories to be shown in respect of finished | filled in
products, components and raw materials to be shown separately | case of
item-wise and value-wise.) closure)
20 Selling arrangement for the last three years and any change in the
selling arrangement in preceding twelve months.
21 Buying arrangements for raw materials and components
22 (a) Reasons for the proposed lay-off/ retrenchment/closure, for
which permission is sought
(b) Specific attempts made so far to avoid the proposed lay-off/
retrenchment/ closure of which permission is sought.
23 Any other relevant details which have bearing on lay-oft/
continuation of lay-off/ retrenchment/ closure
*Strike out whatever is applicable.
ANNEXURE-II
Details of affected workers
SI. | UAN/ Name of | Category Date from | Wage as | Remarks
No. | CMPFO | the (Highly which in service | on date of
worker skilled/ in/with the said | application
Skilled/ Semi | establishment/
skilled/ undertaking/
unskilled) employer
1




FORM XXXII
(Section-89(1)(4)) (Rule 61, 66)

(NOTICE TO THE EMPLOYER/PERSON WHO COMMITTED AN OFFENCE FOR
THE FIRST TIME, FOR COMPOUNDING OF OFFENCE UNDER SECTION 89 OF
THE INDUSTRIAL RELATIONS CODE, 2020 READ WITH RULE 61)

The undersigned, the Compounding Officer, for the purposes of section 89 of the Industrial
Relation Code, 2020 (35 of 2020), hereby intimates you that the allegation has been made against
you for committing offence for the violation of various provision of this Code as per the details
given below:—

PART -1

1. Name and Address of the offender Employer/person- .............ccoooiviiiiiiann.n.
2. Address of the Establishment ..o,
3. Particulars of the offence

5. Compounding amount required to be paid towards composition of the
OffenCe. ..o
PART - 11

You are advised to deposit the above mentioned amount within fifteen days from the date
of receipt of this notice for compounding the offence as per section 89 of the Industrial Relations
Code, 2020 (35 of 2020) read with rule 61, along with an application dully filled in part — III of
this notice.

In case you fail to deposit the said amount within the time so specified, no further
opportunity shall be given to you and necessary steps shall be taken for filing of prosecution under
section 87 of the said Code shall be issued.

(Signature of the Compounding Officer)
Date:
Place:
PART - I1I
(Application under sub-section (4) of section 89 of the Industrial relations Code, 2020 read with
rule 61 for compounding of offence)

1. Name of applicant (name of the employer/person who committed the offence under the
Industrial Relations Code 2020 (35 of 2020) to be

MENtIONEd. ...t

2. Address of the applicant .............cooviiiiiii i

3. Particulars of the offence



5. Details of the compounding amount deposited (electronically generated receipt to be
attached). .. ..o

6. Details of the prosecution, if filed for the violation of above mentioned offences may be given
7. Whether the offence is first offence or the applicant had committed any other offence prior to
this offence, if committed, then, full details of the offence

Applicant

(Name and signature)
Dated:
Place:
Copy to: Labour Bureau

FORM XXXIII
(Section-91) [sub-rule (1) of rule 63]
COMPLAINTS REGARDING CHANGE OF CONDITIONS OF SERVICE
UNDER SECTION 91.
Before
1. Conciliation Officer ..........
2. Arbitrator.........coocevieneenens
3. Tribunal............o.ooooin
Between
veeeneneen. (name and address of Complainants)
And
......................... (name and address of opposite party/parties. The Complainant
(s) beg/begs to complaint that the Opposite party(ies) has/have been guilty of a
contravention of the provisions of section 90 of the Industrial Relation Code, 2020 as
shown below;-



(here set out briefly the particulars showing the manner in which the alleged contravention
has taken place and the grounds on which the order or act of the employer is challenged)
The Complainant(s) accordingly prays/pray that the Conciliation Officer/

Arbitrator/Tribunal may be pleased to take into account in mediating or decide the
complaint set out above and pass such order or orders thereon as it may deem fit and
proper.

The Number of copies of the complaint and its annexures required under section
91 of Industrial Relation Code, 2020 are submitted herewith.

