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No. F-10-12/2017/16/434.— The Chhattisgarh Shops and Establishments (Regulation of Employment
and conditions of service) Act, 2017 (21 of 2018) which was published in the Chhattisgarh Gazette
(Extraordinary) dated 23rd August, 2018 and in exercise of the powers conferred under section 28 of the said
Act The Chhattisgarh Shops and Establishments (Regulation of Employment and Conditions of Service) Rules,
2021 has been published in the Chhattisgarh Gazette (Extraordinary) dated 03-02-2022.

In exercise of the powers conferred under section 1(4) of the Chhattisgarh Shops and Establishments
(Regulation of Employment and Conditions of Service) Act, 2017 (No. 21 of 2018) the State Government
decides to give effect to the Chhattisgarh Shops and Establishments (Regulation of Employment and Conditions
of Service) Act, 2017 (No. 21 of 2018) from the date of issue of this notification.

BRIRIG & JISUTA & A9 I TAT STTIAR,
a1 SixaRAT, Sv—wafa.

207

T, U1 TAT o ST, SelienT SR WTehia H0Ter, U | Ffed a9 Tt — 2025,



a2 wE | frn g e 1R dum
B WA FEE A1 TR
CLE A T S T (T

T-05-2001."

tafirs wai
“E AR T 08 201 320057

(SAHETHTIOT)
ufteeR | weTfee

FAF 207 | TR, TEAT, FATE 13 3 200 — HETE 1, FF 1930

fafia i ot s fJam
WA, HEFE WEA, S T
I TR, T 13 S 2018
. 8345 T 156/ 21-30/9FF /B[ 18. — Tt e S Setahe s e g B 2x-e8- e TE

T T AT 03-08- 2018 F1 TR 9 SR U 1 T E, o we # EeE o fow et R e )

TR W T T AEEER,

Gl



Wld TR e, R 23 oA s
Bome afefag
(@ 21 W 2018)
wedtTe gE uvd e (Fraohes od =5 mal w0 Alves) aflfam, 2o

[ELEEE]
SEATI--TH
THE

1, e A, [T [ W,

2. TR,

A afga aafierdt mer wftest w afifgm @ @ =8 e
4 e sEEER g el an wafaa S e

AT
o9 gEHT wEn ® golte gy ) weer

5. FERT U I W GG U9 9 OEer e W AT wee

e
Frafures &1 avado

. Afgen Fan & ey S ur ufEes
7 AN F TR 0 AL

B Gk B

& e (aie o) & o de (g,
10, et o Ty (aamr) o sy

FEATI-—-TN
aaEE e wad)

1 I18®, IR T ST T A gieE.

AT YTy
FeaTMHEN] TS
12 U= &1
13, FETEE T WA,
14, HETET A L
15, M atrare,

16, mé_—'-:




TR AT, A 23 e 201k 614 (1)

17

i3

5.

20
21

i
23

24

BEITI—5:
fifader atv gl wivam va &
e Giiieeey, wfafieer o Prgf od e i

AT T
wftvels oan Pasftrm
Tt O AR 9 W,
itk gt
ST —HTE
AT AT T

g0 ey % wrmnet @ gwos o fBE ol

g% WP @ oraet @ See, frad e ween g o8 R i
oot G TEET F By S g oY Em

ATRIE O HEE,

et B

AT —AT
Fafasr

AR Jeeh 61 g HHOATE! F HwEm,

‘e & A wfE

s faferdt & @ep B89 o dhe S
o w1 & i,
FaEn & e % o,
e vd i,



EE )

elinng srares, Ferie 23 s 2008

S e AfeE

(. 21 319 z018)

wiftaee g T e (Prater ud da B wal a fafee) sfiiee, 2017

wmﬁﬁﬂfﬁiaﬂmﬂﬁﬁﬂmwﬁﬂmmﬁﬂﬁﬁmﬂ

Ceas
watery Pl ®) wifen & wetf s 39w o wafa a e areire Gear dg
miEfram

=

i3

M,
. AL
T

WTen e 6§ aEEEd oY § wolraTe fomeves g Feeafafae e oA e sl

| STy
urifirs
Yom T wfefrm weieme g 1@ wE Freiee oo wl
il w1 FrieeE sfafem, 2o FEerd)
2 srT favae At SRiETE I A
(a) o = W AR TEEN S P e et sy e
T T BT |
) uE e TrdE o wgE g s T wmee e W AR
B, i &

2. g wAFmy w9 we g F aenn sl = Bl

o dfnfader @ afga & aw 17 & Fg-anr (1) 6 W
e A wiEEER,
(@) e W wfde §owr of @ owe BRourE e T @
are i 10

(a1 Pratee @ o & oarh o afE, e 8 e o
e o o o9 sifem Grow o sad whEi -

o) TR W w mfied @ o o B OH, W om HO @
FE WITEE A W,

E o Rl el oo A wer w e,

(Y] R TR W WSy weEE 41 WEm o &
i o Tad g1 P fh e oo s @
wan # qenfRfy, @ HeEW W UE WEE T R
U T N g O e @ ] § gEee @
fertt g erfd o efa,

(g werEr @ AR 2 W U w0 S e g
qfEe et & -

frm)  fored o wor mEem, fafmie o wwe waRE W
aoT WTEiE W uEE wEwE e @ o F
wETRT o e Er ar dfie o e, W, i
D0 8 e e - o e e e
S L

(€  TEe TEuwen, gwies sem $1F a9 SEaies ATHE
ety o HEEEE @ oy H I R o 8L Red
;ﬂﬁ?@é‘m HIEF, 1oe8 (1948 T 62) W v @

(g)  aftreE W afm & s g e



S e, PR 23 3R 00 #1413)

=) 'ﬁﬁ%ﬂﬁ"#ﬂﬁﬂﬂ?fﬂﬁﬁﬂ*mﬁqﬁﬁﬁﬁﬁm

1 T '@ oot # o ofteR, owi W w1, W A G
o e, e e W S aeET T TR 6 SO 7Ee
F WR & war ges wihelemt B e sferoeer ET,
HUEETY AT e U1 ardeE, @ S e & B

@ | afiE § W uRwE A, W W A w0
® g, o wentdr & aerfy wferER B amrar BW UEe
3 fFl o & O @ = & ofe s 1 Eeige,
P F Rt @ oft & = Peitm =i
Frater o &8 Paas A B & Hag f

%4
¢

@) @ whm, R fafm ain s (@

@ Peee @ Pee @ owdm Wi @ afRen
q‘m

Al #)

(aw)  wE v ot Frifee @fE & Feem & odems 6
T # wr D B el fam § ande
T fod ot wfd et wdnd wRm o =R
o fi= B, e #we f auatad B

(wa)  wig o, fraw fofon wfde eeo wge el
Eﬁ%aﬁmﬁﬁam:ﬁ?ﬂaﬁmwﬁ
afte

@) e e W,

Ty g w48 & -

() w1 aw, @ FErEm # FEeet # oaede wiEw
ot = w58 # 97 g @ drg gy fed
il o washn @ moem & BREE aew &
amft W T 8,