Signature of the Complainant (s)

Dated this............. dayof.............. 20 ......
Verification

I do solemnly declare that what is stated in paragraph.......... above is true to my
knowledge and that what is stated in paragraphs.................. above is stated upon
information received and believed by me to be true. This verification is signed by me
) SRR 0] 1 SRS day of.....ccoeeiennen. 20 e,

Signature of the Complainant
(s)
FORM XXXIV

(Section-42(5), 94(1)(2) [Rule 42, 64 and Rule 65]
Authorisation by a Worker, Group of Workers, Employer or Group of
Employers to be represented in a proceeding before the Authority Under the
Industrial Relation Code, 2020

Before the Authority
(here mention the Authority concerned)
Reference number ............... of ...
In the matter of dispute between ....................  memmmemeee
(worker)
VETSUS . eeneeneeneeniens eneeieenennens
.......... (employer)
We do hereby authorize Sri/Sushree

................. (name of the authorized person) to represent me as in the above noted case
before the authority to file or inspect documents or to file restoration application to present
contest or compromise the case by signing settlement agreement or any other instrument
as may be required on my our behalf to seek adjournments if history to file the pleadings
and or applications or to any act conducive to my/our interest till the above noted case is
finally disposed of on this authority is revoked by me/us all become unenforceable.



I/We be here by promise that /We will be legally bound by the acts of my above
representatives so far this case is concerned. The persons so authorized, as above also
reserve the rights to revoke this authority without notice and without assigning any reason
to me/us as any time.

Dated:
For
(Name and signature of
person(s) giving authority to represent)
Accepted by

(Name, address and signature
of Authorized representatives)
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IR U< AN
ST STTITT-02
TRT- 251 /36-2-2026
RIS, o1 : 10-03-2026

SAfEgET

P IR UST WHR 7 ienfie Fae Hfgdr, 2020 (rfAfzm dvear 35 9 2020)
& AFfATTE P I IR U< Menfies Tayr PR, 2021 &1 U6y SR fdar o
O STfeRTEmT ReaT 205/36-2-2021-14(SM)-2020 i 18 HRast, 2021 GRT gath e
I GRT 99 b 37EllT AT JUfAT IH UR MU T GoTd AT BRal §Y TRBRI ToIe §
PEAIRSREZIRIC I

3R 9% gath oY FRmTEe & Hag 5 U Uil 3R germal R R e &
T, SR VoYl Jienfies dey fadmaet, 2021 & STfeNeHT Eedr-1825/36-2-2021-
14(Sf)-2020 376 06 TR, 2021 FRT HfoH T H TRGRT Toic H FHIId fohar T o,
el I FRIHEel BT U a1 fohaT 7 oI o6 99 9 sitenfies Hey Hfedr, 2020
Tac | g off;

3R 9fHh, IRA & oA, SR, 9F-l, WU 3, U-Wue-3(i) § Haad
STfERTAAT TRET-1. 31T, 5320(37). faier 21 FawaR, 2025 & A1eaH & e Feer e,
2020 (rferfrae HeaT 35 I, 2020) & T SUSY g B ST g &;

3R gfts, yafs Hftar & URY 89 & UHTq, g WRAR A SrfSgDHT TR
@, 930(31) faHid 30 =R, 2025 & Hied & sifenfis ey (bai) a9, 2025
BT TP T UG UHIAT fHT 8, fORY YR & IST0, STATEIRUT, AT ||-WUs-3-39-308 (i) §
YT fohaT T &;

3R 9, IRT TRPHR &R it Fee GEar, 2020 & yafid - iR s
e (el M, 2025 & YO & YH1IH & T, 9T IRBR & AT IR T I §
gdith HfedT 3R ol M, 2025 & URATed & & |1 T GHAT a= & $A o
T g9 @1 97 IR 8 IR =1, UhIAd a1, 3ifaH w9 o1 iR srfegfad awn
NTILID & AT &;

31T, 37e, TR GUS A4, 1897 (3rfer==m T¥=am 10 T 1897) hi aRT 24
& T ufdd 3itenfies ey Hfedr, 2020 (3rff ™ v 35 I 2020) & aRT 99 6
SULRT (1) & 31 AfRRAT BT TN axep 3R

(1) STR YT 3fTenfies ISR (TARR 31een) Fraemaet, 1946;

(2) TR YT TIERT Y fafzmreett, 1927;
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(3) 3ienfies faare (STR o) Rt 1976;
(4) STR YT 3itenfie Teer FRmaet, 2021;

BT O STHAT I Yd bl Tt a1 o o ¥ Renfie sl o Rara, arfeisHor dees
ST fo g famaTetl Y 9 &1 IRd1d axd B, SHBT FHfAfRed ooy sitenfie Tree
fEdr, 2020 & GRT 99 S IULURT (1) i JVSTTIR IT YA 89 DT TG dTel
T fhdl B GoT 8 Ud 99 IR AT IR GoId T a1 & gt ¥ TdgaNT
PEARGRERIRSISIE

S MG & HaY H T At iR gera, afs dis 81, 39 MfegEET &
RN ToC § FHId 5 M & i | 30 &A1 & fiar v "fda, o/ fvm, SW™
TReT T, ORGSR 8 IRH, PHYR, IR U= dI F=afEd [{eron § Ih
FT-aR YT H U R S |aT &:

Ueh. TITeh/HG T AT 3R Ua;
1. g8 e a1 Su-fae e SuiaRer TRdTfad g; 8iR
. gRifara fFm a7 Su-fem oy wfceeenfie e ST IReaTfad & 3R 9 dIRur;

ey fAaeaett
IR < 3N ey et 2026
NERI-UH
IR H

few 9m, AR iR 1.(1) I8 Favaett IR weer sitenfie Te fAammaett, 2026
YR wEl TRAM
(2) 39T R Tyl TR Teer § &hm|
(3) T8 BN oIe | AT ©U T Fhifad fHr = &
f&Ties | vg gt

aRyRY 2.(1) & de Tveyf I el ufad 7 &, 39 fAaHaet 5-
(@) “dfear &1 dard sienfie ey Gfedr, 2020
(arfarfrr Twear 35 |9 2020) 9 &;

(F) “Selacie B F” BT I $-4d GRT I Dl
T a1 JfAfEd Uil UR el Pl TS fobelt FeT AT
e & yarerTef fet oft I & o RfSiee v &
2l
() “gu” BT Aeqd 36 M b Sgdt § Ham
U9 I &;
(€1) “eRT" T AT HidT dt gRT & B

(2)39 FRMEe 9 W iR R fog wfear
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RI2 P TS (TS )& 3.

31 sitaT =g
felfea avR

URHMYT QMec] 3R U &b I9h AUA-3U4 A 8,
SR ST # S falw Frgefaa £

HEitar SIuE-
(1) GoTe PRIATE & SR fhar 71 F9IaT a1 gols
PHRIGTET & 3T RIS IR HHBR & S far /=
fARIT PR Ju— T F BT
(2) THsid W AR & gRT sedmeR fhy Sa:-
() RIS GIRT AT IHS TTaIghd SAfHad! SR,
T Tel FRSe U R duet ar ey
fmfaa fFer 8, Ot dut a1 0 3 fRIfRd
e & eifeal, Tegd a1 3T W STfAdHR
GRT; 3R
(@) PHGRI S R W, T HY b
ffafed yerfdemiRal 5 9 foedt w g,
3rerfg-
(Teh) STeeT; AT
(ST) SUTETET; AT
() e (Ferafea fed); a1
(IR) TG A, AT
(UF) aE™ HEg @ Dl 3
TeTferpRt Oy 9 & arede iR Ifog
SRT 39 M urfdig foam 2 &, &
(B8) 39 TN o folT ST HHBRI
o o3 H 39 M I=g wu 9
ITfAIga BHBRI o aid e
(3) ot cafehra FaR @Ik e & di9 ienfis
faare & ffd #, T ) fFRNe 8k Hefed
PHPR GRT EXATER T ST |
4) ST&1 TSI geTg prRiaTel & SR fhar ST &,
I8l gorg YR fdae & ueeRl gRT aedad
AT SO &Y b Uf &b T1 IoT IRBR Dl 5T
R Jom|
5) W&l THEil golg HRIATE & orear fasft 3y
TN F RIS IR TP HHBR & S GHsIAT fba
ST 8, A1 F9I & UehR TYh HU F $h! U Tfcl
Soaci-ig B § I TS URE AT AP Sb GRI
ST BUR/IY 21 JRYeh 3R YoTg ATABRY bl Hoil |
(6) goTg AMfYBRY Ut AfgwIRAT & fiaR & o