(@ TR s g @ e o, el oftes) o
o u—ier & wem W fad e S W@ g,
WA TER § owEme G e g o
(sroreft) ot s @ aEEE &

(ar) e dee @ Wi fafa o Pows g TEw wd
wfire, o wd @1 @9 o uEyy B o s,

(g) w15 T wen a1 R v fame e

) e P el w e @ gEE @ g we
FE A, W OIH oaw P # ogefs @ e
e |



Bl d4)

il

wfat  den
aftert i
) = R ET T |
= AE B
CaGUE

sftrerel wd
faviyrierasrd
N UAaA
s

TEFH w
=T i
gulld Ud WH
Tl W
W W L

TR TaATs, AR 13 9 iR

H

(=) gu-mws (a) W fAfff= gmel 4 s 9l
St & Al £5 e wEa B aueE

(=) g ¥ s 2 wihaw aem ol § o
an#‘mmﬂﬁrmmﬁ:mﬁﬁrmmm

ar?r

T hHifeeet g By b= % Gy R
sprtas @,

w el w s #owE "‘HTEI.ﬁﬁtFIﬁ‘
1961 (1961 W 52) ® awA ofhg S ]ﬁq:f;

FE THRF 99, vEwE, Ewa, T, wrmie
WM#MWW‘EWM}F&HW
;ﬁﬂﬂﬁﬁmuﬁﬁmﬁvﬁﬁﬁmﬁﬁﬂ

(1) &0 wiRfEm @ gEns Feafafen o ey i w—
(=) T FdEe @ T, wadte Tl wef o
Tt ov fEe gEm o e # wrde
() wrd wdare forman e w=manfEs w0 9 afEa o
=
fr) WA W OB wEET T R Frie
(=) wrrdty fted &% & & st
(=) L 4 e O e e O R
Tyary it g sy o e
(=) =i frer & TgW w1 URE
(2} Tn-gw (1) ® wmvs (o) 7 Bt et & ol g e
BT O AOETST 4R O duerse @ am A g O s

$ﬂﬂ;¥&ﬂﬁﬁmﬁfﬁﬁmmr'ﬁqﬁwu‘ﬁ
feeee @ WAl A |

o9 FfafEm 4 safde w5y f am RS oafmn @ i
e w75 zm, e 8y =i e e A RR
AETE, gy, wEE, g W AR o oaefr BeEm E

4

-t
=H ypdrl e @ qatas v @) wen

1y afafeEm & o B o weis g v e, e o o
Mfvrgr o Fratfe £ 9 owren Bm o @Ry @ s iR
s ue Ol g o e gk f s g A WE w
FIAEE & A UeE &Y AE T 99 g
AT TR

(g o L T R, fed 56 o e wier ol £
T o S WREEE FL R e o i A od Al
%mﬁmmﬂim

(3} an-gm (2) A P ofed), ae-amn 2] @ el sl are
A Y, FE SR RO @ ddRE @ e R gwg o
we i fftw e o, 59 oeas d@em wm &9

@y T AN F Fnide R o oEn g oot wHEmh wroam fi
ey, i%ﬁhﬂﬂﬁﬂ}»ﬂﬂﬂﬁﬁfﬁﬂﬁﬁﬂﬁﬁiﬁﬁ#



R

(1}

a2

)

G2y

{3}

(4

AT A, EAE 18 W s

TvEE A, 195z (1962 1 19) W e e TR TR
gl Pradl @frast o dreens! © gEael & sl dofram
gl aft wgeel ® g sfale & o & G gl
Skt St

ey we f O gwEEl ooH mmoesl W g afafom
F OEH BE ® B OHE TAEE & de, T WS 4 S
o fafEs frar o, v oE= O W TR

aear i
fralwes &1 wal=

B = s e O =l R e W i O e e
I (Aegdl) & Helm Je H, #2913 79 [ @)

e wEEn A, 6 ad W A o F & W F wrEEL
THA O wenr H i mosrge e fE i

mﬁmmmmmmmwﬁm
eS| Wi T B W e, R e
1 TR ARET THNEE, G T, W UE e 9

mﬁﬁm_@agmﬂmwm SRE CHH e i e R
' Ry w by wa e gwe @ g
# A A & o gu-gra 1) @ sievfe ooEfE AEERE
0 g By SweE

FHET

e IpuaE UEh & FE @ o 4 ug GiifEtes
& o e A w0 # owd wr wenfEe faa W it

el gan= O wo F U uTel § A aiaes wiEa w6
B o W oaeE, e oaw o d afrs e

E e ol e #® wi O AfEmems wY
£ 71w o g R, ae T o o e

e (e ede) we @R A
ey (M Ziee) BUC @ de e, W TE 6 oaf 6
UE W gEE U | afre o wedr

B

BlL445)

wfer adwTed
£ fina
AT LE
g,
FHFTE s
T v
L.

Wi o oged



s1d{n}

I8}

i8]

el oTanTs | R 28 A 2008

e § fofes werT #F e amrn o] ey
1, Frift e

(=) A Buy ) o R F ot e (e
foms & wmwn, @ R N oqom @ wwn A
Freifom it Foow o7 aqEE P v 0F R
(waerrery e @ ey F ofsfs & gmom W
IR

& feof o "=

FO-arr 1) (2} @ Tw, 8 ga o g f P

Few & Frafafes 9wl & by 4 S9e o0 W o i

el @ aremdi, S Bt B oo, a @R s

I e L s B e s o o ol A T
Fd W T FETA W s we fwn W e B

|y wefE o oy usfy & we F we wEw e g
99 1 & A A oefifa el $ g v aE
foma v aTaeTs &

() mee F @ AR E A wee eder, e g
TH W @ ad A9 ol e

m) W ow § wHgm wden oA g D
Fwatm wd oo we wE g T T @
HaEl, alte

¥

=V auE T # smoee g O

W] T wEw @ R R T = e o aien 3
W ® W A, wwd W A (wwd) & w
T T FE T EER e




TR T [ 23 9w 200

{1

]

(4]

(5)

8]

(7]

(al

| ST
Fawre o gad)

S e AR () e s g fen

O] T T, SRS g, 89 unE ugs A #
g st wremat @ R guw gue Rl o erofte el
w0 ¥ AT Y EE)

VAR TAEN ) OeE demar o @ dve (wadh) Wi
ame st & anofies amerer o arEdr 2600 O aelen @ wm
# Henfis anem o2 o g

e e faree TR g W e # o =R fie
m ufirE H Tl T 7w wever ol & s e & oo
froey o & de oowd g B T ot @ o e et
0 e o T - e O
fﬂﬁ} wikw oo, TeEwEd) fevst @ e a3t
AR |

UelE FHEW B Afomm faeie W oos & afSe seeew
Hufde wet gy s geft

ol e o e gl ames fE Wm ol gaee e
T W PN T ® A R &, Toew RE oW gk w
FEEE W AEAEIT urn FeA w5 afin s

oy ofy wrd geler ga g B st e ) g
T 8§ 9 S rC i e i L E G A TR
T fquT e B o ot owe S B amee @ #
vy W S g B g aw B orm B ou dofige e,
RO, q W W e & Rm awn fRuree W e
Bt wmm E o e, 99 4w amer & ool # oo
U (RO HET W

g W FAER, U davee ot § we e gt § e
T aw wEEw fTEm, s e od TRl wod mm i
s gra wier® gftew Rrd of @ o 9 uEd oo
TH G & A HEdia #, e 8

UG [3) F wArE & o

(m) i s (erdt sgw) aBPTR 10 (s o
2} & Al o sl aEw F smio weEsita A
FHEEr W A SRR R

() wfEe wenl O AR B arge BE o afEfon e
{1961 FT 43) & TIEHHT B U WA ST,

Mmooy # afw s fred s W= oSweE
e T &

(@ wwed fawm @ de= guem H Wi el
foraramm & T FHER B SmE,

= i s ween @ fae T gt | gEe
o s # 5 W uele Sod W 2wy afEm a9l
HAEE & e & e & e s W R T
57 faat & o s e i wedh )

HH-ET () B o3 argEm smere, o geldl e @

Eﬂ%;ﬁ?ﬁﬁmﬂﬁﬁmﬁﬁmﬂﬁﬂﬂ?ﬂm
ST |

w147

arofors T
W AT

L]

wfiat,

=



o el (R}

xrefivems sras, i 23 SEFA 200H

= F1 url)
waem vy
WIS,
E LR E £l
ey
uTHfF S,
o
w einfatas,
fhfacey a
Frgfm @ s
wiFora

12

13

14,

15,

i7T.

AENTA-YTY
FoUTER] A
I Fres, afhw e TR oTET oA ° oaremws YEw
T UY TE-TEi e O gwE om wrey § Profes wma
it @ fare g smt @)

wene faavaa mem fifgn e oa wigened @ fre wamm g @ e
ud gEmEE giten aues WA | ol gme W wgE §
il & fag greer A ogad e W i s

e At e e i aoem @ el ahy e
AR ITET WAL W W SRR WA R wHE A R

welER - gEE M g § el @ om 9w ofaw Afeer wHE
SEE £ anm TEE W e wis stew wnrea: FEEE 2o
FnraE, U wgtae ow m ol o oraen o weeEE B R
T At st @ =l F IwEm # fad g

] iy g@E U9 W § OWE, UE Fapiee o ol W
CR el e 2 e e e O s 1 = |
g, e, e e oardw ¥ fffEe B aw & BT BY
w winfAces g & an)

o s, erfard W OUnfE 9uer S il orowsn e,
for farfeer fawm g |

T T, o i wrel # el Frifae FOe s
arErEs om W # FE UOF W W A8 B 9N FTEEE &
T & fed a0r 9 e o ol TR T § e R
BT T

4fE Wl U e w1 wE, T SR S
e o T EEa wrm difbfey g, sE 2
o waf, dt i andw d fFm @, % wapds wed ¥ A
I

AATA-:
#infadey gty 9= o ua nd

M) e W, SRR BR O el R aw A
7= sffrm & JEswl & Gm dfeee B9 @ o fafea
s vl B v T 1R i @ e FEm T
g, A o oftm aes

T mr 6 ww W sfeEm g g AR
Frgft o Wb o 30 sfifam & s aue mew wlem
& wifren @ wey § dfafedee O ofert w1 oemm o)

(2) T S, g el wmad & e g oww WA
fifm = ol UF 99 i P fepm Sues e |

fa) very wfnTEEEy v oum dfafEeey o au-am (1) & aEE
P for T £, el gvs wfET (1ee0 W 45) 1 €T 2
T i ® ot JI6 Tae T e g o miREs, @ i
ron e T Fife AffEe w2 ofn 9w e
) '

() o owE v e Pt e oo, 0 osemdm R U
ﬁﬁqﬁaﬂﬁ.'ﬂﬁm#ﬂmﬁﬁﬂ%hwﬁlwﬁtﬁm.—

() P @ e w weE 3 wem o o T



|

18,

19

(8}

i8]

{1

(2

EFETE AT, TR 1) WA 2018

ERR]

wETe ww F g et @ gl & e
ST G T W 81, e e e,
(@) T (2) & ade Bt A fg deenst &
A gEE W we w Pl o we v -
(@) = miew @ gEE W g @ Al o
A wn @ & o wwE e o frerra o
&1 RO § 5 gwe w wnge @ e
e B T

(@ P owhm R W e R 8w 4 8

%39
v I

& el b el il oeem
Bl T Wit B W # o e i

Al
i

oE & RS =i = 3w g @
Sl T e T e
TETH 2 FE W 3% o arm A8

WE {1880 FT 48) ot AT 178 TH w176 & and @ s
T w1 % g i vy 9w wwEn @

%@ dfte wigm. 1973 (1974 W 2) & AuEw wEoww B WS
m—w:ﬁm[ﬁr}ﬁm—ﬁm}m}&ﬁmﬁmﬁﬁqﬁ
oreft F T wep Bh o B 4 e wfedm ot oo @
A WM ANE @ W ® s aent m ol $

mﬂiﬁfaWﬁﬁwmﬂm;mﬁﬁﬁmm

oiy Ehfeee g Frfem & g af R afiae @
5 O W A W W & o aeed oee w0 @ ewnerie
Wit Pt g wem R w |

A AW e W onEE e, e e R A e

RN WEE) 09 e w5 i el e e S e R
fekam v

wall vd  aftehm
T T

arftfas fageof



64 LIng

va  afafrm ® 2

YTt ]
Groto B o]
v,

e il
AT, Forre
ufdoms TR
T A
T

quofl, anfy aueeE
we gy el
FHIN B WA

YL W AT

23

(2}

AR AT, B 11 e 2008

ST —ATd
T TR wiET

ot s zw affEm o gee adE e Ty el 8wt
F Joogd HO &, 0 99 UH oW, @ 3 @Rg BuY e )
g1 wd affe Fde e & S 4 w5, faes dem
o 1 s I L M A e o e
o g wwm, ¥ aftew fm awE

i W o owd of Prafem ofy wlew 9 san
wad | AfEE Tl g
w2 #d i fg av—am (1) & ot avedr fvd s
F Thmem eea ow @, (9 S geeE @ Sedue sndfen
mwwmwwﬁmﬁr 2t o w8 o
RO, S OE S w0l f AR
o e W ufg Ee w0 W R B e, B ogften e
T |

Fatmw w0 T amii sy .Mmﬂ £, o T
wmrE # oG W R §F B # wem o gEE f o o 85 o
Ererr e B - oy s e e e = e e o
ot W gitew fimr wmE

{2

mmﬁmﬁ%ﬁ&*ﬁiﬁgﬁﬁaﬁﬂﬁmmﬁﬁﬂ
e Tlen R € T 98 WA, o 21 o e a8 a6
1 wE, § aftge fEw @

At e, gw wfafer o gad e e o P & s
B o T OEE W W e EeEEh, BheieeET g s o
W, T W AR W e B e g sl
‘uﬁﬂhmmmmﬁm ditfeer &
e auflem B9 W W OOEE EW e T W,
Wi F T £ 97 9 W a8 ou ag s
e ownw B Y By oe ) ond wEW OB o W
ouid. S B oE W ww @ f W, W oaftsn R
W