171261207 /2026
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gRT 3 & M THH 4. (1)
AT &1 T8 3nfe

3D fdarel & |9y A7 Hiadl & 1Y fhu T J497
TSI BT geldeld BY H AT IFFAT IFRIE
foRex § 5t BN |
(7) Su-frae (6) 7 FAfSE IRReR & o4 vea, ST &
M, TR & USDR, T df aRRg, fewfor ik
TSI GoTs APRT & &AAT S IS AT AT
ST | g1 AT e, Hied <N il
TReg I8 o T R Gotg AYDPRI bl

EXAIER JMEWH -8l 8N, Sial 9= & folt axRR
T8 o 9 foan T &

R I8 3R b 39 719 H 18 oft a7t faedt
PHBR IT HHORI IT IR T9 AR s & S
IRER erd et W fohy 10 gmegiia w ufavey F&f
T IR T HSIAT YUF—Uh & ITATaT fhlt 3y
UTHU H & Feha 2

AR -2
vkt

o AfRfd &1 167 IS FrRio®, e folv gt 3
&1 IUYRT (1) & 37efH Pl < AT BNl &, Al
ffefaa Sufemt § e fafafde AT T e Gad
TR BT TS B I BRIATE BT

)T Y T IfRfd § Tewl f IR 39 UBR

FrafRa & STeh e o sitenfie sifesm & wvs),
SPMI AT far IR el dowm PRI & fafas
S0, FHgl 3R M 1 TS 81 Fep:

g I8 o Hopd A & FSRl Y e
T 1 W 318e 81 sl

R I8 3R b HpH AT 9 FHaRI &
T H & 7 8

] I8 o & O sifenfie srfesm o
afeelt PHPR FRAINT 8, IH! Fepd FfAfd o Afger
FHDHRI HT wAH w8 ik v ufiffaca
sffenfies srfesM H MGG Pt dHeRI H Hfgan
PHHBRI &b SIATT H HH 78] S|

) Frioie @t ufdfRfeca: 39 T & Suge & arege,

TJpd affa ¥ o & ufaffey or amce

171261207 /2026
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St gRT fham SQm SR ey §9d, 9 0
ueTfeIpRt &R S 3itenfie srfes™ & Hrivumelt &
e T F &R a1 Trag BN
(4) TR g ¥ WA S8 Menfe ifs™ & eHeR
FORSIpd e |9 ¥ Afgd w9 8 gRd a7
foIq g -
() I PHBRI e FET ST U AR el AT
Y IT I T & IS 8, 3R
(@) S8l fHaNTe & 9N I§ 7 B HRU § 6
RO g HY GRT S () & T I &l
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35.(1) @13 AONG a1 PEER FY I @GR GE AT

IRt gikwe, a1 el et efenfie srfege an
IUPHH H DI dIdipR] e AT aldien! uRSe a8l &, a8
DIs TG IT IMeNfd JfAYS™ T SUHT & HHBRI DI
T gfaffe R, ot 30 6 SU-oRT (5) & et
fpT 7T yHTURT STfEIBRT & AR & fIog O 9T
6wy & I8 A & fiar ardfia = FHm IR S9