O e e M T A G AR -

1_1-' |

i
wul & s w8 BRI

T2 =y, 5w e ol gl ade g T
afiste avein Red yoos &7 H3ME oW o6 T T, oW TP
far aad wae % @5 oo, e gro o ofs,
L =11 e O 1 e ) T e 3 O O 5 wE
& i WA el R @ R

g,

ﬁwﬁﬁrmﬁmm:ﬁﬁmmﬁ maﬂﬂﬂuﬁmm
arwrs fem omen wRm 2 F B TR F AR
HH |



o TATs, i 1 e 2ok

ald (1)

25

{2}

(4

8l

gery A0l o wifie defend @ Ao, 5w aRFEm o
T wdE Tl T et e avadm e Ao =
firarom oo

g ol wiEm, 1973 (1974 # 2) F Fotte R A F
A wmﬁﬁmﬁtmh*nﬂa W I, St
FRAT 9 O wreed A7 o F 0 I s
st AP & aeT TR oW A s e
ar grEn B TrEatEe sl gro v R @ e, o

=]
LI

‘3'|r
74, e

AO-ET (1) # aEfde 76 -

{F  F9 gFw T o, G g A uees B o @ #
T T E

() o seae m oamwwm, fawd fw ool @ 4 gmfag
BEIAN AT &1 o F e @

ot W uE od ) wreE & Wi gEd 4 oo awvEn $
fo enfir gy rfem e o3 @ A €07

Fo-gm1 1) 4 Pfte wore afaerd = o FEws
Fam uE e @ et I8 gu, B O s & were
e @ o arrd it @ s 2

M W WA B B mEw amEs, o wee uE A # few
wrdp e i b fimar @

wel [ s o, sfEreE dheE S E U g T
a‘r,aafﬂmﬂmﬁ{mﬁ,awﬁr,mﬂamaﬂﬂrﬁw

el fre aroee or gy, afwom Wi w0 @ TR
fm @ & o we weem, gu-em (1) F Ffie il
gr, fefem & =amovem, fead afrctos afde B, o dsma ®
AT TEAT e SO § UIEe # o g W, s,
foas g 9T @ g9 URR Twee e oo B s fejer
famr A |

Frg wifdE, o gu-am (1) ¥ Bfde e g R m e
W T T F R ww R 93 09 uEe @ sfelRe,

wewmAr (dw &

™

wrdard)



[T E RN

TR AT, B 13w e

we o4 @

=
L
Tl
fram
L) ET

et =
B W T

qA WL

ar,

20,

TR NTHA e gw AfEw owee e omm ow e sl
m@mmﬁﬁm?ﬁmmwma@ﬁmﬁmzmﬁ
Froms o =art o Frerest o sfat & & T, o9
gz UE FfEfrm ae ehm & 9 0 Pees oF w9 s oe
afte vl 0wl Fm oo g9en & Rmo g
A & e o el w9 B2 2 /W)

g ST & W, T e R ue R amer
& wfafis &, 996 st & 58 |

(1} g weE, SepEe gL § st & wesrl @
e o fe Few g |

f2)  Todwa wd gEee ofdel @ e o e uee B
faen. faeaforam it o BRelT Tl & e T e
Fuafan fiem an T, e —

(F  mEmr fe, @ ae et 4 s o B)
F w2 % wwro amwa B oordm,
gu-am (3} & el =W UEYE wEm & IEd
G 1= s W s I L o
T A A

(@) a7 o am—wre (1) @ sl TR wEen

T A (EEE, W, deeae wfte A )
& W § frEs g 8 e oaure

() ngﬂﬁﬁ?mﬂ[ﬂ#mﬁﬁaﬁmm

(=) i fred aeelE oo o8 o eu-mrg (1) Td
U= (2) F ST, 99 g B S9-aw [5)
ﬁmfﬁmﬂﬁﬁ!aﬁrmﬁhﬁqﬁrﬁq#ﬁ;

(2) =T 9 & arErd SuatE 9w A (el 9 A
= o 4s @ il S T e o e

(=) o 7 # gu-gm (1) @ sfeedn owsEm
Hiaferey & drem wid faas sl
diftftey au-am (4) & sodn auEfe ao
T W OHEn Su-AwT o4 F @ (&) #
AU-TUE (3} F aaE Smifte Tud g ougm
R S O 3 Wit 9 S g

) T 18 W SH-4n (1) F et wwEim P
EﬂjﬂfﬁﬁﬁraﬁuﬂﬁﬁﬁfqﬂmﬁﬁWaﬁ
s un e & Afe offs feh rep = 2

uEn w W (FEed et wen witaiE 8
e T el ® o w v B s,

{=) BRI 24 T OFU-AR (1) F oo el et
F yudE 3§ A ew—amr @) @ sl 0
wwEa o B srdEs w9 @ ogw ug A

) wig A By o 5 ORifRE fEm o sk @
oy fafts fn @



oy s, TR 21 9 2018

&14412]

i2)

()

(2}

3]

(3} BT (1] T (2] T S aWE T8 wedw fAe,
s Wers 1 & w9 = @ |

g 5= wEfem § o F wE TTE 8 w5 e
TT B B o v e, A § e amey g,
TH A AW e, A 5w NPT owmnst 9
WHT 5 EL o S R e SeaEar & Frneen @ B
ATIFTE Wi B

Wi g8 sfEFEe & uew @9 o9 oifm W oET o
bk o e R o B
A |
9 W & Aidea W T oelrE andw, ooS W
TR, TR W, I PR WA @ T S

RN g Ud s w1980 (F2s w9 195a)
vargETe Frefir fem wmm &)

TU-ET (1] & Sortr wffeae @ fees # e g o
vt i wiefem & adte e o w5 w0 ow
T e ardend, wEl oF oW e m s
FfE F ouEerd @ gwTe | F) 3A aRPme
Ut ® gt O oTw e o o wdad
HIET

-4 f,

%4

&

WRPT |

59 B @ afehn f fimm @ aiw o
Hfafem war (& 0 H9 tegr) oUwT 6 # s
WA Ui m e a8 e

17 1

wfamrdat %
Frarsver ot whrn

Frea wa eyl



"'I.

‘I.