TN & AT IRiteg w9 & 37diel BT ST9 TIR B
o 97 TUrRf) et & SusH @, e gRafdd a
SUTART T &SRAT AT ST SIHT ST &, HROT Ffed
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B AT IR BT T ST BT |
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T ¥ @IR SThH AT < BT e <, -
(@) et ardle RIS gRT SIf¥et Y ST &,
I JATRATT, qaET HY IT adicpr] Fe 31
gAY gIRg B, T e e e a1
SUHH § PI3 IIBR Y AT IR gRYg
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TN & AU a0 9F el fA9y a1 R, Sf&f 9§
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SUTCRYT & AT 3fde
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]

(@) AN Irfes™ & am;
() 3ienfies B & Hafa;
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98T T O Fi A a1 Aeer Turft e
I 3T T fafe,
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(T) U 3= IaRur it Tt a7eelt bl g: U
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THATIOIT TARN TN AT YHTIOIT T TR AR 319N,
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IfRRTT B ¥ A1 GG S I TS URT GRT
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B 978 SUIIRT oA &l URdg &, 91 & b
gRuiteg fGavor off g S dgaa ol ey &
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IR el & fIavur 81 3R 0 faarur wR sftenfis
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Il H DIy dSAd hRAT ITedl &, dl UF URIdT I
yIfId BN dalel S9Ifad HHGRI B Y-S H
Selaciie ®Y | IT IS Higd AORLIPd S GRT AT
T B |, ST HowT qor7 3ifenfie rfeys™ &
fAfde aica, afc 1S 81, W oft Wt I setie |
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R I8 & a1 Hafed sienfie srfege |
TR D5 IONCIPd qFaIT Y AT IS I
T el AT GHST T A7 FHATaT uRyg 8,
W Aifed & e ufd Su-Frm (1) 5 [IfRfde e |
U I Y P GG A7 W @I GG b GAD
gRia a1 gHsildr 99 & Ifed a1 993t aRec & geh
BT, ST Y FTAT 8 & ST

A I-B.

faarcl @ GagsT A AreReH & fAd Af<ye HRer

GRT 42 D SULRT (3)
e Hregeem

PRR 3R Ighr Afd
CARtIC]

40.(1) fRIN® iR FHoRyuwE- I Iudfed
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Pl FIfESE =1 & oIy 8w 8l |end 8|
(2) Su-fT9 (1) H AT ATeaeem TRR W) I THeid
P USIHRI GRT LR fbU SITQ iR 59b 1 Hegee]
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(3) Su-FR (1) § AT Aregeem aRR R &wdeR
e ST
(@) freft FrRIST® & AR |, fFRINTd gRT X930
fopaaT SRR, 1 STe ARSI g PRI et ar
=g ffad e &) ar srfYedl, TeHes ar
U YISl 8g UTeed 7R & o STfeRy
SR fasaT SRR |
(@) PRI & AW 4, 39 FfAqa wfded
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171261207 /2026



36-2003(001)/1/2021-%H IHTI-2-HH faomar

GRT 42 & IULRT (5)

& orefF  sregEE
IR 5 oI Y A

GRT 42 I IULRT (5)
® e o' DS
A G 7 8, I8
PHERI & gfaffey
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41.

42,

PHDR GRT AT U XIS GIDPd qIIHT Y,
@ 3G PHER TSI & & el 3ffSdRt
GRI, a1 S ufdyeE § S9d gRT 39 At
faferad mfergpe favelt 311 et gRTI
BT 37 B
(@) ATl & Te & Al H, FaND & 0
g B Pls AMAR N & YA F g
e g; 3R
(@) PNLIPpd T g F A §,
I Y & AR sl § 9 g
fl IR S W Ao & foly wifdepd &,
a3refa-
(i) areger; T
(ii) SuTeer; I
(iii) FfAg (Ferfa |fgd); ar
(iv) Tgh Hie; a1
(v) 0 qUII Y BT Pl 3T
DRI S N qIITT Y & 3rege
3R Hfg g1 39 A wTfered 2