£14 114) Tt s, B 1w eis

7 g, fAAiw 23 TR 2018

. 8345 /) 156 S 21—W /R B8 — WA ® AEUA $ooeoe s ® omes ) @
FLH A g R ) s e BT 2a-s-zote @ il avpEe el v e
& yritEre 9 veEgTn vt R oo i

ERAITE & TIearel & P W IR,
wfw aare oy, s whm

CHHATTISGARN ACT
Mo, 21 of 2008}
THE CHHATTISGARH SHOPS AND ESTABLISHMENTS (REGULATHN OF EMPLOYMENT AND
CONDITIONS O SERY |f—|:] ACT, 2007,

TABLE OF CONTENTS

CHAPFTER -1
FREL MINARY
I. Short title, extent, application and commencement
e Drefinitions.
. At furtl T apgdy to cerfain persons and premises,

4. Cartain mghts and privileges maol fo be alfected,

CHAFTER-NI
RECISTRATION AND ISSUE OF LABOUR IDENTIFICATION NUMBER

F. Registration of shops and establishment and issue of lebour identification nember,

CHAPTER-IN
DUTIES OF EMPLOYER

Prohifton cn discrimination agairs) women workers,
Health and Safety of workers,

Werking hours.

Wiages foe overtime.

Tk il anad period of rest,

sEe

CHAPTER -1V
LEAVE AN HOLITPAYS

i, Annwal, caseal and sick leave and other holidays,



-

TR T (B 21 e cen s

Gid (15D

12
13
14,
15,
I,

13,
9.

2k
21,
12,
23
24,

I3,

T
8.
24,

CHAFTER - ¥
WELFARE "ROVISIONS

Urinkina witer,
Ladrines and urinals,
Criche facility,
Firat-Add.

L anieen.

CHAPTER - VI
FACTLITATORS AND THETR POWERS AND FUNCTIONS

Appointment of Chief Facilitatar, Facilitaters and their powers.

CHAPTER - %11
RECORDS AND RETURMNS

Maintenance of register and records,
Annuiad relwrmn,
CHAPTER - Vi
OFFEMCES AND PENALTIES

Penalty for comtravention of provigions of this Aci.

Fenaliy for contravention of provisions of this Act which  resulted in aceiden

Penaley for obstruction, refusal to provide registes, ete
Cognizance of offences,
Compaunding of offences.

CHAPTER - I1X
MISCELLANEDLS

PFrodcction of action taking in good faith.
Power o granl exemption.

Application of other laws ot larred,
Fower to make rules,

Power to remove difficulies.

Repenl and saving



614 {18) BT T, BAER 23 3R 1R

CHHATTISGARH ACT
i{No. 21 of 2008)

THE CHHATTISGARH SHOPS AND ESTABLISHMENTS (REGULATION
OF EMPLOYMENT AND CONDITIONS OF SERVICE) ACT, 2017

An Act to consolidate snd smend the laws relating to regulation of employment and
other service conditions of workers employed in shops and establishments and for matters
connecled therewith or incidewtal thereto,

Be it enacted by the Chhattisgarh Legislatwe in the Sixty-gighth Year of the Republic of
India. as follows:-

CHAPTER -1
PFRELIMINARY
Short title, extent. (1} This Act may be called the Chhantisgarh Shops and Estsblishments

application and i Regulation of Employment and Conditions of Service} Act. 2017
commencement,

23 It shall extend 1o the whole Stote of Chbattisgarh.

i35 It shadl apply to the shops and establishiments employing fen or morg

warkers.

(43 It shall come into Toree on such date as the Sae Government may, by
notification in the Official Gazee, appoint,

2

refinitiens. In this Ack unless the context otherwise requires,-

jah  “Chief Facilitator” means the Chief Facilitaior appointed under sub-
section (1) of Section |7;

{by D™ means o period of twenty-fous hours beginning at mid night;
(el “Employer”™ mean: an owner or & person who has uliimate control
over the affairs of a shep or on establishment, and includes,-
{14 in the case of o fitm or assoziation of individoals, a pariner or
inzmber of the fimm or association;
{in) in the case of a company, a director of the company;
tiiiy  in the cage of a shop or an establishment owned or controlled

by the Central Government or the State Government or Local
Authority. the person or persons appointed to manage the
affairs. of such shop or establishment by the Central
Government or the Sate Governiment or Local Awhority, as
thi case may be:

(dy  “Establishment”™ means any premises, noat being the premises of a
factory or a shop,-

{i) whergin any trade. busingss. manufacture, or any work In
connection with, or incidental or ancillary thereto, or any
joumalistic or printing work or business of banking. nsurance,
stocks and shares, brokerage or produce exchange, is carried
on; or

L which iz used as theater, cinema of for sny other public
amusement of enteriainment, to whom the provisions of the

Factories Act, 1948 (Mo, 63 of 1948) does not apply;

=} “Motification” means a notification published in the Official Gasene;
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"Prescribed” means prescribed by rales made under this Ac:

"Shop" means any premises where goods are sold, cither by retail or
wholesale or where services are rencered o customers and includes an
office, a stofe-room, go-down, warehouse or workhouse or work place
tor distribution or packing or repacking of fimished goods is carried
onbul does not include a shop attoched to a factory where persans
employed in such shop are allowed the bepefits provided under the
Factorics Act. 1948 (Na. 63 of [948);

“Wages™ means all remuneemion  (whether by way  of  salary,

allowances or otherwise) expressed in terms of money or capable of
being so expressed which would, IT the terms of employment, express
or implied, were fulfilled, be payable 1o a person employed in respect
of his employment or of work Jooe in such employment, and
includes.-

(i) amy remuneration povable under any award or sertlemeni
between the parties or under any osder of & court or tribunal:

dikk any remuneration to which the person emploved is entitled in
respect of overtime work or holidays or any leave period;

(i) any additional remuneration payable under the terms of
employment {whether called a bonus or by any other name);

(vl any sum which by reason of the rermination of employ ment of
the person emploved is payvable under any faw, contract or
fnarrument which provides for the paviment of such suom,
whether with or withowt deductions:

vl any sum oo which the perscn emploved s entitled under any
scheme framed wnder any law, for the time betng in force: and

{vil house rent allowance,

bt does nm nelude,-

(A any bonus, which does not form pant of the remuneration
pavable under the terms of employment or which is net
payable under any award or seitlement beiween the parties or

under any order of o cour;

(B the wvalue of any accommodation, or of the supply of light,
wiater. medical attendance or other amenity or of any service
excluded from the computition of wages by a general or
special order of the State Government;

(] any contrbution paid by the emplover 16 any pension or
provident Tund, and the irterest which may have acorucd
thergom.

L)) ary  travelling allowance or the value of anv travelling
Concessinm,

(& any sum paid o the employed person to defray special
expenses entaibed to him by the nature of his ¢mploy ment; or

any gratuity payable on the termination of emplovment in cases other
than those specified in sub-clause (iv)

“Week” means a perwod of seven davs, beginning a1 midnight on
Saturday night or such other night as may be approved in writing for o
particular area by the Chief Fazilitator;

14 {17]
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(i ~Worker™ means any person (excep! an apprentice under the
Apprentice Act, 1961 (Moo 52 of 1961)) employed to do any |m_1m|aL
wnskilled, skilled. technical, operational or clerical work for hire or
reward. whether the terma of employment e epress of implied.
Act mol to apply b 1 i1 The provisions of this Act shall not apply 1o,-
ceriain persons anid ; . _ _ ) o
b {a) a worker oceupying 3 positon of confidential, managerial or
PR supervisory character in a shop or inan establishmen:
i) a worker whose work is inherently interminent;
{cl any office of the Government or the Local Authority,
{d) any office of the Reserve Bank of India;
(193] an establishment used for the carz and treatment of the sick,
infirm, destitate or menially unfic and
i a member of the family of an employer,
(2}

Corinin rights and 4,
privileges nat to be
affected.

Registration of shops o in
anil establishment
and lssue of Labour

identification
Sumber.
1)
(1)
id}

Prahihition o fr. i1}
diserimination
against women

wirkers.

A list of the workers refierred 1o in clause (a3 of sub-section {11 shall be
displayed on the website of the shop or establishment and in absence of
the website, al & conspicuous place in 1he shop or establishment and a
capy thereof shall be sent 10 the Facilitator.

Mothing contained in this Act shall adversely affect any right or privilege
to which any worker 5 entitled, under any law, award, agreemen:
combreet, eusiom or usage for the time 1eing in fonce.

CHAPFTER-1I
REGISTRATLION AND ISSUE OF LABOUR IDENTIFICATION SUMBER.
O the commencement of this Act. every shop and establishment,
employing ten or maore workers, shall apoly for registration within a
period of siv months from the date of such commaencement or the date on

which such shop or establishment comes into existence and obiain a
Labour dentification Number.

Every shop and estabhishment, emploving ten or more workers, shall make
an application for registration o such asthoricy and i such form and
Imanmer 3% may be prescribed

The wuthority refermed o0 i sub-secticn (2} shall, on receipt of an
application under sub-section (21, regisier 1he shop or establishment and
issie 0 Labour Identification Mumber in such form & may be prescribed.

Motwithstanding  anything  contained in this scction, the shops  and
establishmems registered under the provisions of the Employees State
Insurance Act, I8 (Moo 34 of 198485 or the Emplovees Providem Fund
and Miscellangous Provisions Act, 1952 (Mo, 19 of 1952) or any rules,
regulations or schemes made thereuncer shall be deemed to be registered
for the purposes of this Act:

Provided that such shops and establishments shall, within
period of six months from the commencement of this Act, obiain a Labour
Identificaion Mumiber in such manner as may be prescribed.

CHAPTER-INI
DUTIES OF EMPLOYER

Mo wonan worker shall be diserimirsted sgainst in matters concerning
recruitment, trining, transfers, promocions or wages.
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Mo woman shall be reguired or allowsd 0 work o shop or
catnblishment except between & a.m. and % pom.

Provided that, where the Stae Govemiment or any  perso,
authorized by it in this behalf, is satisfied that the provision of shelier, rest
room, might créche, ladies” twoilel, adequale protection of their dignity,
bonour  amd safely, protection  from sexual  harassment, and their
transportation from the shop or establishment 1o the deor step of their
residence exists in such shop or esteblizhen, i may, by solifcation,
after obtaining the consent of the woman worker, allow her 1o work
between 9 pom. and 6 am., subjest w such conditions as may be
specified in the notification,

Every empiover shall take such measures relating to the health and safiety
rincluding cleanliness, lighting, ventilation and prevention of fire) of the
workers as may be prescribed.

Every employer shall be responsible for providing constant amd adequane
provistieis relating 1o the health and sufely of the workers emploved in
such shop or establishment and o ensure necessary steps given wnder
sub=section (1) is taken (o prevent the happening of any kind of accident.

Mo adult worker shall be required or allowed to work continuously in a
shop or establishment for more than Fany-2ght hours in & week and nine
hours in & dav, unless he has been given a-break of npt less then half an
hiur after every live hours:

Provided that, the working hours or weekly rest may be reloxed
in ciset of work of urgent nature and with the previows permission of the
Facilitator.

The total pumtber of hours of work i a shilt including the rest interval
shall not excesd ten and half hours in any shop or estiblishment and in
case a worker is entrusted with imermittert nature of work o urgem
work, the spread over shall not excesd twelve hours,

Any working hour bevond nine howrs a davy or Forty-cight hours & week
shall be freated as overtime and the total number of oventime hours shall
not- exceed one hundred and twenti-five hours in & period of three
il s,

The State Government shall make rulés,-

ial subject 1o sub-section (1), for Axing the numbes of hours of work
which shall constitute a normal working day for the workess
employed in the shop or establishmeant, inclugsive of one or more
speci fied intervals:

il lor providing a day of rest in every period of seven days which
shall be allowed w all the workers employed in the shop or
establishment and for the payment of remuneration in respect of
such days of rest,

The provisions of sub-sections (1) and (23 shall, in relation 1o the

following elass of workers employed in such shop or establishment, apply

only 10 such extent. and subject to such conditions, as may be prescribed,

numely =-

1) workers engaged on wrgent work or in any emergency which
conld muot have been foreseen or prevented;

{h) workers engaged in the nature of preparatory or complementary
wirrk which miust necessarily be casfed on outside the nosmal
Wours of work Laid down in the mules; '

Health and safefy ol
winrkers.

Waorking hours,
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(c) workers engaged in any work which for technizal reasons has 1o
be complered before the day i over,

(dj workers engaged inoa work which cannot be carmied on except at
times dependent on the irmegular aetion For natural Forces; and

(] highly =killed workers (such ay workers working in the

establishments of Information Techiology, Bio-Technology and
Reacarch and Development Divisions )

Where any workar i required 1o work on any day in excess of ning hours
and forty-gight hours in a week, shal be entitled to wages at the rate of
twice his ordinary rate of wages or such higher amount. as may be
prescribad.

A department or any section of a department of the Shop or
Establichment may work in more than one shiflt and the worker may be
required fo work inamy shift at the diszretion of the employer,

A shop of an establishment may work on all days ina week subject o the
condition that every worker shill be allowed weekly holiday of ab least
twenly=four consecive hours of rest

If & worker is denied weekly holiday, the compensatory leave in lieu
thereof shall be given within two months of such weekly holidiy,

The period and hours of work in a wezk for all clisses of workers in such
shift shall be informed 1o all workers in wiiting and shall be sent to the
Facilitator electronically or otherwise,

Whete & worker is required to work on a day of rest, he shall be entitled
i wages at the e of twice his ordinary rate of wages,

CHAPTER-TY
LEAVE AND HOLIDAYS.

Every worker shall be allowed a weekly holiday with wajes:

Provided that the State Govemnment may, by notification, fix
differert days as weekly holiday for different class of shops and
exiablishments of a area.

Every worker shall be emtitled to eight days” casual leave with wages in
every calendir vear which shall be credited into the account of the worker
ot @ quarterly basis,

Every worker who has worked for a period of two hundred and forty dagys
of more in a shop or establishment during a calendar year. shall be
allowed during the subsequent calendar year, leave with wages for a
number of davs calculated at the rate of one day fior every rwenty days of
work performed by him during the previous calendar year.

Every worker shall be permitted to secumulate the enmed leave upte a
iraa i e of forty-Ffive dayes,

Where the emplover refuses o sancrion the leave due when applicd
fifteen days in advance. then the worser shall have a right 10 encash the
leave in excess of forly=five days .