STet B e faare Aregeem o Ay
fopaT T & 3R 5T WRBR @l T8 AT 8 W §
ffSe P 91l fth Udd UEBR b FEAT DI
FHHRI, ST ATTHLH FRR & Y&BR A 8 g IPe
faare ¥ THEE 2, 6 gor & oy Toie A Srfergg
TATIIT xift 3R I U8 TR & folg g Aeaeee a1
eI} P THET AT AHAT T R Hbl |

STEl P qIERT Y 7 &I, T81 gRT 42 &
SULRT (5) P TUS (T) & AFHRVT H AL T AT
& THE MU AHA IR PR b oIy FHBRI &
TfAffer o et PHBRI b Tga GRT HUF-3pDhIE H
qiRd UG §RT gAT SO, S S AMel @l
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YT HHAT &l

AEII-H1d

3itenfie sifraRur iR siefie fasi & Trer & ol dF

GRT 44 HI SUERT (5)

43.(1) (@) 3itenfies Afda_or & =fe vd gomd

eI $I R A9 ARPR GRT T FiHfd Bl
R R T S|

() 3itENfie s & =riie Jewii Hf Fgfh =
T & YARA Ud HATHgd =rreten, SEeR
=T Ta1el & HEHl qAT Iog =ATID Jarall &
TSR H ¥ DI A, AT B H BH I a9 b Sl
=Jrefter A7 31 foret =mameiter 33 8i:

g I b Tt off Tm =i e &
T TN AT H G0N & ISP T FLATH (e
TE| 1 Pt TET D gAT Tferd F 3feren el Rt
(M) 3N Srfeexu & uemHe TSRl dT FRRh
TR TS HaT & HIRd Td Jar+gd el §
3 T ST, O 39 3aT 5 PH I 4 <149 ay &Y Har
6 B 3T TR U WIST o9 ¥al b HIRd U4
TG TSRl H ¥, [See =a1iie/arg-=ariie arf §
T 9§ o9 o9 af & @i w1 I9a 8 am S
3TUR/3Y HTHIGTh I8 Geb &i:

R I8 &, IS 9T & o7 AR 5T H
3itenfies arfdaon &t T 7 gfe o &, ar Riea
SR AT H TR A

g I8 A & TR Yorrsaf=ies TaT1 & Hei
3 Fgeh DRI el Y et HeAT ot ot T
T H ST SRRl & HeRAh SRl bl Pl
T & TN WA | 3fee T8l aNi T HArEd
Tl HI A Rk I5T 5™ Ja1 $ FaRd @
JaTgT TE-F & STfAHTRAT H F = S|
(2) 3Menfie STfeRur & e Td HeI® Tl
&1 R & HAIoM 2q, I9T IRBR UTH IAeA W
TP Y ¥ AR o= & g41d I KAl D T
gd FR fsared qen eifenfie famr a1 =arfie/ar-
=IT% BT & FEaRU ST T ¥ vU 9 fEfEd
B |
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(3) T FHfd H Ffefed e 8, arerfa:-
(@) ARG 9 ~RITAT & & ~araefter a1
IP GRT A (NS 3ARER 9 IR &
=rareler- e,
() I o, SR U M- 9,
() R &I Hied/oHgE |fhd, 5™ f&aum,
IACR ST M- ST,
(1) %19 3MYch, IR T<gl- Fa,
(T) fafg wrHefl- He=g|
(4) T I o Fegfa dR d ufoear sraeTiRa
ot 3R sifenfie siftraxur &t smaegdmar @ g
G §Y 3FEd], IuGhdll, 9d PRI FYured & e
Fa@eT iR A1 & Y T Fuifde agya w®
faR == & uIEma & A1 9 @il & dHa i
TG et ST f 98 Tie ue R IR & g
JNAITD THST |
(5) =ITRIG/MANEHG TSI AT U T8I R &b
3T & A a9y &1 e@fd & oy a7 46 avf &t oy
UTH R AP o oty St +ft Ugel &1, U eRuT x|
(6) SRR & =ATRAP TF FTH~h TSI &b I T
T 3 UHR BRI-
() AR AT/ ARBR] TABRT DT FRYfh P
el ¥ U g femE Jaq iR 9y W
3= ST 91t gdarcif HaT Y Jifd B,
(@) TRARY a1 § FfSafiar & g 39 ==
& 3 et ue W g qafh, fafde dar
et 1 gRT 520 & 37 G A
SITQT TAT a8 UL Pl Pol GRIE Pl BT
3ifT 2MERT Ia9 & &R | I UM BT PR
BRI
(7) =TRID/ILE S TR P HY H FYE g
fh PRI I Jlaem 1 I &R TR Feb fherm
qqT & AU EHER BN ST b IR TS IRBR &
M AT dTel TE-® & fheil STAHRI Pl 3T 81|
(8) ~Tes T AT UAMSD Fexg & Us W *R-Ih
arfrg aafh ded o e off areemdt a1 aeef gfg o
EHER el BN
(9) I ~es a1 gD TR & w4 H RIH
AT s PRI & e 3 b J8IH l 3/afe &
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R PRIYR T 81 BTl &, dl IoT ARPR I
Ik 3§ PR Hardl & 3R Iqh 918 Reh UG Pl Tehlan
it & I feh I ¥R S|
(10) (®) I IST TRBR BT Dl fARIT IR T
QT fABRIa Uy Bt 8, o =ariRie/demae dae
% Y § qRIER I1 BRI Bl HRA § FEHA Bl Pl
AT oIRIY o ST B, @ a8 Y fderd i
URfYS ST Bt |
(@) I TRIAG T &b MR R IoT IRBR &Y I &
fh =TIs/geTE s Ferd &b b gRigeR a1 JTeMdl
6 TS D T PR P oy I MR €, A 98 W
ST ed Bt foeT Agea T Gffa & s1eue g
T ffiye =feh e