Provided that ifa worker is entitled (o leave under this section,
{5 discharged by his empleyver before he his been allowed the leave, or it
having applied for and having been refised the lemwe, he quits his
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employ el on accounl of retirement, resignation, death or permanent
disability, the employer shall pay hiry full wages for the period of lave
due 1o him.

A worker shall be entitbed to cight poid festival holideys in a celensdar

vear, namely, the Independence Day, Republic Day and Gandhi Jayanti

and five such other festival holidass as may be agreed between the
employer and the workers, before the commencement of the year,

For the purposes of sub-section {3)-

{a) any day of lay-off, by agrecment or contract or as permissible
under  the standing  order certified under the  Indusirial
Employment (Standing Orders) Act, 1946 (Mo, 20 of 1946);

ik in the case of a female worker. the matermity leave under the
provisions of the Maternity Benelit Act, 1960 (Mo, 53 of 19610

(ch the Feave earned in the year prior to that in which the leave is
avitiled; or

() the absence of the worker due o temporary disablement caused
by accident arising out of and in the course of his employment. -
ahall be desmed o be dave on which the worker has worked in o
shop or establishment for the purpose of computation of the
period of two hundred and forty davs or more, bue shall not carn
leave for these days.

The lewve admissible under sub-section {3} shall be exclusive of all

hotidays, whether occurring during or al either end of the period of leave

CHAPTER-V
WELFARE PROVISIONS
Every employer shall make sufficient armngements to provide amd Drinking water.

maintain ot suitable points. conveniertly situated for all persons
emploved in the shop or establishment, a sufficient supply of whalesome
drinking water.

Every employer shall provide sufficient latrine and urinal facilities fir
male and female as may be prescribed. which shall be so conveniemly
situpted as may be accessible for the workers csmploved in the shop or
catabdishment:

Provided that several emplovers may provide common facilities, in

, case it is a0l possible in a shop or establishment due to constraint in space

or otherwise.

In every shop or establishment wherein thirty or more woman workers are
employed or fifiy or more workers are ordinarily employed. employer
shall provide amd maintain a suiieble room o rooms az eréche for the wse
of children of such woman workers:

Frowidied that if a group of shops or estahlishments, so decide to
provide a common creche within a radius of one kilometer, then. the same
shall be permitted by the Chief Facilitator, by an order. subjeet to such
conditions a5 may be specified in the order,

Lantrimes gmid arima s,

Créche facility.
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Firsi-Add. I5. Every emplover shall provide at the plac: of work first-aid facilities as
iy be preseribed.

Canteen, T, The State Government <hall requine the employer to provide and maintain
in the shop or establishment, wherein not less than one hundred worker
are employed o ordinarily employed, to maintain a canteen for the wse of
its wenrhers:

Provided that if a group of shops or establishments, so decide to
provide a common canteen, then the sume shall be permitied by the Chief
Facilitator by an order, subject to such conditions as may be specified in
the order

CHAFTER-¥1
FACILITATOR AND THEIR POWERS AND FUNCTIONS

Appointment of Chief 17, in The State Government may, by notiiication, appoint such persons who

Facilitator, possess the prescribed qualification 1o be Faciliator for the purposes of
Facilitators and their this Act and may assign to therm such local limits as it may think fit:
LS Provided that the State Government may, by notification, appoint

a Chief Facilitator who shall, in addition to the powere conferred on hitr
ander this Act. exercise the powers of a Facilitator throughout the Srage,

(3} The State Government may prescribe a scheme for inspection of shops
and establishments, which shall provide for generation of a web-hased
inspection schedule,

{3} Every Facilitator and Chief Facilitator appointed under sub-section (1)
shall be deemed to be public servant within the meaning of Section 21 of
the Indian Penal Code (Mo, 45 of 18600, and shall officially be
subordinate to such Authority as the Swate Government may specify in
this behalf,

(4] Subject o such conditions as may be prescribed, a Facilitator may. within
the local limite for which he §s appointed.-

(it advice the emplovers and workers and provide them such
information a5 may be considered necessary for complying with
the pravisions of this Act effeciively:

(i} inspect the shop or establishmen in accordance with the scheme
for inspection referred under sub-section (2. and may .-

[ak examine ey person who is found in gny premises of the
shop or establishment and whom. the Facilitator has
reasonable canse o believe. is a worker of the shop or
establishment;

ith}  require amy person 1o give any information, which is in his
power to give, with respect 10 the names and addresses of
the persens:

{¢)  search, seize or take copies of such register. record of
wages or notices or potions thereof as the Facilitator may
consider relevant in respect of an offence under this Ac
and which the Facilitator has reason fo believe his been
comimitted by the emplaver; -

i bring to the motice of the Stare Government defects or

abuses not covered by the law for the time being in force.
and



TR A, 1 A 0

(54
i
I8, N
2]
%,
1, il
121
11,
12, {1

(e} exercize such other powers as may be presernbed

Provided that ne person shall be compelled undcr
this section 1o answer any quesiion or give any evidence
that tends to incriminmts himeelf

Any persaon required to produce any document of to give any information
required by a Faciliator under sub-section (4) shall be deemed 1o be
legally bound 10 dio se within the meaning of Sections 175 and section
176 ol the Indian Penal Code (Mo, 45 of 1860,

The prowvisions of the Code of Crimingl Procedure, 1973 (Mo, 2 of 1974)
ghall, s Far as may be, apply 1o the search or seizure under sub-clause (o)
of cloise diih of sub-section (4), as they apply to the search or seizure
made under the authority of a warrarm isswed under Section %4 of the 2aid
Cexla
CHAPTER VIl
RECOIRI¥s AMD RETURNS

Every emplover shall maintwin such registers and records as may be
prescribed,

The records may be maintained electronical iy or manually:

Prowided that &t the time of inspection by a Facilitstor, a hard
copy of such records if demanded, shall be submitted, duly signed by the
employer.

Every emplover of a shop or an establishment shall fumish an anmeal
requrn, 0 such form and maonner (includisg electronic form). to such
authority as may be prescribed.

CHAPTER ¥
OFFENCES AND PENALITIES

Whoever contravenes with the provizions of this Act or the rubes made
thereunder shall be punishable with fine which may extend 1o two lakh
rupess and in the case of a continuing conlmavention, with an additicnal
fine which may extend to two thousand rupees for avery day during
which such contravention confinues:

Provided that the todal amount of fne shall ool exceed two
thowsand rupees per worker employed.