=] I8 fo =1fe a5 & RWems ia &
et H 9 ~IRITe” & g ~graefter § qriel fama
ST |
() STTer JMfABRT T8 FEW AT T IAfS & 31eTel gRT
fAfde vy 1y srfafe T7r & fieR S ot |
(&) STTa & I & 91, ST SifSdR! T TRER Bl
3o RAE T aw, S Uid 3TRIY 0R 37efT-
3T g fsapy 3R BRUT 9amQ G, |1 & g
M R Ut ferafort oft gFft, S a8 Sfera Tt
(S) w9 afAfa [Rfder ufhar dfedr, 1908 (e
IRGAT 5 T 1908) GRT IfaenRa Ufham & 3Mag el
Ut ST Y fAfS), T SiR T 9 ave fed I
9 I fehan ot AT a== $i oafh anfil
(1) 5T RPR TPHfdd O & g o e
WA g S sfgewu ¥ e of
=TfAH/MME D T Pl BT Fabel! B |
(12) —IRe/MaERe Jo 1 & w0 4 FRh o5
Harfrga afh fadt off T I5g WRAR B Fafed
I TR fed S o 39 ey & Aifey o
3TYT U TATT &R Tl |
(13) I5T DR, I A hl Fegfad o, Tt ot
=Te/TARIE TaxT DI U | eI Habell &, il
() feanfaran/am foffa foram & ar
(F) W Ry 1 Qg & O Afde srewan
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GRT 44 I IULRT (9)
& 3l Rfh @1 o=

() O TS T AT YIRS eI & ©Y H BRI
TR H RN A7 AFRAS ©U F 378 8 T & AT
(1) T focfter am o fod 31fSia fopar 8, oy =i
e 7 YIRS T & B9 H Iqb PR W
figeT TTa IS & FTaT 8; a1