I any person has been convicied of any offence punishable under sub-
section {1) i again guilty of wn offence involving a conteavention or
Failure of complianee of the same provision, he shall be punishable on a
subscquecnt conviction with liee, which shall not be less than one lakh
rupess but which may extend to Hive lakh rupees,

Save as otherwise expressly provided in this Act, where an emplover on
being beld guiley of confravention of any of the provisions of this Act or
any rules made thereunder, which has reselied in an mecideid causing
serious bodily injury or death of 8 worker, shall be punishable with
imprisonment which may extend 1o gix months or with fine which shall
not be less thon two lakh rupess but which may be extended to five lakh
rupﬂs o with b{“llh. 4
Whoever willfully obstructs a Faciligator in exercise of any  power
conferred on kim by of under this Act or refuses or willfully eglects 1o
afford the Facilitator any reasonable facility for making any inspection.
examination, ingquiry or investigation suthorised by or under this Act in

G423}
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relation o a shop or an establishment, shall be punishabie with fine which
may extend to twe lakh rupees.
Whoever willfully refuses 1o produce, on the demand by & Facilitator, any
register of other document kept in pursusnce of this Act or the rules made
thereundar or prevents or attempts to prevent of does anything which e
has reason to believe o prevent any person from appearing before, or
belng examined, by 4 Facilitator action in porsuance of his duties under
this Act, shall be punishabde with & fine which may extend 0 two lakh
rupess:

Provided that the total ameunt of fine shall not excesd two
thousand rupees per worker emploved

Mo Cowrt shall take cognizance of any offence punishable under this Act
arnd the rules made thereunder, unless a complaint in respect thereof is
made by the Facilitator within three months of the dote on which the
glleged commission of the offence came to the kaowledpe of 1he
Facilitator:

Prowvided that where the offence consists of disebeying a writien
order made by a Facilitator, complai thereof may be made within six
months of the date on which the offence 5 alleged 1w have been
commiiied.

Court of Judicial Magistrate of the First Class shall trv any offence
punishable under this Act o the rules nade thereunder,

Modwithstanding anything conmained i the Code of Criminal Procedure,
[973 (Mo 2 of 1974}, any offence purishable upder thiz Act, nol being an
nffence punizhable with imprisonmert alore, or with imprisonment and
also with fine, mav. on an application of the accused person, elther before
of after the institution of any proseoudon, ke compounded by o Gazetied
officer, as the State Government may, by notification, specify, for a sum
ameunting to fifty percent of the maximum fine provided for such
offence, in the manner as may be presoribed

Mothing contained in sub-zection (1) shall apply o oan offence commited
by a person for the second 1ime or thereafter within a period of five vears
from the date.-

fal of commission of o similar offence which was  earlier
compourded:
(b} of commission of similar offence for which such person was

earlier convicte,

Every officer referred to in sub-section (1) shall exercise the powers 1o
compaund an offence, subject 1o the direction, control end supervision of
the State Gowernment.

Every application Tor the compounding of an offence shall be mads in
such form and manner as may be prescribed,

Where any offence is compounded before the institution of any
prosecution, o proseculion shall be instituted in relation 1o such offence,
agginst the offender in relation 16 whom the offence is o compounded.

Where the composition of any offence is made afier the institution of any
prosecution, such composition shall be brought by the officer referred 1o
in sub-section {1} in woiting, to the notice of the Cowrt in which the
prosecution s pemding and on such notice of the composition of the
offence being given, the person agaimst whom the offence is so
compounded shall be discharged.
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Any person whoe fails to comply with the order made by the officer
referred to in sub-section (1}, shall b= liahle w pay a sum equivalent 1o
twenty percent of the maximum fine provided for the offence. in addition
1 such fine.

No offence punishable under the provisions of this Act shall be
compounded except under and in sccordance with the provisions of this
section.

CHAPTER IX
MISCELLANEOLS

Mo suit, prosecution or other legal proceeding shall Tie against any public
servant or any other person in the service of the Central Governmsent oo
the Stale Government, acting under direction of any such public servant.
for anything done in good faith or imended 10 be done in pursuance of the
pronvizions of this Act or of any rule made thereunder.

The State Government or any officer empowered in this behalf mav. by
notification, exempt from the operation of ell or any of the provisions of
this Act for such period as it considers necessary, any shop or
establishment or ¢lass thercof or any emplover or worker or class of
employers or workers to whom this Act applies on such rerms and
canditions as it wsy thinks fiL

The provisions of thiz Act shall be in addition to, and not in derogation
of. the provisions of any other law for the time being in force

The State Government may, by notification. make mles for carrving out
ihe provisions of this Act.

In particular and without prejudice o the generality of the foregoing

power. stch rules may provide fiw all or any of the following matters,

maarmely -

(al the autherity to which and the form and manner in which an
gpplication shall be made under sub-section (23, the fonn of
Labour Ideniification Mumbzar under sub-section (3). and the
manner of obmning Labour Identification Number wnder sub-
section (4], of Section 5;

(b} the measures o be taken by the eriployer relating 10 1he health
and safety ({including cleanliness, lighting. wventilation and
prevention of fire) of the workers under sub-section (1} of

Section 7;

icl the matters o be provided by rules under sub-section (4) of
Seciion &

idh  the conditions subject to which the provisions of sub-section (1

and sub-section (2) of Section 8 shall apply to certain class of
workers under sub-section (5} of that Section;

(e} rate of higher amount of wages provided under Section %:

in the peovision for sufficient latrine and wrinals given under
Section 13 and the provision of first-aid facility given under
Section 15:

gl the qualifications of Facilitators provided under sub-section (11,
conditions subject to which a Facilitwtor shall exercise his powers
given under sub-section {4). and other powers excrcisable by him
given under sub-clause (e} of clause (i} of sub-scction (4), of
Section | T:

Protection of action
taken in goad faith,

Power o grani
exemption.

Application of sther
laws nof barred.

Power to make rales.



ERRT

TEAERRE AT, B 1) AT 2018

—

(31

Pawer 1] ey e 25 (ip
diffien ties,

[2]

Hepeal and Saving. M, (1)

{2}

13

il the registers and records 1o be muinimimed by the emplovers given
under sub-section { 1) of Section 18

{il the form and manner {including ebectronic form) for furnishing «
annual return and the authoeity to suach retumns shall be Turnizhed
under Saction 149

11] the manner of compounding of offences given under sub-section
(1), and form and manner for making application for such
compounding under sub=section (4), of Section 24;

(kl any other matter which is required 1o be, or may be, prescribed.

Every rule made nnder sub-section (1) and (2) =hkall be laid e fore the
Srate Legislutive Assembly,

If any difficulty arises in giving effect 10 the provisions of this Act, the
State CGovernment may, by order, published in the Official Gazente, make
such provisions which are not inconststent with the provisions of this A
&5 may appear o be necessary lor remaving the difficultics:

Provided that no order shall be made under this Section after
the expiry of two years from the date of the commencement of this Act

Every order made under this section saall be laid, as soon as may be after
it is made, before the State Legislative Assembly.

e Chhattisgarh Shops and Establishinenis Act, 1938 (Mo, 285 cof
1958} is hereby repealad.

Motwithztanding the repeal of the Act under sub-section (1) anything
done or any action taken under the Act o repealed shall, In 30 faras such
thing or action is not inconsistent with the provisions of this Agt, be
deemed to have been done or taken under the provisions of This At

The mention of paricular matters in this section shall not be held 12
prejudice or affect the general application of Section 6 of the Genernl
Clauses 4¢t1, 1897 (No. 10 of 18%7) with regard 1o the effect of repeals.
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