($) 31U IS BT $ HBR GoudIT 6T & & IHaT ug
TR § &1 Albiad o folg Ufigd &

R I8 & Tai foelt =l memafies devg @
GS (W) 9 ($) 7 [T feft seR R geM &1 IRa@
g, A1 S I Ao IRT I Faer <t St 3iR S+
TR} & Hae H GdTS Pl IR T ST

g I8 +ft & =1 g 3! g™ & Al |
el IR & e ~aranefter & oRef faan e
(14) Jarett & et oiik aat ¥ Gafed 7y, e
Teg H 39 et § BIs T Iudy T& fhar m &,
BT AN 5T TRBR GRT T IRfT & reve
RSl & gerETd fasam S|
(15) TaFga ~IRGARGR MfTBRT & Al H,
FRYR & 3fd H T8 TR ¥ I iR iy vy 5
sienfies srfdaxur § HRIYMR T80 o= & v 3=
T FT AT FHH I dTel F9g U U8 W IR I
IRBR P AABRY I U & B9 H bR 2|
(16) IS PR @ iefe  ifaxu &
Me/daNe deeg df gk, a7 3R W,
NI IR AT Y 37 (e iR aal & Feer § 39
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(17) =R HT I YIS Feg & ®Y 9 1-Ih
e g, ST ol AT &1, 39 Ug T8l aRA o
Ugel UUF-a159 H U 3R Mu=Haar & 9mgef o 3k 99
TR EEATER BT |
(18) TSR TaT ¥ HaATgfI &b qIe AfAar 6 3Ry
UTH R IR 9 FIHmEe! & d8d ue R RIS Qfh
ot it @e-2 F1-2 & 4 & HE™d | 1977
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44.(1) If fordht BRu@er sitenfis srfea=u § @5 Rfe

Bl & o 99 39 I 43 & U (4) 7 fafga i
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& Afd

gRT 53 dI SUERT (1)
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FRiafear  mnfod
B, SUART (4) b
arefi= qut R & dfa

q IR ST

(2) IST RHR I MaTPH T aT fbett sftenfias
SHEPRUT H f*RJch ~ATfAeh/deTeh Teeg ! bt 31
NI SrfSeRur H 3iaRUT PR Hepcll & o foet
Mefiis orfdawur & RGNS TeT @I
IfdfRs TR ey g oilenfies  srfdawur &
TR/ D T DT < Fahell 2

45. (1) ST&1 GoTg BRI BT U Pls-

(@) R 48 a1 7R 49 & 3refF gSdTer AT
TeTEe <l I UTH Bt §; 4T

(@) fem™ Menfie fdare & Hda § amde;
T

() 3meifora 3ifenfies faare & ey 5 o=, ar
ag_

(Th) ES (F) & 7 §, 79 Ffdye
Ucd R Ao g5 dem 3R gols
HRIATEl e deT Heferd gall o o
T & flU daa &t fafer gfd o,
@) G (@) & Al §, W Ffdye
Qe TR fIaRUT &Sf BT eI 3frde &t
S BT @R AT 98 o & 5 o
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TS &, A T DI Feferd UTepR
DI FART P AT IFIAT 3TASA B 1Y
I FGT 3R IFDh g H Golg B,
I
@) TS (1) & 9 H, T Ffdye
O W fIeRUr a5 ST qUT GEfera
gl 1 Golg HRIATR! Lo D D 3
STI2RT bl EYUTT h_el §Y Uep 1T AlfcH
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(2) RIS & wfaffe iR FHeR & wfaffer $u-

e (1) 7 Ffce e um 8F R, goig priare! &

Ugell 3% H Ih [AaTG & Hae H 391-310 T Ied

Gyl

(3) T MfBRY famr faeft & & fae & wafed

qel 3R IRl BT gaT JTQ R SHS o]y
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ienfies arfia=ur ot
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el GRT &RT 53
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ST geli el S A Afiye Aica R SUTed BRI
ST

(5) IS Gotg HRIATE! & SRM foars a1 fanfed amer o
3 fopelt T MUCRT 81 SI1T &, 1 gois Al fare &
UEBRI GRT BTSN FHSIC! &b SU &b 1T TR
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(6) Sufrd (4) 7 FE RAIE ®, 3 a1 & Hre-97ef,
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Higregu F9=iid IR dM & ol ot Tfaart a1 fahg
T TR, fdaTE Y 8T R T UST GIRT SHBR P &b
BRUT IR GoIg SMIBRI GRT Fbrel Tq Fspy off
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Toft e oY UF & HU H R foby SITE BiR faare
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